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WELCOME

On behalf of the African American Student Union at Harvard Business School, it is our distinct pleasure to
welcome you to Elevate Weekend, comprised of the 48th Annual H. Naylor Fitzhugh Conference, as well
as the 2nd Annual Black Tech Master Series and $225K Black New Venture Competition. We are honored
that you are joining us for what promises to be an engaging weekend.

Our theme is “Elevate: Uplifting Black Leadership for an Equitable Future”. For the conference on February
27th, we will center the stories of resilient Black women leaders; those guiding us through a pandemic and
recession, while also fighting against institutional racism in support of the Black Lives Matter Movement.
The conference day on February 27 will explore several questions, including: How do we drive systemic
change within organizations, boardrooms, and industries more broadly? How can we amplify the intersec-
tional voices of communities, employees, and customers for the benefit of all? How as business leaders
might we navigate the current crisis and adapt to seize the opportunities that lie ahead?

We would like to extend our sincere thanks to the many individuals who contributed their time and energy
to making the Elevate Weekend a success. To our keynote speakers, panelists, and judges: thank you for
sharing your rich insights with us today. To our generous sponsors, the HBS faculty and staff, and alumni:
thank you for your continued guidance and support in making this weekend possible. To our fantastic team:
this weekend would not have been possible without your drive and passion to make our collective vision a
reality.

And, finally, to you, our attendees: thank you for spending your weekend engaging with us here at the
Harvard Business School. We're excited that you are joining us on our journey to inspire and equip the next
generation of black leaders.

Erica Payne, 48th Annual H. Naylor Fitzhugh Conference Co-Chair
Mike Cox, 48th Annual H. Naylor Fitzhugh Conference Co-Chair

Brian Hollins, Black Tech Master Series Co-Chair
Cary Williams, Black Tech Master Series Co-Chair

Cydni Williams, Black New Venture Competition Co-Chair
Kam Phillips-Sadler, Black New Venture Competition Co-Chair
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THE 2021

BLACK NEW VENTURE COMPETITION
FRIDAY FEBRUARY 26, 12:00 — 3:00PM ET

The Black New Venture Competition connects promising early-stage Black founders with resources to
develop their ventures into dynamic powerhouses. The event serves as a launching pad for innovative
ventures by providing exposure to capital, mentors, and advisors.

Founders will have the opportunity to pitch their ventures to a panel of esteemed judges and compete for a
chance to win $225K of total prize money. There are two tracks, one for pre-revenue ventures and another
for revenue-generating ventures.

22 semi-finalists were selected to pitch their ventures on Friday, February 19th to determine the 11 final-
ists. The final 11 will pitch on Friday, February 26th, and winners will be announced at 2pm on Saturday,
February 27 during the 48th Annual H. Naylor Fitzhugh Conference.

ELIGIBILITY CRITERIA:
The competition was open to entrepreneurs with innovative solutions to today’s toughest problems. Entre-
preneurs with ventures that met the following criteria were encouraged to apply:

Self-identified Black founder, co-founder, or other member of C-suite.
Proven minimum viable product

Less than 5 years in operations

Raised less than $500,000 in funding at the time of the competition
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SEMIFINALS JUDGES

Olamide Olowe
Founder and CEO, Topicals

Olamide Olowe is a recent graduate of the University of California, Los Angeles where she was a pre-Med
student and received a B.A. in Political Science with a concentration in Race, Ethnicity, and Politics and
a minor in Entrepreneurship. In 2015, Olamide co-founded beauty brand, SheaGIRL, in partnership with
SheaMoisture. Sundial Brands, parent company of SheaGIRL, was later acquired by Unilever in 2017. Cur-
rently, Olamide is the founder and CEO of Topicals, a skincare company transforming the way people feel
about skin through effective products for eczema and hyperpigmentation. Olamide spent 2 years pitching
Topicals to over 100 investors before securing $2.6M in funding making her the youngest Black woman to
raise over $1M. She has received notable recognition from Harvard Business School, Google, the PAC12,
the UCLA Alumni Association, Allure, Teen Vogue, The Wall Street Joumnal, and Forbes.

Marcus Hollon
Senior Associate, Black Capital

Marcus Hollon is a Senior Associate at Black Capital, an early-stage VC fund focused on investing in Black
founders. His responsibilities include leading deal sourcing, due diligence, investor relations, and business
development. Marcus began his career as an investment banker at Morgan Stanley, advising FinTech com-
panies on M&A. Prior to joining Black Capital, Marcus was an associate at Seedinvest, an early-stage VC
fund and leading equity crowdfunding platform. Marcus also currently serves as a Chairman of the Associ-
ate Board for America Needs You, a non-profit that fights for economic mobility for ambitious, low-income
college students by providing intensive career development and mentorship.

Cassidy Szarnicki
Founder and Managing Partner, A37 Ventures

Cassidy Jordin Szarnicki, is the co-founder and managing partner at A37 Ventures. Investing in technology,
consumer, sports, and entertainment startups. She has cultivated and grown a community of Black venture
capitalists and underrepresented entrepreneurs to 24,000+ and growing.
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Ayanna Kerrison
Senior Analyst, Precursor

Prior to her career in Venture Capital, Ayanna spent 5+ years as a COO working for a variety of U.S. and
International Investment Banks. Before joining Precursor, Ayanna worked at Credit Suisse as a COO within
Prime Services. Ayanna also spent time working at the Bank of Montreal in the Financial Sponsors Group.
Ayanna graduated from Baruch College with a BBA in Finance.

Jackson Cummings
Investor, Salesforce Ventures

Jackson Cummings is an Investor at Salesforce Ventures, Salesforce’s strategic investment arm that invests
in innovative enterprise cloud companies, with 300+ portfolio companies across 20+ countries. While
at Salesforce Ventures, Jackson has worked on or led 30+ investments including Forter, BigID, Ureeka,
RunaHR, PerimeterX, OwnBackup, Outreach, and Sitetracker.

In 2020, Jackson Co-Founded the Black Venture Institute, which is an intensive, curriculum-based venture
fellowship program designed to provide established Black operators the education, experience, and con-
nections they need to become angel and venture investors.

Jackson is a Kauffman Fellow (Class 25), made the 2021 Forbes 30 Under 30 List for VC and was rec-
ognized by HBCUvc in their venture capital focused 31 Under 31 List. Jackson is also a board member at
BLCK VC.

Jackson graduated from Stanford University with a B.S. in Science, Technology and Society and was a
member of the varsity football team. Jackson is passionate about supporting more diversity in tech and the
broader VC community.
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Hadiyah Mujhid
CEO and Founder, HBCU

Hadiyah Mujhid is the CEQ and Founder of HBCUvc, a nonprofit that is dedicated to changing how invest-
ment capital is formed and allocated to benefit historically underestimated groups. She has experience as
both a tech founder and software engineer and is obsessed with leveraging technology entrepreneurship for
economic inclusion. She is also an Echoing Green and Praxis Fellow. Hadiyah earned her MBA from Drexel
University and holds a BS in Computer Science from the University of Maryland Eastern Shore, an HBCU.
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FINALS JUDGES

Gaurav Ahuja
Principal, Thrive Capital

Gaurav Ahuja is a Principal at Thrive Capital, a venture capital firm that manages approximately $9BN
in assets with investments including Slack, Stripe and Spotify. Prior to Thrive, Gaurav worked as a Tech
Investor in the San Francisco Bay Area and was previously a Consultant in McKinsey’s Technology practice.
He serves as a Board Member for nonprofits like BUILD and DreamWakers. Guarav is an alum of the Ross
School of Business at the University of Michigan.

Adina Tecklu

Principal, Khosla Ventures

Adina Tecklu is a Principal at Khosla Ventures where she focuses on Seed - Series B investments in SaaS
and Fintech. Prior to KV, Adina was an investor at Canaan where she built and led the firm’s Seed practice.
Before becoming an investor, she was a Product & Ops leader at Oracle and Zenefits. Adina holds degrees
in Management Science & Engineering and Science, Technology & Society from Stanford University. She
was featured on Forbes’ 30 Under 30 List for Venture Capital. Adina cares deeply about increasing diversity
across venture and venture-backed companies and is a Founding Board Member at BLCK VC and Co-Head
of the VC Careers team at All Raise.

Chris Lyons

Head of the Cultural Leadership Fund, Andreessen Horowitz

Christopher Lyons is a Managing Partner at Andreessen Horowitz where he oversees the firm’s Cultural
Leadership Fund (CLF). CLF launched in 2018 with the mission to connect the world’s greatest cultural
leaders to the best new technology companies and engage, empower, and elevate Black builders and
creators on their journey towards excellence in the technology industry. The $18M CLF Fund | was Silicon
Valley’s first venture capital fund consisting of 100% African American Limited Partners. In turn, 100% of
management fees and carry associated with the fund are donated to a select group of non-profit orga-
nizations that share CLF’s mission. Through his work with the Cultural Leadership Fund and Andreessen
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Horowitz, Lyons has also created Silicon Valley’s first “influencer network”, establishing numerous strategic
partnerships between emerging technology companies and seasoned athletes, entertainers, musicians and
corporate executives.

Lyons is an advisor to The Black Economic Alliance and New Story Charity. He has been recognized by
Fast Company as one of the 100 Most Creative In Business and Forbes Under 30 in Venture Capital. Lyons
is the founder of Italian wine brand Lyons Wine, Kauffman Fellow graduate (Class ‘19), and member of
Kappa Alpha Psi Fraternity, Incorporated (KT Spring ‘07). Lyons received a Bachelor of Science degree in
Entertainment Business from Sail University in 2010.

Fern Mandelbaum
Managing Director, Emerson Collective

Fern Mandelbaum is a Managing Director at Emerson Collective, where she leads early stage investing.
Fern teaches at Stanford’s Graduate School of Business including Entrepreneurship from Diverse Perspec-
tives, POWer - Building the Entrepreneurial Mindset and Equity by Design - Building Diverse and Inclusive
Organizations. She is a faculty advisor in Stanford’s Distinguished Career Institute, and has taught a one
year entrepreneurship program for engineering PhD students.

Fern was the co-founder of Vista Venture Partners, an early stage venture firm, and of Skyline Products, a
toy invention firm that was acquired by IDEO. She was a partner at Monitor Ventures, and has worked at
Bain and Company, SRI International, Hewlett Packard. Metcal and the Kyoto Shinyo Bank.

Fern received an M.B.A. from Stanford and attended Brown University. She enjoys running, cycling, pow-
er-yoga, and going on walks with her students, colleagues, CEOs, family and friends. She is married and
has two children, Skylar and Miles.
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Megan Maloney
HBS Class of 2022 & Former Principal, General Catalyst

Megan Maloney is currently completing her MBA from Harvard Business School. Immediately prior to
Harvard, Megan was a Principal at General Catalyst, where she worked closely with portfolio companies
including Gusto, Coda, and Stripe, and served as a board observer for Audius, Samsara, Grammarly, and
Livongo (acq. by Teladoc for $18B).

Prior to General Catalyst, Megan was an analyst in the Institutional Equities and Technology Investment
Banking teams at Morgan Stanley. She holds a Bachelor of Arts from Columbia University in Economics
and Music.

Jason Scott
Head of Startup Developer Ecosystem, Google

Finishing an undergraduate degree at MIT, Jason got his professional start in management consulting at
Arthur D. Little. After ADL, Jason moved from Boston to San Francisco to join the YC-backed startup -
Homejoy - and subsequently went on to pursue an MBA from Stanford GSB. During and after GSB, Jason
worked independently with a number of startups, eventually joining the investment team at Highland Capital
Partners.

Jason came to Google in early 2018 as a Global Startup Programs Manager under Google Cloud. Today, he
serves as Google’s cross-functional US Startup Developer Ecosystem lead - managing Google’s U.S.-based
Accelerator programs and startup developer engagement strategy. In addition, he also remains an active
seed investor, startup advisor, and the founder of FactionSF - a community for creatives, entrepreneurs,
and early-stage investors.
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Yonas Beshawred
Founder, StackShare

Yonas is Founder & CEO of StackShare, one the world’s largest online communities for software developers.
Over 750,000 developers use StackShare every month to make technology decisions by seeing what other
devs like them are using through technology profiles, comparisons, and discussions about popular open
source and SaaS solutions.

Yonas has raised over $7M for StackShare from Silicon Valley venture capital firms e.ventures, Cervin Ven-
tures, Precursor Ventures, and 500 Startups as well as angel investors from Facebook, Square, Salesforce,
Google, and McKinsey.

Yonas is a Founding Board Member of Harambeans, an organization that supports high impact African en-
trepreneurs that have collectively raised over $400M in capital. Yonas helped create The Black Founder List,
the most comprehensive data source for Black-founded, VC-backed US tech startups. Yonas also serves
as a mentor at Transparent Collective, a non-profit based in Silicon Valley that supports underrepresented
startup founders.

Yonas is Ethiopian-American and was born and raised in Maryland and holds a bachelor’s degree in In-
formation Systems and half of a masters degree in Human-Computer Interaction both from University of
Maryland College Park.
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AG EN DA (ALL TIMES ARE US EST)

8:50AM-9:00AM WELCOME AND OPENING REMARKS
Erica Payne, Conference Co-Chair

Lillian L. Lambert (MBA 1969), President, LilCo Enterprises, Inc | Founder, Former President & CEO Centennial One, Inc. | Co-Founder,
African American Student Union at Harvard Business School

Mike Cox, Conference Co-Chair
9:00AM-10:15AM OPENING KEYNOTE ADDRESS: NIKOLE HANNAH-JONES

Nikole Hannah-Jones, Pulitzer Prize-Winning Creator of the 1619 Project, New York Times
Moderated by Tsedal Neeley, Naylor Fitzhugh Professor of Business Administration, Harvard Business School

10:20AM-11:20AM PANEL SESSION #1
My Role for My Community: How to Beauty of Wealth: Investing in Black Art Skipping the Startup Phase: Becoming
Elevate the Black Community in a sponsored by the Black Trustee Alliance an Entrepreneur through Acquisition
way that is personal, authentic and for Art Museums
sustainable for you
11:20AM-11:40AM BREAK AND NETWORKING
11:40AM-12:40PM PANEL SESSION #2
Power of the Board Seat sponsored by Beyond Beauty: How Are Black Womxn Betting on Ourselves: Advancing Black
the Executive Leadership Council (ELC) Challenging the Age-0Old Industry? Health Through Black Leadership
12:40PM—-2:00PM LUNCH AND NETWORKING
2:00PM-2:15PM PITCH COMPETITION WINNERS ANNOUNCEMENT
2:20PM-3:20PM PANEL SESSION #3
Is the Entrepreneurship landscape really Black Storytelling in Media & Business & The Public Sphere: Model
changing for the Black community? Entertainment for the Ideal Relationship Between
Private Businesses & Public Outcomes
Sponsored by American Tower
3:20PM—-3:30PM BREAK AND NETWORKING
3:30PM-4:00PM PRESENTATION OF ALUMNI AWARD WINNERS
4:00PM-5:00PM CLOSING KEYNOTE ADDRESS: JESSIE WOOLLEY- WILSON

Jessie Woolley-Wilson (MBA 1990), President and CEO, DreamBox Learning

Moderated by Linda Hill, Wallace Brett Donham Professor of Business Administration at the Harvard Business School
and Faculty Chair of the Leadership Initiative

5:00PM CLOSING REMARKS
Erica Payne, Conference Co-Chair

5:05PM-6:05PM HAPPY HOUR / NETWORKING
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OPENING KEYNOTE ADDRESS

NIKOLE HANNAH-JONES
9:00-10:15AM

Nikole Hannah-Jones
Pulitzer Prize-Winning Creator of the 1619 Project, New York Times

Nikole Hannah-Jones is a MacArthur Genius for “reshaping national conversations around education re-
form.” This is but one honor in a growing list: She is the creator of the New York Times Magazine’s “The
1619 Project,” about the history and lasting legacy of American slavery, for which her powerful introductory
essay was awarded the Pulitzer Prize for commentary. She’s also won a Peabody, two George Polk awards,
and the National Magazine Awards three times. “Education and housing are the two most intimate areas
of American life, and they’re the areas where we’'ve made the least progress.” — Nikole Hannah-Jones.
Nikole Hannah-Jones covers racial injustice for The New York Times Magazine, and has spent years chron-
icling the way official policy has created—and maintains—racial segregation in housing and schools. Her
deeply personal reports on the Black experience in America offer a compelling case for greater equity.
Hannah-Jones is the creator and lead writer of the New York Times’ major multimedia initiative, “The 1619
Project.” Named for the year the first enslaved Africans arrived in America, the project features an ongoing
series of essays and art on the relationship between slavery and everything from social infrastructure
and segregation, to music and sugar—all by Black American authors, activists, journalists, and more.
Hannah-Jones wrote the project’s introductory essay, which ran under the powerful headline “Our Democ-
racy’s Founding Ideals Were False When They Were Written. Black Americans Have Fought to Make Them
True.” The essay earned Hannah-Jones her first Pulitzer Prize, for commentary. Random House has also
announced it will be adapting the project into a graphic novel and four publications for young readers, while
also releasing an extended version of the original publication, including more essays, fiction, and poetry.
Hannah-Jones has written extensively on the history of racism, school resegregation, and the disarray of
hundreds of desegregation orders, as well as the decades-long failure of the federal government to enforce
the landmark 1968 Fair Housing Act. She is currently writing a book on school segregation called The
Problem We All Live With, to be published on the One World imprint of Penguin/Random House. Her piece
“Worlds Apart” in The New York Times Magazine won the National Magazine Award for “journalism that
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illuminates issues of national importance” as well as the Hillman Prize for Magazine Journalism. In 2016,
she was awarded a Peabody Award and George Polk Award for radio reporting for her This American Life
story, “The Problem We All Live With.” She was named Journalist of the Year by the National Association
of Black Journalists, and was also named to 2019’s The Root 100 as well as Essence’s Woke 100. Her
reporting has also won Deadline Club Awards, Online Journalism Awards, the Sigma Delta Chi Award for
Public Service, the Fred M. Hechinger Grand Prize for Distinguished Education Reporting, and the Emerson
College President’s Award for Civic Leadership. In February 2020, she was profiled by Essence as part of
their Black History Month series, celebrating “the accomplishments made by those in the past, as well as
those paving the way for the future.” Hannah-Jones co-founded the Ida B. Wells Society for Investigative
Reporting with the goal of increasing the number of reporters and editors of color. She holds a Master of
Arts in Mass Communication from the University of North Carolina and earned her BA in History and Afri-
can-American studies from the University of Notre Dame.

Tsedal Neeley [MoDERATOR]
Naylor Fitzhugh Professor of Business Administration, Harvard Business School

Tsedal Neeley (@tsedal) is the Naylor Fitzhugh Professor of Business Administration at the Harvard Busi-
ness School. Her work focuses on how leaders can scale their organizations by developing and implement-
ing global and digital strategies. She regularly advises top leaders who are embarking on virtual work and
large scale-change that involves global expansion, digital transformation, and becoming more agile.

Tsedal heads and teaches in the first-year required Leadership and Organizational Behavior course in the
MBA program that focuses on how to lead effectively; the curriculum addresses group behavior and per-
formance, organization design, change and how to align people behind a common vision. With Bill George
and Krishna Palepu she co-chairs the executive offering, Leading Global Businesses, which helps top
leaders develop emerging and mature market strategies in a global and increasingly digital economy. She
also teaches extensively in executive programs such as Harvard Business Analytics Program. Tsedal is a
recipient of the prestigious Charles M. Williams Award for Outstanding Teaching in Executive Education and
the Greenhill Award for outstanding contributions to Harvard Business School. She serves on the Board of
Directors of Brightcove, Brown Capital Management, Harvard Business Publishing and the Partnership Inc.
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Her forthcoming book, Remote Work Revolution: Succeeding from Anywhere (2021, Harper Collins Busi-
ness), provides remote workers and leaders with the best practices necessary to perform at the highest
levels in their organizations. Her award-winning book, The Language of Global Success: How a Common
Tongue Transforms Multinational Organizations chronicles the behind-the-scenes globalization process of a
company over the course of five years. She has also published extensively in leading scholarly and prac-
titioner-oriented outlets such as Academy of Management Journal, Organization Science, Management
Science, Journal of Intemnational Business, Strategic Management Joumal and Harvard Business Review,
and her work has been widely covered in media outlets such as BBC, CNN, Financial Times, NPR, the Wall
Street Journal, and the Economist. Her HBS case, Managing a Global Team: Greg James at Sun Microsys-
tems, is one of the most used cases worldwide on the subject of virtual work.

Prior to her academic career, Tsedal spent ten years working for companies like Lucent Technologies and
The Forum Corporation in various roles, including strategies for global customer experience, 360-degree
performance software management systems, sales force/sales management development, and business
flow analysis for telecommunication infrastructures. A sought-after speaker with extensive international
experience, she is fluent in four languages. She holds a patent for her software simulation on global collab-
oration and is a member of Rakuten’s Advisory Board.

Tsedal received her Ph.D. from Stanford University in Management Science and Engineering, specializing
in Work, Technology and Organizations. Tsedal was named to Thinkers50 2018 On the Radar list for
making lasting contributions to management, honored as a Stanford Distinguished Alumnus Scholar and
was a Stanford University School of Engineering Lieberman award recipient for excellence in teaching and
research.
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CLOSING KEYNOTE ADDRESS

JESSIE WOOLLEY-WILSON
4:00—5:00PM

Jessie Woolley-Wilson (MBA 1990)
President & CEQ, DreamBox Learning

Jessie Woolley-Wilson is driven by a singular belief that all children deserve high-quality learning oppor-
tunities, regardless of who they are or where they live. For more than 20 years, Jessie has worked in the
education technology space to support school and district leaders in improving learning and life outcomes
for K-12 students.

Jessie joined DreamBox Learning in 2010 as Chair, President, and CEO. In 2018, she secured a $130 mil-
lion investment in DreamBox from The Rise Fund, a global impact investment fund managed by TPG Growth,
making DreamBox the most well-funded education startup. The company’s pioneering Intelligent Adaptive
Learning platform has won more than 40 top education and technology industry awards and is used by
200,000 teachers and nearly 5 million students in all 50 states and throughout Canada and Mexico.

Prior to joining DreamBox, Jessie served as president of Blackboard’s K-12 Group and LeapFrog School-
House, the K-12 division of LeapFrog Enterprises. She also held leadership positions at collegeboard.com,
the interactive division of The College Board, and at Kaplan, the leading test preparation company in the U.S.

Jessie is a two-time recipient of EdTech Digest’s “EdTech Leadership Award” for her work in transformative
innovation in education, and she has been named one of 2018’s “Top 100 Influencers in EdTech.” ASU
GSV honored her with the “Innovator of Color” and “Power of Women” awards. Forbes placed her on its
“Impact 15” list for being a disruptor in education, and The New York Times featured Jessie in its Corner
Office column. She has also been featured in CNBC, NPR, and Business Insider, among other leading news
publications.

Regionally, Jessie has received multiple accolades for her leadership, including Seattle Business Maga-
zine’s 2015 Executive Excellence Award in the “CEO of the Year” category, GeekWire’s 2019 “Big Tech CEO
of the Year” award, the Puget Sound Business Joumal’s 2012 “Women of Influence” and 2020 “Innovator
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of the Year” awards, and the Ernst & Young 2019 “Entrepreneur Of The Year” award in the Pacific North-
west region.

Jessie supports the broader education community by serving on several boards, including Rosetta Stone
and the Western Governors University Board of Trustees. She is also a board member for Boeing Employees
Credit Union, Pacific Science Center, and The Bullitt Foundation. She has been a featured speaker at many
international events, including TEDx Rainier, U.S. News and World Report’s STEM Solutions Conference,
SXSWedu, DENT, GeekWire Summit, and the ASU GSV Summit.

Jessie holds an MBA from Harvard Business School and a BA from the University of Virginia. She is also a
2007 Henry Crown Fellow and moderator for the Aspen Institute.

Linda A. Hill, Ph.D. [vMoberaTOR)

Wallace Brett Donham Professor of Business Administration and Faculty Chair, Leadership
Initiative, Harvard Business School

Linda A. Hill is the Wallace Brett Donham Professor of Business Administration at the Harvard Business
School and chair of the Leadership Initiative. Hill is regarded as one of the top experts on leadership and
innovation. Hill is the co-author of Collective Genius: The Art and Practice of Leading Innovation (Harvard
Business Review Press 2014), co-founder of Paradox Strategies, and co-creator of the Innovation Quotient
and re:Route. She was named by Thinkers50 as one of the top ten management thinkers in the world in
2013 and received the Thinkers50 Innovation Award in 2015.

Hill's research focuses on leadership development, building agile, innovative organizations, and implement-
ing global strategies. She is the author of highly regarded books and articles on leadership. Collective Ge-
nius was named by Business Insider as one of “The 20 Best Business Books” and received the Gold Medal
for Leadership, Axiom Business Book Award. Hill's TED talk on how to manage for collective creativity has
over 2 million views. In 2015, Hill, along with her co-authors, received the first Warren Bennis Prize for the
Harvard Business Review article “Collective Genius,” based on the book. Hill is also the co-author of Being
the Boss: The 3 Imperatives of Becoming a Great Leader and author of Becoming a Manager: How New
Managers Master the Challenges of Leadership. Her books have been translated in multiple languages. Hill
has authored or co-authored numerous Harvard Business Review articles, including “Where Will We Find
Tomorrow’s Leaders,” “Winning the Race for Talent in Emerging Markets,” and “Are You a High Potential?”
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Hill has chaired numerous HBS Executive Education programs, including the Young Presidents’ Organi-
zation Presidents’ Seminar, the High Potentials Leadership Program, and Leading and Building a Culture
of Innovation. She was course-head during the development of the new Leadership and Organizational
Behavior MBA required course.

Hill has been at the forefront of developing various innovative learning programs for managers, including
Breakthrough Leadership, the winner of a Brandon Hall Group Award for Best Advance in Unique Learning
Technology, and the award-winning multimedia management development program, High Performance
Management.

Hill's consulting and executive education activities have been in the areas of leadership development, talent
management, leading change and innovation, implementing global strategies, managing cross-organiza-
tional relationships, and diversity and inclusion. Organizations with which Professor Hill has worked include
the Abu Dhabi Investment Authority, Accenture, AREVA, IBM, MasterCard, Merck, Mitsubishi, Morgan
Stanley, National Bank of Kuwait, The Federal Reserve Bank, NASA, RELX, UnitedHealth Group, The Econ-
omist, Salesforce.com, and The World Economic Forum.

Hill is a member of the Board of Directors of Relay Therapeutics and the Global Citizens Initiative, Inc. Hill
serves on the Board of Trustees of the ArtCenter College of Design and is a Special Representative to the
Board of Trustees of Bryn Mawr College. She is also on the Advisory Boards of the American Repertory
Theater, the Aspen Institute Business and Society Program, the Aspen Forum for the Future of Higher
Education, the California Institute for Telecommunications and Information Technology (Calit2), Eight Inc.,
the Morgan Stanley Institute for Sustainable Investing, and the United Nations Institute for Training and
Research. She is a member of the HR People + Strategy Advisory Council. Hill is a former member of the
Board of Directors of Harvard Business Publishing, State Street Corporation, The Bridgespan Group, and
the Eaton Corporation. She is also a former member of the Board of Trustees of The Rockefeller Foundation
and the Nelson Mandela Children’s Fund USA.

Hill completed a post-doctoral research fellowship at the Harvard Business School and earned a Ph.D. in
Behavioral Sciences at the University of Chicago. She received her M.A. in Educational Psychology from the
University of Chicago. She has a B.A., summa cum laude, in psychology from Bryn Mawr College.
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DISTINGUISHE

D ALUMNI AWARDS

TRAILBLAZER AWARD

3:30—-4:00PM

Aaron Mitchell

Director of Human Resources, Netflix Animation Studio

Aaron Mitchell (pronouns: he/him/his) is the Director of Human Resources for Netflix Animation Studio. In
this role, Aaron works directly with studio leadership to build their teams and produce the largest and most
diverse slate of animated content the world has ever seen. Aaron is an experienced business leader with a
demonstrated history of executing change and is highly skilled in HR Strategy, Talent Acquisition, Compen-
sation, Talent Management, and is adept at connecting business with HR.

Prior to this role, Aaron lead recruitment teams at Netflix. Before joining Netflix, he was leading Talent
Management for MassMutual where he was responsible for succession planning, leadership development,
executive recruitment, and university relations. He also served as the Recruitment Leader for Citi's APAC
(Asia-Pacific) and EMEA (Europe, Middle-East and Africa) Consumer Bank where he was responsible for
workforce planning, selection, and onboarding and previously lead strategy and planning for Citi’'s Asia-Pa-
cific recruitment team specifically focused on the refinement of technology, process, and data quality ca-
pabilities. Aaron started his career as an HR intern at Independence Blue Cross in Philadelphia, PA before
spending some time as a Staffing Manager at Accountemps before becoming an employment Manager at
Bolthouse Farms.

Aaron was born in New Haven, CT where he graduated from Cooperative Arts & Humanities High School
with a music performance concentration (saxophone). He went on to earn his Bachelor of Business Ad-
ministration with a concentration in Human Resources from Temple University and an MBA in General
Management from Harvard Business School. He serves on the boards of The Atlanta Music Project and
The People Concern and as an Advisor for Structclub and People Tech Advisors. He resides in Los Angeles,
CA with his wife and two daughters.
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BERT KING AWARD FOR SERVICE
3:30—-4:00PM

Depelsha McGruder

COO and Treasurer, Ford Foundation

Depelsha McGruder is COO and Treasurer at the Ford Foundation, one of the largest private foundations in
the U.S. Depelsha oversees global finance, IT and information management, grants management, events,
facilities and operations for 11 offices in the US, Africa, Asia and Latin America.

Prior to joining Ford, Depelsha was COO at New York Public Radio (NYPR), including WNYC, WQXR, Go-
thamist.com, The Greene Space and NJ Public Radio. She led key internal functions including Human
Resources, Legal, Engineering & IT, Archives and Internal Communications, with a focus on continuous
improvements in organizational culture, processes, policies, workspace and talent strategy. She also over-
saw Strategic Planning, Business Development and Digital for NYPR and was responsible for implementing
a plan to expand WNYC’s local news operation, reposition WNYC Podcast Studio and build on the strength
of WQXR as one of the nation’s leading classical music stations. Depelsha served as Interim CEQO of NYPR
for 6 months during a leadership transition.

Previously, Depelsha spent 17 years at Viacom in senior leadership positions at MTV and BET Networks.
While there, she launched the video-on-demand, broadband and mobile businesses for MTV. She also led
the launch of two Viacom cable TV networks designed to superserve diverse audiences -- MTV Tr3s for US
Latino youth and Centric for African-American adults -- creating the branding, programming, distribution
and partnership strategies. Post-launch, Depelsha led day to day operations for both networks, managing
Strategy & Operations, Programming, Music & Talent, Digital & Social Media and had broad responsibilities
for Finance, Legal, HR, and Tech. Both networks experienced triple digit increases in audience growth and
revenue under her leadership. At BET, she led an organizational culture transformation, which she helped
to implement. Earlier in her career, Depelsha was a strategy management consultant at Accenture in the
Media & Entertainment, Telecommunications and High Tech practice and started her career as an on-air
news reporter, anchor, and producer for two commercial television stations in Georgia.
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Depelsha is also the Founder and President of Moms of Black Boys United, Inc. and M.0.B.B. United for
Social Change, Inc., sister organizations that are dedicated to positively influencing how Black boys and
men are perceived and treated by law enforcement and in society. She has two sons, ages 12 and 9, and
recently became a widow.

Depelsha is a member of Alpha Kappa Alpha Sorority, The Links, Inc. and Jack & Jill of America. In 2011,
she was selected for The Network Journal's “40 Under Forty Achievers Award” and was honored by TNJ in
2020 as one of “25 Influential Black Women in Business.” In 2018, Depelsha was selected as a Forward
Promise Fellow by the Robert Wood Johnson Foundation for her work in healing trauma for boys and young
men of color. Depelsha serves on the boards of the Bedford Stuyvesant Restoration Corporation, The Billie
Holiday Theatre, the Harvard Business School Club of New York and Oaktree Capital. She earned a bach-
elor’s degree in Broadcast Journalism from Howard University and an MBA from Harvard Business School.
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ACHIEVEMENT AWARD
3:30—-4:00PM

Jessie Woolley-Wilson
President and CEO, DreamBox Learning

Jessie Woolley-Wilson is driven by a singular belief that all children deserve high-quality learning oppor-
tunities, regardless of who they are or where they live. For more than 20 years, Jessie has worked in the
education technology space to support school and district leaders in improving learning and life outcomes
for K-12 students.

Jessie joined DreamBox Learning in 2010 as Chair, President, and CEO. In 2018, she secured a $130 mil-
lion investment in DreamBox from The Rise Fund, a global impact investment fund managed by TPG Growth,
making DreamBox the most well-funded education startup. The company’s pioneering Intelligent Adaptive
Learning platform has won more than 40 top education and technology industry awards and is used by
200,000 teachers and nearly 5 million students in all 50 states and throughout Canada and Mexico.

Prior to joining DreamBox, Jessie served as president of Blackboard’s K-12 Group and LeapFrog School-
House, the K-12 division of LeapFrog Enterprises. She also held leadership positions at collegeboard.com,
the interactive division of The College Board, and at Kaplan, the leading test preparation company in the U.S.

Jessie is a two-time recipient of EdTech Digest’s “EdTech Leadership Award” for her work in transformative
innovation in education, and she has been named one of 2018’s “Top 100 Influencers in EdTech.” ASU
GSV honored her with the “Innovator of Color” and “Power of Women” awards. Forbes placed her on its
“Impact 15” list for being a disruptor in education, and The New York Times featured Jessie in its Corner
Office column. She has also been featured in CNBC, NPR, and Business Insider, among other leading news
publications.
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Regionally, Jessie has received multiple accolades for her leadership, including Seattle Business Maga-
zine’s 2015 Executive Excellence Award in the “CEO of the Year” category, GeekWire’s 2019 “Big Tech CEO
of the Year” award, the Puget Sound Business Joumal’s 2012 “Women of Influence” and 2020 “Innovator
of the Year” awards, and the Ernst & Young 2019 “Entrepreneur Of The Year” award in the Pacific North-
west region.

Jessie supports the broader education community by serving on several boards, including Rosetta Stone
and the Western Governors University Board of Trustees. She is also a board member for Boeing Employees
Credit Union, Pacific Science Center, and The Bullitt Foundation. She has been a featured speaker at many
international events, including TEDx Rainier, U.S. News and World Report’s STEM Solutions Conference,
SXSWedu, DENT, GeekWire Summit, and the ASU GSV Summit.

Jessie holds an MBA from Harvard Business School and a BA from the University of Virginia. She is also a
2007 Henry Crown Fellow and moderator for the Aspen Institute.
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PANEL SESSION 1A
MY ROLE FOR MY COMMUNITY

HOW TO ELEVATE THE BLACK COMMUNITY IN A WAY THAT IS PERSONAL,
AUTHENTIC AND SUSTAINABLE FOR YOU

10:20—11:20AM

Impact looks a lot of different ways: running for public office, being the first to break a glass ceiling, run-
ning a company, launching community focused initiatives, pro-bono services, mentorship, donating time
or resources, and more. This workshop is intended to bust the myth of what service within the Black
community looks like and empower each attendee to find what aligns with their skills, motivations and
capacity through the stories of three phenomenal women.

Alexis Jackson [MODERATOR]
HBS AASU Class of 2021

Alexis is a current 2nd year student at HBS. At HBS, she serves as one of the AASU co-presidents, a par-
ticipant on the Dean’s anti-racism task force and as the community values rep for her section. Prior to HBS,
she worked as an engineer with an oil and gas company for five (5) years in Baton Rouge, LA. Post HBS,
she will join the Bain NY office as a consultant.

Ashley Lamothe

Franchise Owner, Chick-fil-A

Ashley Lamothe knows that life might not be lived effortlessly, but it can be lived authentically. She has
made this honest approach a guiding principle in her personal and professional life. As the Owner/Operator
of Chick-fil-A 7th and Fig. in downtown Los Angeles, Ashley strives to create a company culture that values
an individual’s uniqueness as a vital means for collective success.
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Starting her career with Chick-fil-A at the age of 15, Ashley served as a restaurant team member in
her hometown of Marietta, GA where she learned the ins and outs of day to day guest service and food
preparation. Although the initial plans of her employment were for the purchase of a car, Ashley continued
working at the company as she pursued higher education. She went on to graduate from Spelman College
with a Bachelor of Arts in Economics whereby she enrolled in a Chick-fil-A management and development
program for the next 2 years. Upon completion, Ashley became the youngest African American female
franchise owner in the company’s history at the age of 26.

Ashley has used her entrepreneurship to empower other women to fulfill their business goals. In 2013,
Ashley traveled on behalf of Chick-fil-A to less economically developed countries in Europe to speak to
women about business ownership and best practices as a means to achieve economic stability. In 2014,
Ashley coordinated and led one of the first Chick-fil-A business retreats specifically geared toward female
franchise owners. In 2015, Ashley was selected as one of The Root 100, which honors African Americans
“breaking down barriers and paving the way for the next generation”, for her achievements and influence
within the Los Angeles Area. Ashley serves on the Chick-fil-A Operator Support Council, a small group of
franchise owners selected to speak into and give feedback on future projects within the organization. She
also serves as a hoard member of the African American Operator Network, which works to promote the
development and support of professional entrepreneurial opportunities for Black minorities at Chick-fil-A.
Heavily involved with Hollywood and Downtown Young Life, Ashley proudly serves in this organization that
exposes inner-city youth to Christian values as a means to encourage them to attain life goals. Ashley
derives joy from helping people recognize and reach their true potential.

If you believe you have more to offer this world, Ashley Lamothe can help you get there. Whether an as-
piring business owner, mother, person of color or millennial, Ashley strives to equip and encourage future
leaders for the workplace and beyond. In her free time, Ashley can be found cooking dishes for her family
or releasing stress in a yoga position. Feel free to follow Ashley on social media via Facebook and Instagram
at @AshleyTheOne and on her blog over at AshleyTheOne.com.
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Vi Alexander Lyles
Mayor, City of Charlotte

On Dec. 4, 2017, Vi Lyles was sworn in as the 59th mayor of Charlotte, North Carolina. She began her
second term on Dec. 2, 2019, after receiving more than 77% of the vote in the general election.

As a Democratic leader, Mayor Lyles is known for her strong commitment toward creating jobs, expanding
affordable housing options and supporting safe, livable neighborhoods. She is also an advocate for in-
creased transportation alternatives and improved access to public transit.

Mayor Lyles received a bachelor’s degree in political science from Queens University and a master’s degree
in public administration from the University of North Carolina at Chapel Hill.

Under her leadership, the City of Charlotte continues to grow into an epicenter of commerce and a thriving
market for technological advancement.

Ashley McCray [MODERATOR]
HBS AASU Class of 2022

Ashley McCray (HBS 2022) is an engineer, speaker, and DEI Consultant dedicated to increasing the oppor-
tunities for underrepresented minorities. She is an engineer by degree (University of Pittsburgh ‘16) and a
proud CPG alum. Prior to HBS, Ashley spent 6 years at General Mills where she was pivotal in launching
products for multi-million dollar brands such as Old EI Paso and Cascadian Farm. Outside of her technical
capacity, she leveraged her passion for DEI to launch company wide initiatives that increased employee
retention. Through her work with Greater MSP, she launched their current strategy which has increased
professionals of color retention for both Minneapolis and St Paul through empowerment of local grassroot
organizations. In 2019, she was awarded as a General Mills Emerging Young Leader, General Mills Vol-
unteer Champion of the Year and named to the 50 Women in Business List of the Twin Cities. She is a
non-profit leader and longtime personal development coach. She’s continued her DEI work at HBS. Most
recently, Ashley’s team won the Crowd Favorite award in the national John R. Lewis Racial Justice case
competition through their thesis of how banks can close the racial wealth gap. Ashley believes that being
involved in your community looks different for every person. “The goal isn’t to follow a mold but to make
the world a little better, every single day, in your own personal way.”
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When she is not working or serving you will find Ashley playing with her dog, Sarabi, or relaxing with her
Fiance, Ronnie! (and most likely enjoying an episode of RuPaul’s Drag Race).

Alice Vilma
Managing Director, Multicultural Client Strategy, Morgan Stanley

Alice Vilma is a Managing Director in the Multicultural Client Strategy Group at Morgan Stanley in New York
City, where she strengthens Morgan Stanley’s connection to the multicultural business community through
development and execution of commercial opportunities with corporate, government, institutional and indi-
vidual clients. She is also Co-head of the Morgan Stanley Multicultural Innovation Lab, an accelerator that
invests in and supports tech and tech-enabled startups with a multicultural or woman founder.

Ms. Vilma has been with Morgan Stanley for nearly 15 years and has had different roles within the Firm,
including Equity Capital Markets and Securitization. She has over 20 years of investment banking, capital
markets, structured finance and investing experience, executing over $25Bn of securitization, structured
finance and equity transactions. She graduated Cum Laude with a B.B.A. in Finance from the University of
Miami and received her MBA from the Harvard Business School.
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BEAUTY OF WEALTH:

ALLIANCE

INVESTING IN BLACK ART
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This panel will be a conversation around the path to collecting and investing in black art as well as the
role that art can play in helping create structural change in terms of diversity and representation in soci-
ety today. The panel will also examine the role of trustees of cultural institutions and the newly launched
Black Trustee Alliance for Art Museums.

Rebecca Aklilu [orcANIZER]
HBS AASU Class of 2022

Rebecca Aklilu is a first year student at Harvard Business School with an interest in the media & entertain-
ment field. Prior to HBS, Rebecca worked in Strategy & Finance at Penguin Random House after starting her
career in finance at Credit Suisse. She holds a B.S. in Business Administration from Georgetown University.

Pamela Joyner
Founder, Avid Partners

Pamela J. Joyner has nearly 30 years of experience in the investment industry. She is the Founder of Avid
Partners, LLC where her expertise has been the alternative investment arena. Currently, Ms. Joyner is
focused on her philanthropic interests in the arts and education.

Ms. Joyner is a Trustee of The Art Institute of Chicago, the J. Paul Getty Trust, SF MoMA, Tate Americas
Foundation as well as a member of the Tate North America Acquisitions Committee. She also serves on
the Committee on painting and sculpture of the Museum of Modern Art. In the education arena, Ms. Joyner
serves on the board of the Art & Practice Foundation.
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Previously, Ms. Joyner’s philanthropic involvements have included serving as: a member of President
Obama’s Committee on the Arts and Humanities; a Trustee of Dartmouth College; a Trustee of the New
York City Ballet; a Trustee and Co-Chair of the San Francisco Ballet Association; a Board Member of the
MacDowell Colony; as well as other arts and educational organizations.

Denise Murrell
Associate Curator, Metropolitan Museum of Art

Denise Murrell, PhD, is an Associate Curator, Nineteenth and Twentieth Century Art at the Metropolitan
Museum of Art, New York. She was the curator of the exhibition Posing Modernity: The Black Model from
Manet and Matisse to Today at Columbia University’s Wallach Art Gallery in New York, and co-curator of
its expansion at the Musée d’Orsay Paris, in 2018-19. She has taught art history at Columbia University in
New York and Paris.

Denise previously received an MBA from Harvard Business School and a BS degree from the University
of North Carolina, Chapel Hill. She had an extended career in finance and consulting, including at Morgan
Stanley, Citicorp Investment Bank (New York and London) and culminating as Managing Director of Institu-
tional Investor Research Group, Euromoney Institutional Investor PLC (1995-2005).

She currently serves on the Obama Presidential Portrait Commission Committee at the Harvard Club of
Greater New York, the National Advisory Board of the Ackland Art Museum at UNC Chapel Hill and the
Aavisory Committee for the Spelman College/Atlanta University art history degree program.

Gabrielle Sulzberger MoberaTOR]
Fortune 500 board member, Co-Head, Black Trustee Alliance for Art Museums

Gabrielle Sulzberger is a seasoned financial executive with over 30 years of experience assisting public and
privately held companies in consumer products, retail, financial services and life sciences. Gabrielle has
helped companies globally navigate disruption and transformation, execution of major M&A transactions,
and engagement with shareholder activists. She brings deep corporate governance experience through her
work with corporate boards and is qualified to serve on audit committees as a financial expert.
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Ms. Sulzberger currently serves as a strategic advisor to TwoSigma Impact, a New York based private equi-
ty fund. Previously, Ms. Sulzberger was a General Partner of Fontis Partners, a private equity fund based in
Pasadena, California. Prior to joining Fontis Partners, Gabrielle served as CFO of several public and private
companies, including Gluecode Software, a venture-backed open source software company which was
sold to IBM, and Crown Services, a California based consolidation of commercial contractors.

Until August of 2017, Ms. Sulzberger served as Chairman of the Board of Whole Foods, where for 13 years
she had previously served as Chair of the company’s audit committee. She currently serves on the board
of MasterCard, Brixmor Property Group, where she chairs the governance committee, and several private
companies: Acorns, JustWorks, Cerevel Therapeutics, where she serves as Chair of the Audit Committee,
and True Food Kitchen, where she is Chairman of the Board. Previously Ms. Sulzberger served on four other
public company boards: Teva Pharmaceuticals, Stage Stores, IndyMac Bank, and Bright Horizons, and
numerous private company boards.

Gabrielle is a Trustee of the Ford Foundation, and is chair of the governance committee. She also serves on
the Boards of the Metropolitan Museum of Art, Sesame Street Workshop, TimesUp and Trinity Church Wall
Street. She is a Henry Crown Fellow of the Aspen Institute.

Ms. Sulzberger received her B.A. from the Woodrow Wilson School of Princeton University. She received
her M.B.A. from Harvard Business School and J.D. from Harvard Law School and is a member of the
Massachusetts Bar.
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PANEL SESSION 1C
SKIPPING THE STARTUP PHASE:
BECOMING AN ENTREPRENEUR THROUGH

ACQUISITION
10:20-11:20AM

This panel will give a window into the lifestyle, potential for community impact, and economics of different
search fund models (accelerator, self-funded, traditional). It will cover key phases of the journey including:
raising a fund, structuring a deal, and operating a company.

Mike Cox [orGANIZER]
HBS AASU Class of 2021

Mike is an MBA Candidate at Harvard Business School (HBS). At HBS, he is Conference Co-Chair for the
African American Student Union and Co-President of the Entrepreneurship through Acquisition Club. After
business school, Mike will join Bain & Company as a Consultant in the Atlanta office. Mike’s mission is to
increase generational wealth in African American communities through business ownership.

Prior to HBS, Mike led corporate sales for diversity recruiting and retention services at a national non
profit, Management Leadership for Tomorrow (MLT). Before joining MLT, Mike was a Venture for America
(VFA) Fellow where he helped grow sales for a range of software companies and small businesses. Mike
launched his career at Morgan Stanley Wealth Management. He worked on the Fixed Income sales desk
and on the Insights & Analytics team. He also co-led the Analyst training program and started the Multicul-
tural Capital Markets Committee to cultivate a more diverse talent pipeline for the trading floor.

Mike received a B.A. magna cum laude in Business Administration from Morehouse College. He is a proud
member of the Alpha Rho Chapter of Alpha Phi Alpha Fraternity, Inc. Mike was born in Atlanta, GA and
raised in Houston, TX.
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Jamal Davis [0RGANIZER]
HBS AASU Class of 2021

Jamal Davis is a 2nd year student at Harvard Business School. He's a native of Columbia, SC and 2014
graduate of UNC Chapel Hill. Prior to business school, Jamal worked at Capital One, where he underwrote
loans and developed digital products to help millions of consumers better manager their credit and finances.
In addition to this, he started a financial literacy program for residents at a local homeless shelter in Arling-
ton, Virginia. Jamal is passionate about understanding and leveraging business, economics and financial
literacy to transform the lives of Black and lower-income Americans.

Mia Jackson
CEOQ, Vital Care Industries

Mia Jackson is the CEO of Vital Care Industries, a medical surgical supplies company headquartered
outside of Chicago, IL. Previously, as a Principal and Operating Partner with Broadtree Partners, Mia led
the transaction execution to subsequent acquisition of Vital Care. Broadtree is an operational focused low-
er-middle market private equity firm and the Vital Care Industries December 2020 acquisition became the
firm’s 10th portfolio company.

Prior to her role as Principal and Operating Partner at Broadtree, Mia was the Managing Director at Azienda
Solutions Group, a boutique management consulting firm focused on strategy and operations. At Azienda,
Mia created value for middle market business owners and executives by developing innovative solutions to
help make organizations more efficient and profitable.

From Mia’s 15+ years of industry and consulting experience, she has strong functional expertise in strat-
eqgy, supply chain and finance across a broad number of industries such as chemicals, building materials,
industrial products, consumer products and the manufacturing and distribution sectors.

Mia is originally from Southern California but recently relocated back to Chicago, IL. She earned her MBA
from the Kellogg School of Management along with a dual Master of Engineering Management from the
McCormick School of Engineering at Northwestern University. Mia also holds a Bachelor of Science in
Chemical Engineering from UCLA.
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Tarra Sharp

Founder and Managing Principal, JHMacon Capital

Tarra Sharp is the Founder and Managing Principal of JHMacon Capital, LLC, established in 2020. Tarra
has 15 years of strategy, marketing, operations, and general management experience within successful
corporations such as American Express and McKinsey & Company. Tarra holds an MBA from the Kellogg
School of Management at Northwestern University with concentrations in Entrepreneurship and Marketing
and a BBA from Baylor University.

After spending 5 years at McKinsey & Company, Tarra joined Crafty, a food and beverage start-up serving
large corporate clients in Chicago. During her tenure as General Manager, she drove a 50% increase in
revenue, helped acquire and onboard multiple large corporate clients, and managed a team of over 60
exempt and nonexempt employees. Her diversity of professional experiences, passion for leading teams,
and strategic business acumen has led her to pursue a career as an entrepreneur through acquisition (ETA)
where she’ll successfully purchase, own, and grow a small business.

She lives in Chicago with her husband Evan, an Executive Recruiter at Russel Reynolds & Associates, and
two dogs, Kofi and Shiloh. She loves sailing, running marathons, traveling, hiking, and mentoring young
women in their professional pursuits.

Karen Spencer [MODERATOR]
Founder and COO, Searchfunder.com

Karen is a founder and COO of Searchfunder.com, a growing online community for the niche business buyer
called a search fund. Karen consults and works hands-on with start-ups, non-profits and established busi-
nesses on business strategy, business development, marketing and legal strategy. Karen also has over 25
years of experience counseling clients on intellectual property and general counseling issues as a member
of Nike Inc.’s legal team and the Nike Golf business unit as well as at notable law firms in the Bay Area/
Silicon Valley.

In addition to her business pursuits, Karen is committed to having a diverse and inclusive government. In
2020, she was a first-time candidate for the Portland Metro regional government. She leads the strategic
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planning initiative for Oregon’s Youth Development Council and is a voting member on Portland’s Utility
Board.

Karen is a recipient of the Portland Business Journal’s Orchid Award, their highest honor of achievement for
Women of Influence. Karen received her M.Sc. from Stanford GSB and her J.D. from Harvard Law. Karen
received her B.S. from MIT in Chemical Engineering. She is @ member of the California and Oregon state
bars and the Patent bar.

Monica Weaver
President & CEO of TGI Direct, Inc.

Monica is the President & CEQ of TGl Direct, Inc., a direct marketing company specializing in fulfillment,
direct mail, email, and print communications for highly regulated industries. Monica acquired TGl Direct, Inc.
in the summer of 2020 because of her desire to lead and aggressively grow an organization.

To make the right acquisition, Monica created Carmel Hill Acquisitions, a private equity entity that was de-
veloped for the sole purpose of searching for and acquiring a middle market company. This entity provided
the structure under which she could build a portfo