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THE H. NAYLOR FITZHUGH PROFESSORSHIP:
A Legacy Bridging Education, Leadership, and Community

The alumni and friends of Harvard Business School established the H,
Naylor Fitzhugh Professorship of Business Administration to honor the
exceptional career of its epenym — a chief of industry, pioneer in business
education, visionary community leader, and mentor of countless African
American women and men.

Naylor Fitzhugh graduated from Harvard Business School (HBS) in 1933,
one of the first African Americans to do so. Shunned by recruiters despite
his excellent academic performance, Fitzhugh returned to his native Washington, DC, where he became
a leader and activist in the African American business community. He was subsequently asked to teach
a business course at Howard University, beginning an association spanning three decades during which
Fitzhugh left a legendary mark on the school and its business curriculum. One of the many students
whose business careers he inspired was Lillian Lincoln (MBA "68), who responded to his encouragement
by becoming the first African American woman to graduate from HBS and one of the five founding
members of the African American Student Union.

In 1965, Fitzhugh accepted a marketing position at the Pepsi-Cola Company, which ultimately led to his
history-making work in establishing the African American community as a lucrative mass market and
creating the concept of target marketing in corporate America, He continued to mentor young people,
introducing them to business through the development of education programs, and maintained ties to
HES, helping to found the Black Alumni Association and becoming its first chairman in 1978.

Following his retirement from Pepsi, Fitzhugh remained active with the company and in the community,
receiving well-deserved honors and recognition for his numerous achievements, including the Heritage
award from the Executive Leadership Council and the Distinguished Service Award from Harvard
Business School. He passed away at the age of 82 in 1992,

In 2000, Dr. David A. Thomas, was named the first H. Naylor Fitzhugh Professor of Business
Administration. Professor Thomas is a recognized authority on mentoring, executive development, and
the challenges of creating and effectively managing a diverse workforce. He is co-author of the best-
selling Harvard Business Review article "Making Differences Matter: A New Paradigm for Managing
Diversity" and the acclaimed book Breaking Through: The Making of Minority Executives in Corporate
America. A highly respected and popular professor, he is currently Course Head of the required MBA
course, Leadership and Organizational Behavior (LEAD). Professor Thomas received Bachelor of Arts,
Master of Philosophy, and Doctor of Philosophy degrees from Yale University, and holds a Master of
Arts in Organizational Psychology from Columbia University.

“It was an honor to be named H. Naylor Fitzhugh Professor of Business Administration because of the
interrelated themes that encompassed his life and career. He introduced innovations in business and
business education that translated into opportunities and economic benefits for African Americans. He
was a counselor and mentor, and an advocate for building constructive relationships across differences
of race and community. I've tried to pursue parallel themes in my own work, and involved myself in
helping organizations better understand and successfully manage diversity.

My goals as a teacher include helping my students acquire the capacity to learn from their experiences
and become retlective practitioners. In teaching LEAD, my colleagues and | guide them toward the
development of a rigorous and disciplined way of thinking about human interactions in organizations,
about their personal role in those dynamics, and the impact of their choices. We also encourage
learning to anticipate and embrace the internal and external changes that affect our lives over time.
Understanding yourself and your place in the world makes you a more effective leader. and | believe
the process of discovery that leads to such insights can also make you more courageous in acting on
your convictions.”
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Friday, February 24,2006
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AGENDA

Saturday, February 25,2006 (continued...)

TIME EVENT LOCATION
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Sunday, February 26, 2006
TIME EVENT LOCATION
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12:00 pm — 4:00 pm Kings of Cashflow Shad Ha
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CONFERENCE COMMITTEE

Our Mission

The African American Student Union of the Harvard Business School seeks to enhance the experience for students of
the African Diaspora, to increase the matriculation of these students at HBS, and to strengthen the presence of AASL
and the HBS African American Alumni Association inside and outside of the HBS community.
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AAS\U GENERAL BODY

Gongratulations MBA Class of 2006

Dalu Ajene Adey Delbridge Andrew Lindsay
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MBA Class of 2007
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2006 GALA KEYNOTE SPEAKER
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2006 STATE OF BLACK AMERICA TOWNHALL
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2006 STATE OF BLACK AMERICA TOWNHALL

James H. Lowry
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2006 STATE OF BLACK AMERICA TOWNHALL
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2006 ALUMNI AWARDS

Bert King Award: John Rice '92
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2006 ALUMNI AWARDS

Alumni Achievement Award; Stuart Taylor '87
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PANELS AND WORKSHOPS

PANEL
The Business of Sports: Get in the Game

Sports and entertainment have been two areas where African Americans have had the opportunity to pertorm and excel

More recently, many African Americans are "calling the shots" behind the scenes rather than performing on the field

or in front of the camera. What business opportunities exist in the sports world? How can more African Americans be

involved with this industry? What traditional barriers must |
African Americans? How is an MBA perce
these issues as well as try to highhight di
the media and apparel industries.

e overcome o see more ownership and management by

ived in this industry? Where is this industry going? This panel seeks to address

ferent opportunities and unigue relationships among league front offices and

Moderator: Professor Kenneth Shropshire

David W. Hauck Professor, Wharton School of the University of Pennsylvania

Kenneth L. Shropshire is the Faculty Director of Wharton's newly launched Sports Business
Initiative. He served as Chairman of the School's Legal Studies department from 2000-
2005. Shropshire joined the faculty in 1986 and specializes in the areas of sports business,
negotiations, diversity and general business law. He is also president of the Sports Lawyers
Association. After an undergraduate degree in economics from Stanford University and a
law degree from Columbia University Law School, he went on to practice law and later served
as an executive with the Los Angeles Olympic Organizing Committee leading up to the 1984
Qlympics.

Torarie Durden
Director HBECL Group, Russell Athletic

The pageantry, excitement and energy of college sports, particularly black college sports
is developing into a marketing and business machine. Torarie Durden i1s involved in this
firsthand as Director of the HBCU Group for Russell Athletic based in Atlanta, GA. The
nosition is a combination of marketing, general management and strategic planning, all
around college football, basketball and the many other sports. Torarie directs Russell's
relationship across 4 conferences of Historically Black Colleges and Universities (HBCUs).
He is currently developing a retail product oftering across the Russell Athletic, Spalding and
Bike brands. This also includes a role as general manager of www.buyhbeu.com, the first
OFFICIAL website to purchase licensed apparel with HBCU marks and providing sponsorship
and asset management of over 12 football and basketball classics including nationally
televised events such as the Bayou Classic, the Atlanta Football Classic, and the CLAA
basketball tournament. Recently, Torarie has been given responsibility for Russell's Custom
Solutions Business, a B2C customizable apparel portal targeting non-profits, educational
institutions and cause-related, event marketing promotions. His primary responsibility is
strategic planning and product expansion opportunities, including third-party licensing and
acquisitions.

{(Continued on next page)
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PANELS AND WORKSHOPS

(Durden continued from previous page)

Born in Adel, GA, Torarie went on to graduate from Marehouse College and Georgia
Institute of Technology, holding double bachelor degrees in Applied Physics and Electrical
Engineering and a Master's in Electrical Engineering. Shunning his original plans of working
for NASA as a telecommunications engineer, his career path includes several years as a
strategy consultant with McKinsey&Company, and roles with The Coca-Cola Company and
Practer&Gamble. Torarie completed his Masters in Business Administration (MBA) fram
Harvard Business School in Cambridge; MA, During his time at HBS, Torarie served as Co-
President of the African American Student Union (AASL) and was a Board Member of the
Harvard COOF, a $45M retail bookstore operation,

In 1996, Torarie developed a college planming serminar entitled "GRADS", Get Ready and
Do Something, to prepare high schools students to enter and excel in college. The seminar
is now sponsored by The Coca-Cola Foundation and conducted in high schools across the
country. His efforts and personal journey were recognized in a PBS documentary sponsored
by the Horatio Alger Association entitled, “Against the Odds: The Next Generation.”

Natara Holloway

Director of Internal Audit, Mational Football League

Matara, a Certified Internal Auditor (ClA) and a Certified Fraud Examiner {CFE). is responsible
for the national and international department audits and consulting engagements for the
League office in New York, NFL Films in Mt. Laurel, New Jersey, and NFL Europe headquartered
in London, United Kingdom. Matara also serves as a Co-Trainer for the Diversity Awareness
Frogram at the MNew York and New Jersey offices. Prior to joining the NFL, Natara was
employed with ExxonMobil Corporation in their management development program. Matara
graduated magna cum laude from the University of Houston and is a former board member of
the UH Black Alumni Association. Currently, Natara serves on the Board of Directors of the
Mew York Professional Chapter of the Mational Association of Black Accountants (NABA).
Matara is a former board member of Leadership 2000-Houston, a program designed to help
"At-Risk"” High School Students and of the Metropolitan Athletic Congress, an organization
that promotes both athletic and academic excellence throughout New York City.

Matara's wvolunteer activities consist of participation in several other arganizations and
community outreach programs including: NYC2012; Rainbow/Push Coalition (The Wall Street
Project); New York City Marathon; Tribeca Film Festival: Big Brothers{Big Sisters of Houston,
United Way, Volunteer Income Tax Assistance (VITA) Program; United Megro College Fund
(Walkathon Accounting); and the “Can Do" Project. Natara Holloway has been awarded many
honors including a 21st Century Leader Award and Houston Professional Chapter of NABA's
President's Award, Most recently, Natara was featured in the January 2006 EBONY article
“The Women of the MNFL."
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PANELS AND WORKSHOPS
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Bryant McBride

Group Vice President of Team and Youth Sports, Active Marketing Group

Bryant McBride is Vice President of Team and Youth Sports of the Active Marketing
Group, who provides technol

gy applications and marketing access (o community service
organizations worldwide. With a reputation as a leading online destination for acti
lifestyles, The Acti

s

ve Marketing Group helps Fortune 500 companies reach consumers

through organized youth sports. Their clients include Walmart/Sam's Club, Baseball
Express, Drummond Publishing, Chevraolet, ESPN, and many others. On December 21, 2005,
Bryant and his team negotiated the sale of Football Scouts Inc. to ESPN. Football Scouts Inc.
will be a wholly owned subsidiary of ESPN working as Scouts Ing. This transaction garnered

over a 400 percent return on their investment in less than two years

In 2001, he founded Vision Sports and Entertainment Partners and served as CEQ and

President. Vision represented athletes, colleges and universities, as well as the sports

marketing and special events intergsts o

corporations that strove to reach families through

their partic patian in arganized youth sports. Vision represented seven professional hockey
players including NHL stars Jason Allison of the Los Angeles Kings, Doug Doull of the
rnet Exelby of the Atlanta Thra

Boston Bruins and teammates Byron Dafoe and Ga
From 1999 to 2001, McBride served as Sr. Vice Pres )
1929 McBride served as Vice President of New Business Development for the Mational
Hockey League, where he managed the NHL's community ice and in-line rink initiati
international professional league development, and the NHL/USA Hockey Task Force

Diversity in Hockey. In this role, he grew the hockey fan base and develo

ed new revenue

streams for the NHL., McBride received a Masters in Public Admirstration Degree from the

John F. Kennedy School of Government at Harvard University. He earned a Bachelor of Arts
Degree from Trinity College and was an All-American Hockey Player. He is from Chicago

inois,

Mark Tatum

Sanior Vice President of Marketing Partnerships for the Mational Basketball Association

As Senior Vice President of Marketing Partnerships for the NBA, Tatum oversees the
NBA Marketing Partnerships group w
B

marketing partners. Tatum is also responsible for developing LISA Basketball's marketing

ich manages relationships with the le

plan, sales strategy, and overall relationship between the NBA and USA Basketball. Frior
to joining the NBA in 1999, Tatum worked for Major League Baseball in their Corporate
Sponsorship and Marketing Department, Tatum is a
School and a 1991 graduate of Cornell
their two sons.

1998 graduate of the Harvard Business

University. He resides in New Jersey with his wife and
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PANELS AND WORKSHOPS

PANEL
The Demonstrated Power of Fusing Faith with Business ,

The conventional notion that faith and business should remain separate has been challenged. Many |eaders and
institutions around the world have successfully integrated business with faith to address some of society's most pressiig
inderpertorming educational systems, and scarce aftordable |
s in which faith and business intertwine. Panelists will |
whao will provide their perspectives on how thay haye
t anly gain insight but also become inspired to identify |

ousing.  The

nC i-_.lfrT reg

Moderator: Kenneth Browner

Manhattan South Regional Manager, Washington Mutual

Through taith and perseverance, Kenneth Brower has risen from bank manager to his current
rale as Regional Manager for Washington Mutual's Manhattan territory.

After graduating with an MBA from the University of Michigan's School of Business in 1991,
he relocated to Los Angeles to begin his banking journey as assistant bank manager. After
a merger with Bank of America then moved to Dallas Texas, and successfully transitioned
several failing banking centers from unprofitable to profitable status, through heightened risk
marnagement and increasing market share. While in Texas he chose to pursue an education
milestone by completing his Doctorate in Organizational Leadership at Regent University in
1998. With Washington Mutual's rapid growth in Northeast, it's banking model needed the
kind of proven management skills that Kenneth has demonstrated in his career as a banker
since 2002, he has been responsible for maximizing profits, staff turnover, and relationships
to increase market share in the northeastern region with a strong focus on Manhattan.

Mr. Browner was recently named Banker of the Year by US Banker Magazine in 2004. He
sincerely believes that public and private institutions can fuse faith with business and
ultimately change the market place and communities

Taha Abdul-Basser

Coordinator of Software Development, Harvard Islamic Finance Information Prgram

Taha bin Hasan Abdul-Basser holds an A.B. from Harvard College and is currently working
on a Ph.D. in Arabic and Islamic Studies in the Department of Near Eastern Languages and
Civilizations at Harvard University. His areas of research include cilm al-balagha, usul al-
figh, and figh al-mucamalat.
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Reverend Charles A. Goverdale

Pastor of First Baptist Church, New York

The Reverand Charles A. Coverdale is Pastor of the First Baptist Church of Riverhead, New
York, serving there for the past 22 years. Formerly he served for 7 years as Pastor of the
historic Pond Street Baptist Church in Providence Rhode Island. Reverend Coverdale was
tormerly an Assistant Professor of Business Admimistration at Simmans College in Boston
and Bentley College in Waltham, Massachusetts, He has also taught at Lesle College in
Cambridge, Massachusetts. Presently he is an Adjunct Professor at the Amernican University
in Washington, D.C. and teaches at the Harvard Divinity School Center for the Study of
falues in Public Life.

Reverend Coverdale serves on numerous boards including: Commissioner of Hurman Rights
for Suffolk County; President, Long Island Council of Churches; National Vice President of
the Community Reinvestment Metwork; and the Mew York National Institute for Community
Empowerment. Reverend Coverdale also lectures at the Harvard School of Divinty, Summer
Leadership Institute where he inspires religious leaders to merge faith with business to
affect change across our nation. He is continually recoanized by the Economic Opportunity
Council of Suffolk for his leadership in the "Healing of AIDS." In 2005 Reverend Coverdale
received the "President's Award” from Lincoln University, his alma mater, In 1997 he was
awarded the Harvard Business School's “Alumni Achievement Award.

Reverend Coverdale is-a 1971 MBA graduate of HBS and has also studied at New School
for Social Research, Rutgers University, the University of Massachusetts and the Jewisn
Theolagical Seminary of America. He is the father of two children and grandfather of eight.
I b

He and his wife reside in Aguebogue, New Tork,

Thomas Gainor
Senior Vice-President and General Counsel, Guidance Financial Group and Guidance
Residential, LLC

Tom Gainor is Senior Vice:President and General Counsel of Guidance Financial Group
("Guidance"), a Muslim owned organization that provides Islamic Sharia compliant home
financing and investment products in the LIS and abroad. Its customers are allowed
to participate in 1|:-|:]<'1'-J,"'_-. financial ':-|'Z'i'_:-l‘"|"t|_."ll1!l.'_,h without COMPromising ':]'xl-"l!l".u' or them

principals

Guidance has originated in excess of $500 million in home financing transactions in the U.5.
The Company developed its proprietary documentation With cr tical input from its Sharia
Supervisory Board, Freddie Mac, state regulators and its target market.

Tom has been involved with Guidance since its inception in 2001 and is involved with al
aspects of its business including product development, market expansion, and human
resources. Prior to working with Guidance, Tom served as head of the London office of The
International Investor (“TII"). TIl is a Kuwait based Islamic Investment Bank that is widely
recognized as a pioneer in the islamic finance field. While at Tll, Mr. Ganor founded its
investment fund administration unit, chaired its product developed committee, and headed
up its Islamic advisory practice group.

Tom earned his L.L.M. and J.0. from the University of Miami School of Law and his B.S.
from the University of Rhode Island. He is an attorney, a CPA, and a Certified Management
Accountant. He is a frequent speaker on Islamic Finance and has participated in several
initiatives sponsored by Harvard University. Tom is married with one daughter.

Hreams into hiﬁtor}d*..




PANELS AND WORKSHOPS |

Edwin Reed

CFO, Allen African Methodist Episcopal Church

Edwin C. Reed (MBA 'T9) is the CFO of the Allen African Methodist Episcopal Church in
Jamaica, Queens a powerhouse religious institution and one of the nation's leading
community-development organizations. With more than 18000 members, Allen's
congregation is the largest in the state of Mew York; the 2,500-seat Greater Allen Cathedral,
the organization's centerpiece and the site of Reed's office, regularly fills to capacity for its

Sunday services,

Reed jcined the Allen church in 1983 and was soon working side by side with its dynamic
pastor, the Reverend Dr. Floyd H. Flake, to take Allen's ministry outside the church walls,
In 1986, after eight years as a senior executive at General Motors, Reed left GM to manage
Flake's successful bid for Congress and then served as his chief of staff in Washingten for
the next eight years. Reed returned to Allen as CFO in 1995 to oversee the building of its
£23 million cathedral, which was dedicated two years later. (That same year, Flake resigned
from Congress to return to Allen.) Since 1997, Re
ed corporations, its 380-person statf, and its

d has managed the financial operations of
Allen's numerous ministries and eleven affiliat

total assets of more than $92 million.

Allen’s corporations provide a myriad of social services and operate a school, a resource
center for battered women, senior-citizen complexes with 630 units, a for-profit transportation
company, and nonprofit entities. responsible for neighborhood preservation, affordable-
housing development, and commercial revitalization. Total revenues for Allen will soon top
£25 million per year, with about half coming from donations to the church (the cathedral's
average weekly collection 1s $235000) and the other half from city, state, and federal

sOurces.

Dr. Robert Watkins

Founder, Kings & Priests Unlimited

Affectionately known as the "Minister of Business”, Robert has dedicated his life to helping
individuals, corporations and ministries maximize their leadership and financial patential.
Through his business savvy and compassion to see people win in life, Robert founded the
leadership and financial empowerment orgamzation, Kings & Priests Unlimited. Under
his leadership, Kings & Priests Unlimited has evolved into a global, multi-faceted network
of thousands of influential CEQs, business owners, entrepreneurs and ministry leaders
Robert also has successfully founded and directs the marketing firm Visionary E|:1|ZE':’|3|':3E-5
& Holdings LLC and is also an associate partner of the Pinnacle Group. an international
investment firm with offices in Europe, Africa, Australia and Asia. He is the author of
several books, including the best selling “"How To Hear From God", “Be Your Own Boss” and
upcoming “MNo Maore Excuses”.

In 2005, Robert Watkins received a doctorate degree of business and ministry from the

Ministry International Institute based in Knoxville, Tennessee. A popular speaker in
churches and corporations and a best-selling author, Robert's practical and proven valued-
based teaching has established him as a well sought-after authority on business, personal
and ministry SUCCess,

His books, tapes and other material are distributed throughout the world including Malaysia,
Migeria, Singapore and Israel, to name a few. In his “Reign Makers Club” and the "Kings &
Priests Business Academy”, Robert serves as a personal mentor to hundreds of CEOs, senior
pastors, business owners and professionals. A native of Monroe, Michigan, Dr. Watkins'
personal mission 15 1o see people win in life,

—
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PANEL
First in the Family: The Challenges of Facing Genereational Pressures

In today's society, African Americans have increasingly achieved positions of authority and status, affording them the
ability to give back to the community. However, what shi
leaders with respect to their roles in giving back? This

uld be the expectations of the familes and communities of these

nanel seeks to discuss

s, obligations, difficulties, and

other issues African American business leaders have been f w professional and financial

aced with as they
success, What are the expectationsof these leaders' families and communities as they relate tothe creahior

wealth? How have African American business leaders reacted and re

of generational

2 s A * ' u & =4 =3 VAR at ar -0
sponded to these expectations? What advice ao the

business leaders of today have for the business leaders of tomorrow?

Moderator: Dr. Laura Morgan Roberts

Assistant Professor, Organizational Behavior, Harvard Business School

Laura Morgan Roberts is an Assistant Professor of Organizational Behavior at the Harvard
Business School. She completed her B.A. in Psychology with highest distinction and

graduated Phi Beta Kappa from the University of Virginia. Hoberts received both her MA.
and Ph.D. in Oraganizational Psychology from the University of Michigan. Roberts has taught
several courses in Organizational Behavior and Organizational Psychology, including:
Managing for the Future, Group Behavior, and Research Methods. She currently teaches
Leadership and Organizational Behavior (LEAD) in the first year curriculum at the Harwvard
Business School. She also teaches in executive leadership programs in the United States,
Eurcpe and Africa

Timothy G. Benson, MD

Clinician Teacher, McLean Hospital

Dr. Timothy Gerard Benson currently resides in Boston where he serves on st aff at McLean
Hospital an affiliate of Harvard Medical School. His current professional endeavors
include work both in the clinical and research arenas.
in several ongeoing research projects, psychotherapy, psychopharmocology and program
development.

This translates into participation

Prior to entering the field of medicine Dr. Benson had established a significant record as a
scholar athlete. While attending Hampton University on a football scholarship, he was a 3
time NCAA Football Academic All-American and winner of multiple scholar athlete awards
granted by Adidas, Coke, Sport's View Magazine and Disney. In 1992 as a 4.0 biology major,
he was named National Leader of the Year by Toyota and Black Entertainment Television
(BET). Afterattending the University of Rochester School of Medicine on a full tuition Dean's
scholarship, he decided to honor his passion for making meaningful connections with people
by pursing training in psychiatry. He entered the residency program at Massachusetts General
Hospital (ranked by US News and World Report as the #1 psychiatric hospital) and was elected
chief resident of addictions during his final year. Currently, Dr. Benson's specialized interast
is in the development and fostering of resiliency in athletes and entrepreneurs. He has
given several presentations including: "Million Dollar Athletes an Underserved Population?
Exploring Values, Vulnerabilities and Resilience” and "Moving Towards Action: Theories
and Dynamics of Motivation.”

Dr. Benson has also incorporated his knowledge and expertise into a resiliency workshop
entitled: “The Next Level” which has been well received in both community and professional
arenas.
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Edrienne Brandon

Co-Founder, Strategic Excellence

Edrienne Brandon co-founded Strategic Excellence, an organization that challenges and

inspires individuals to achieve more. She leads Strategic Excellerice with her husband, :
Wesley Brandon. Edrienne also works in brand management at Procter & Gamble Cosmetics |
in Maryland, where she : = launch of multiple Max Factor products, CoverGirl's

In-Store Vision, and CoverGirl's cross-branding partnership strategy. Previously, Edrienne ;

worked for four years as a management consultant for Cap Gemini Ernst & Young in Atlanta,
GA. Edrienne's current board memberships include Harvard Business School Admissions,
The Family Tree, and one private emerging company. She is a past member of the Duke
University Trinity Board ofVisitors and the Duke Board of Trustees Committee on Institutional

Advancement

Raized in Anchorage, Alaska, Edrienne earned an MBA from Harvard Business School
While at HBS, she won two national case competitions with Wesley, performed in The
HBS Show, and co-wrote a published HBS case on Oprah Winfrey that is part of the
Entrepreneurship curriculum, She earned a BA in Public Policy Studies with a certificate in
Markets and Management from Duke University, where she was a two-term Class President.
Commencement Speaker, and Griffith University Service Award recipient. Her interests

include public speaking, golf, fitness, and perfarmance arts

Shaka Rasheed

Vice President, JPMaorgan Asset M

Management

Shaka Rasheed, vice president, isaclient advisor in the Marketing & Relationship Management
Group. An employee since 1994, Shaka is responsible for serving the investment needs of
LS. institutional investors, including corporations, public funds, central banks. endowments
and foundations. Previously, he served as a regional manager with the firm's Funds and
Financial Intermediaries Group, a banker with JPMorgan Private Bank, and spent five years
n the Global Equities and Investment Banking Divisions of JPMorgan Securities Inc. in New
York City and London, leading the successful execution and pricing of initial public otterings

(IPOs), follow-ons and listed block trades,

Prior to joining the firm, he worked as an analyst in the investment banking division of Merrill
Lynch & Company, focused on high yield debt issuers in the telecommunications, media and
cable sectors. Shaka obtained a B.A. with honors from Morehouse College and an M.B.A.
from Harvard Business School. He is NASD Series 7, 63 and 65 licensed and holds his NFA
Series 3 license. Shaka resides in Mew York City with his wife, Dr. Lela Weems. and their
daughter, Kira Iman Rasheed.
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Sheryl Hilliard Tucker

Editer at Large, Time Incorporated

Sheryl Hilliard Tucker is the Editor at Large at Time Incorporated. In this position, Tucker
serves as a consultant to various titles owned by the nation's largest magazine publishing
company. Prior to this position, Tucker was executive editor of Money magazine, the nation’s
premier personal finance publication. During her time at Money, Tucker managed some of
the title's most important franchises, including the groundbreaking Affluent Americans and
Their Money research and the annual Money Summit, which convened CEOs, government
leaders, policymakers and academicians to discuss the changing landscape of the financial

| services industry.

| Before joining Time Inc., the parent company of Money, Tucker was the editor-in-chief
i and vice president of Black Enterprise magazine, the nation's leading authority on African
i American businesses and corporate executives. Tucker works with the Mational Football

League Players Association's Financial Advisors Program and is the keynote speaker at the
annual financial boot camp for NFL rookies. Tucker is on the Time Inc. Diversity Counci
and has served on the board of the American Society of Magazine Editors. Tucker has
been a National Magazine Award finalist, named one of Glamour magazine's Outstanding
Young Working Women and was inducted into Mew York City YWCA's Academy of Women
Achievers. Tucker lives in New Jersey with her husband Roger and daughter Alexis.
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PANEL
Grace Under Fire: Overcoming Adversity in Business

Throughout the course of this conference, we will hear stories of success from some of today’'s most accemplished leaders,
However, adversity in business is inevitable and unavoidable, and every successful leader has had to traverse difficulties

I the waorkplace, Likewise, in this world of changing business environments and constant pressures to perform, we
all will be presented with challenges. In this panel, you will have the opportunity to hear about how some of our most

eaders overcame adverse

Corporate America, Wall Street, b he panel will explore the challenges of entreprensurship, |
navy orate governance eiling. The audience will have the opportunity to walk away
vith est practices that apply to giverse situations, ult imately aliowing them to better recognize, anticipate and
Ccope | ersit bt [

Moderator: Professor David Thomas

Senior Associate Dean, Director of Faculty Recruiting, and H. Naylor Fitzhugh Professor of

Business Administration, the Harvard Business School

Thomas joined the HES faculty in 1990 and became a tenured professorin 1998, David Thomas
Is @ recognized thought leader in the area of strategic human resource management. His
research addresses issues related to executive development, cultural diversity in organizations,
leadership and organizational change, He is co-author of the Best Selling Harvard Business
Review article "Making Differences Matter: A New Paradigm for Managing Diversity." His
book Breaking Through: The Making of Minarity Executives in Corporate America (with John

Gabarro) has met with critical acclaim in reviews by academics and journalists.

Frofessor Thomas is Course Head for the Harvard Business School's required first-year MBA
course, Leadership and Organizational Behavior; and the faculty chair for the HBS Executive
Education program, Strategic Human Resource Management, He is a frequent presenter
In execulive education programs as well as a consultant to private sector corporations,

government agencies and not-for-profit organizations.

Professor Thomas received his Bachelor of Arts (1978), Master of Fhilosophy (1984) and
Doctor of Philosophy (1986) degrees from Yale University. He also holds a Master of Arts
(1981) in Organizational Psycholony from Columbia University,

Prior to joining the faculty of the Harvard Business School, he was on the faculty of the
Wharton School of Finance. He is a member of the Academy of Managerent, Mational Training
Laboratories and the International Society for the Psychoanalytic Study of Organizations.
Professor Thomas sits on the boards of several organizations, amang them Cambridge Trust
Company, Brigham and Wamen's Hospital, Shady Hill School, Jobs for the Future and the
Boston Partnership.
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Glenn Henderson

Cofounder/CEQ, AFC Worldwide Express

slenn &, Henderson 1s a Co-Fou

ANCE ] { I =%y ) i - ¥ e 15 =
and logistics company with annual revenues of $75+ million, Through his
company has had consistent growth over its 18-year history, and has a network of over eighi

i Frrt T - Ao T
y key Fortune 5800 customers. Additionally, AFC has been

"Hock

recognized nationally as a premier minarity service provider

Solid Principles of Bus

dand is an active community volunt

his wife Regina and their children
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Accounting from the University of Southern Californi: T is married and has t aughters
from a previous marriag
Senior Executive, CEQ of AirLimo, Inc, & Sentient, Ing
Mr Williams served as the Senior Vice President and General Manager of the Consurmes Travel
Metwork at American Express, managing the firm's domestic retail travel network. He was a
the President & CEQ of Biztravel.com, an Internet based, pr vatelv-held start-up. Addit 1
Mr. Williams held numercus start-up and management consulting positions, Most Not; s
the President & CEO of AirLimo and Sentient Jet ( ts). He graduated ma 1]
laude from Amhberst College and 3 JOMEBA T e University, M Willian s A

Life Trustee of Amherst College and the Tounding President and Director of the Massachusetis
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ROUNDTABLE
Climbing the Hill: African American Influence on American Politics

As we climl £ I'f ek 1G0er anc 5L i SSpective entreprenaurial visions, Now o we co iEE’;I'-.'E'h.,- gain the
aggary t helo shape the alitical lealslatires i ."'."='-':'_ .:- ,"l.""-' e all "'*'-IE:T'J-"F::--'Q'.|.:? HD'-."-.-' I'j"-J }'ﬂLl n'IvEI.kE'

T - eader n the corridors of Washington who
f f hese streets really converge? These leaders
£ busingss world and the political landscape
Moderator: Jerry Johnson
Vice President, Financial Sponsors Group at Bank of America

sh in 2004 as a White House Fellow

| by President Bu to serve
the Secretary of Defense, Donald Rumsfeld, Mr. Johnson was

ary of Defense Medal for Exceptional Public Service for his woark on the
Quadrennial Defense Review. Mr, Johnson is currently a Vice President in the Financial
Sponsors Group at Banc of America Securities. Prior to his position at Bank of America, Jerry
was a founding partner of FDV (a division of Bank of America), a $100 million private equity
tund that invests in emerging media, communications, and technology companmes. Alsa, Mr
Jonnson fas been an investment banker with Donaldson, Lufkin, & Jenrette and consultant
with McKinsey & Company. While in business school, Mr. Johnson led a year-lang project
with Harvard Business School students to devise a strategy for the Bank of Boston to invest

over £50 million in burgeoning domestic minority markets.

Recently, he was appointed to the Federal Communications Commission’s Access to Capital
Task Force, which focuses on proy ding equity capital to women and minority entreprensurs.
Furthermore, he serves on the board of directors at Easter Seals of Massachusetts and also at
the Edward Brooke Charter School. During his uriversity years, he was the president of Tau

Beta Pi Engineering Honer Society and was finance chair of the National Society of Black

Engineers. Mr. Johnson received his M.B.A. from Harvard Business Schoal and his B.S. in

Chemical Engineering, summa cum |aude, from the University of Tennessee, Knoxville. Mr

Johnson resides in Washington, DC with his wife Cara Grayer Johnson

Ldndeavor to convert:

B



PANELS AND WORKSHOPS

Ari Fitzgerald

Partner, Hogan & Hartson

Ari Fitzgerald's practice focuses on wireless, satellite, international communications and
Internet-related issues. He serves as counsel to an association of companies seeking to
develop ultra-wideband technology in the U.S. and Europe, represents a number of telematics
providers and represents several telecommunications carriers, equipment suppliers and
investors in major spectrum-related and regulatory policy proceedings at the Federal
Communications Commissions (FCC). He has also provided advice on telecommunications
privatization and market liberalization iIssues.

Ari joined Hogan & Hartson from the FCC, prior to working at the FCC, Ari worked as an
attorney in the Office of Legal Counsel of the U.S. Department of Justice, counseling the
White House and federal government agencies on constitutional and administrative law
matters. He also served as legal counsel to former U.5. Senator Bill Bradiey

Aricurrently serves on the board of directors of Crown Castle International, a publicly traded
communications infrastructure firm. He also serves on the board of directors of the Harvard
Club of Washington and the Duke Ellington Fund. Mr. Fitzgerald holds a JD from Yale and
an AB, magna cum laude, from Harvard College.

Raymond M. Jefferson

Deputy Director. Hawaii Department of Business, Ecanomic Development and Tourism

Raymond (Ray) M. Jefferson just accepted an offer to join McKinsey Consulting in their
Leadership and Organization Practice for the Asia Pacific region, He will be based in
Singapore and focus on organizational transformation, leadership training and development,
and executive coaching for CEOs and executives, their senior staft and employees in
multinational corporations, NGOs and governments throughout Asia Prior to this, Ray
served as the Deputy Director for the State of Hawaii's Department of Business, Economic
Development and Tourism (DBEDT). DBEDT is a diverse Cabinet agency with 230 team
members and a total operating budget of £182 million. Its mission is to support business,
create jobs, and improve Hawaii's standard of living

A 1988 West Point graduate, Ray had an 11-year career as an Army Officer with Infantry,
Ranger and Special Forces units. In 1995, while attempting to protect his teammates from a
hand grenade detonating prematurely, he lost all five fingers on his left, non-dominant hand
After recuperating, Ray received an MPA and the Littauer Award from Harvard's Kennedy
School of Government in 1998, followed by an MEA and the Dean's Leadership Award from
Harvard Business School in 2000. He then served a year as a White House Fellow with the
State and Commerce Departments, followed by a Fulbright Fellowship in Singapore analyzing
public and nonprofit sector leadership pr actices there. Ray isaFellow of the British American
Praject and enjoys participating in the Renaissance Weekend program, He is very involved
with social entrepreneurship and interested in the nexus of international relations, business
and public service.
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Jacqueline Jones

VP of Strategic Business Planning/Marketing, Cable and Wireless

Jacqueline Jones is the Vice President of Strategic Business Planning/Market Research for
Cable & Wireless (Caribbean Region). In the Caribbean, Cable & Wireless offers a range
of services which include Data and IP services and Mobile Services in over 13 countries in
the region. Prior to Cable & Wireless, Jacqueline spent several years with Clear Channel
Communications in the Caribbean and Florida, as the General Manager for Clear Channel
Bahamas and then as the Vice President, Multicultural Marketing in the United States.
During her career, she has also worked at other premier Fortune 500 companies, which
include The Prudential, IBM and Accenture. Ms. Jones is a former Fulbright Scholar and
a graduate of Harvard Business School, Columbia University and Wellesley College. Ms.
Jones has also authored several articles in Black Enterprize Magazine and the Atlanta

Journal Constitution

Dale LeFehvre

Managing Partner, Pharohs Capital Group, LLC

Dale LeFebure is a Managing Partner of Pharos Capital Group, LLC, a private equity firm
whose funds total over $450 million with a corporate focused limited partner base that
includes Cisco, Boeing, Verizon, and Walt Disney Company. Dale has personally overseen
more than $75 million of investments in 10 companies since 2000. Dale also serves as
Chairman of Converge Global Trading, the world's largest electronic compenents exchange,

and the nation's Tth largest African American owned company with over $400 million in
g f b

annual revenues, multiple offices in Europe and Asia and over 300 employees. Dale is also
an the Board of the nation's largest civil rights organization, the National Urban League,
with affiliates in more than 50 cities. Dale sits an numerous corporate Boards where he has
gy, financing, and structuring

been instrumental in company operations, -~'|{_-I|_,-f1|r'-c.1 strate
corporate partnerships.

Dale is a native of Beaumont, Texas and received his BS in Electrical Engineering from the
Massachusetts Institute of Technology, his J.D. from Harvard Law School, and his MBA from
the Harvard Graduate School of Business.
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Eric L. Motley, Ph.D.

Director, Office of International Visitors, .5, Dept. of State

Di. Eric L. Motley servesasthe Directorofthe U.S. Department of State's Office of International
Visitors. As Director he oversees the International Visitor Leadership Program, a program
that is designed to build mutual understanding between the LS. and other countries through
carefully designed visits that reflects the participant's interests and support LLS. foreign
policy goals.

In 2003, he became Special Assistant to the President for Presidential Personnel, where he
managed the appaintment process for over 1,200 presidentially-appointed advisory board and
commission positions. He joined the White House staff as Depuly Associate Directar, Office

of Presidential Personnel in 2001,

Dr. Motley has written and lectured on the intellectual and political contributions of Scottish

born American Founding Father, James Wilson. He is a Henry Crown Fellow of the Aspen

Institute. Dr. Matley is currently engaged in developing a collection on the scholarship of the
eminent Greek scholar Sir Kenneth Dover, ine ||,.|,;i|':!_; copies of all of his books, personal papers

and various items from his personal catalogue

His civic invalvement encompasses leadership roles with a wide range of local, state and
national organizations, including the Cosmos Club of Washington, Grolier Club of New York,
Aspen Institute, Young Concert Artists of Washington, bC, Manuscript Society of America,
Dialexis Society, The Odysseus Circle, Christ Church Episcopal of Georgetown (Washington,
D.C.yand Samford University of Birmingham, Alabama

Dr. Motley earned his bachelor's degree in Political Science and Philosophy from Samtford
University (Birmingham) in 1996. As a Rotary International Ambassadorial Scholar at St
Andrews University in Scotland, he earned a Master of Letters in International Relations and
a Ph.D. in International Relations and Theology as a John Steven

Vatson Scholar. He se

two terms as Chair of the St. Andrews Symposium, an intellectual and interdisciplinary terum
hELE) |

2rves

where scholars debate.

Karl Racine

Managing Partner, Venable, LLP

Karl Racine is a highly skilled litigator with over 10 years of experience in public and
private practice. He has broad experience In the areas of criminal and civil htigation,
appellate advocacy and representation in connection with federal government regulation,
enforcement, and investigations. Mr, Racine was an associate White House counsel under
President Clinton. In this capacity, he advised and represented the President and White
House staff on numerous civil and eriminal investigation matters, including cor igressional,
Justice Department, and Office of Independent Counsel inquiries.

Mr. Bacine also served with a team of lawyers responsible for selecting local judges in the
District of Columbia, federal judges and other Presidential appointments. He also advised
White House staff on inquiries into government ethics. Mr. Racine received a JD from UVA,
and a BA from the University of Pennsylvania. Honors include the following: Spoon Award.
Friars and Onyx Senior Honor Society, Black Student League, Varsity Basketball: Captain,
Most Valuable Player, and All lvy League:
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WORKSHOP
The Real Estate Industry: Building and Sustaining Success

state I1s considered one of the most promising industries in which to build individual wealth and make a positive
nunities, Furthermore, real estate is a tangible asset that allows one to create intergenerational wealth.
rence. This workshop will provide
state. Panel topics include understanding the
portunities in the current cycle, transitioning from corporate
orks. Additionally, an introductary workshop will provide

1 attractive to aspiring African Americans y want to make a dif

ng, bullding and sustaining a successiul

m

ar 1n Real

I-the industry, selecting the best career g

careers

entreprensunal ventures, and maximizing indus

participants with tools for investing in real propert

Moderator: Onay Payne

Vice President, ING Clarion Partners

Unay Payne is aVice President at ING Clarion Partners, a real estate investment management
firm with $28.1 billion in total assets under management. Ms. Payne is currently a member
of the firm's Acquisitions team, where she is responsible for prospecting, underwriting,
structuring and executing acguisition opportunities in the Southeastern U.S. and Mexicao.
Prior to joining the Acquisitions team, Ms. Payne was an Associate in the firm's Asset
Management group, and assisted in the strategic and operational oversight of assets with

total gross asset value in excess of $1.5 billion.  Prior to joining ING Clarion, Ms. Payne
was an Associate in JP. Morgan Chase's Investment Bank, where she worked principally
on mergers. acquisitions, restructurings, and lending transactions for the firm's asrospace
client hase.

Ms, Payne is a magna cum laude graduate of Harvard College, from which she received a
B.A. in 1997, She received an M.B.A from Harvard Business School in 2003, where she waz
a Robert Toigo Foundation Fellow. Ms. Payne serves as President of the Board of Directors
of the 147 South Oxford Owners Cooperative of Brooklyn, NY, and Treasurer of the Board of
Directors of Junior Tennis Clinie Inc. of Brooklyn, NY,

Herman Bulls

President, Jones Lang LaSalle; President & CEQ, Bulls Capital Partners

Herman Bulls is the founder and President of Jones Lang LaSalle’s hiahly acclaimed Public
Institutions specialty, a practice focused cn delivering integrated real estate solutions
to- government entities, nonprofit organizations, transportation facilities, and higher
education institutions. During over 16 years at Jones Lang LaSalle he has worked in the
areas of development. investment management and business development/retention.
He has developed relationships with many of the firms leading clients, including the
General Services Administration, Department of Veteran Affairs, Department of the Arrmy,
Department of State, University of Pennsylvania, Duke University, Ohio State University,
Georgia Tech and the Port of Qakland providing thought leadership and strategic guidance
and direction for real estate issues.

(Continued on next page)

End eavor to convert'

e — ———




PANELS AND WORKSHOPS

(Bulls continued from previous page)

Prior to joining Jones Lang LaSalle, Mr. Bulls completed almost 12 years of active duty
service with the United States Army. His last active duty assignments were working in the
Difice of the Assistant Secretary of the Army for Financial Management at the Pentagon
and as an Assistant Professor of Economics and Finance at West Point. He has completed
the Army's Airborne, Ranger and Command and General Staff College courses and served
overseas in the Republic of Korea. He is currently a Colonel in the LS. Army Reserves,
Mr. Bulls is the President and CEQ of Bulls Capital Partners, a Joint Venture between Bulls
Multi Family and Sun Trust Bank, which provides multi-family financing under the Fannie
Mae Delegated Underwriting and Servicing (DUS) program. He has also served as an expert
witness on real estate matters in court as well as testified before congressional committees
on privatization issues and public private partnerships.

Mr. Bulls received a B.S. degree in enginesring from the United States Military Academy
at West Point and a MBA in finance from Harvard Business School. He is a member of
the Executive Leadership Council, an organization of senior African American business
executives from Fortune 500 companies, and serves as Chairman of the Board of Directors
of the Executive Leadership Foundation,

Michael J, Bush

Executive Director, The Real Estate Associate Program

In 1997. as Vice President of Real Estate for Giant Food, a mid-Atlantic supermarket chain,
Mr. Bush forged REAP as a partnership among Giant, the American Jewish Committes, and
the Greater Washington Urban League, to open professional opportunities in commercial
real estate for minorities. He retired frem Giant Food in 2000 to direct REAF, which
produces the program in Washington, Atlanta, and New York City, in partnership with the
Business Schools at Howard University and Clark Atlanta University, with the support of the
International Council of Shopping Centers (ICSC), the Urban Land Institute (ULI), and many
others: His background as a lawyer, executive, teacher, and community leader, provided him
with the perspective and relationships necessary to establish a market-driven program that
has credibility with key constituencies--industry and minority professionals--and to enlist
the large number of industry volunteers necessary to execute a project of this scope.

During his 21 years at Giant Food, Mr. Bush served as Adjunct Professor of Real Estate
Development, George Washington University School of Business, and as guest lecturer
at many academic and industry forums, He is a member of ICSC, ULI, African American
Real Estate Professionals (AAREP), and Mational Association of Hispanic Real Estate
Professionals (NAHREP), He received AAREP's Professional Development Award, and the
Founder's Award from REAF's Atlanta alumni. He received the Isaiah Award for Social
Justice from the American Jewish Committee (Washington Chapter) and was a participant
in its Black-Jewish Dialogue. Bush was Chairman of the United Way Campaign at Giant,
volunteer ombudsman and visitor at The Washington Home, and yolunteer ward visitor at
Washington Children's Hospital. Bush received his B.A. from Stanford University and his
LL.B. from Harvard Law School. Prior to joining Giant Food in 1979, Bush was a partner in an
Arizona law firm, specializing in real estate, corporate and banking law.
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Leslie Hale

Director Real Estate & Finance, RLJ Development, LLC

Ms. Hale joined RLJ in March, 2005 as its Director of Real Estate and Finance. At RLJ, Ms.
Hale has primary responsibility for securing financing for each transaction, managing the

dug diligence process and assisting with the negotiation of management and franchise
agreements. Prior to RLJ, she was an Associate Director in the GE Real Estate — Strategic
Capital Group, where she provided structured finance products to institutional clients.
Previously, Ms. Hale also served as a Vice President in the Mergers & Acquisitions Group
il

15. Before rejoining GE, she was an investment banker

of GE Commercial Finance responsible for managing the strategic review and due diligence

process for prospective transactic
ai f_;r_.!elr11;1s-._ S.;':r_--u-,, & ':'. advising clients across industries on mergers, acquisitions, and

corporate finance matters

Preceding business schoal, Ms. Hale worked for GE Real Estate in both the Large
Transactions Group and the European Mergers & Acauisitions Group, completing over $8

billion of real estate transactions. She received her undergraduate degree in Finance from

Howard University, graduating Summa Cum Laude. Ms. Hale earned her MBA from Harvared
L5

Business School, where she was a Goldman Sachs and Robert F Toigo Fellow:.

Michael Tabh

Managing Principal, Red Rock Globa

Michael is responsible for establishing the overall strategic direction of Red Raock Global,
LLC and serves as the Company's principal relationship manager with investors, strategic
partners and clients. Red Rock Global is a full service real estate services company with
operations in Atlanta, New York and Miami. The Company offers traditional real estate
representation in the areas of transaction brokerage and advisory services, as well as real

estale aevelopment as principals
Freviously, Michael was Director, Real Estate Asset Services for The Coca Cola Company,
In this role, he was responsible for all of the Company's real estate activities worldwide,

including acquisitions, dispositions, development and strategic planning. Prior to that,

Michael supported international real estate as a member of the Company's mergers &
acquisitions der

rtment, served as corporate services and real estate asset manager for
MNew York, and portfolio manager in the Asset Management group of Jones | ang LaSalle.

Michael 15 a graduate of the .5, Maval Acads my where he received the Superintendent’s
treshman and senior year leadership awards. He is also a graduate of the Navy's Thermal
Engineering School, the University of Oklahoma's graduate

course in QOrganizational
Behavior and Management, and an MBA recipient from The Wharton School, where he was

awarded the 2000 Robert Toigo Foundation Alumnus of the Year

Michael serves on the Urban Land Institute's Lrban Development/Mixed-lse Council,
Policy and Practice Committee, is a Director of the Real Estate Executive Council. a member
of the Atlanta Commercial Board of Realtors, and the 100 Black Men of Atlanta. He is also a
Lieutenant Commander in the L. S. Naval Rese ves, as well as a Licensed Real Estate Broker
in Mew York, Connecticut and Georgia.
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PANELS AND WORKSHOPS

WORKSHOP
The Road to Entrepreneurship: Pathways to Business Ownership

Join our panelisis as they share their experiences with taking the plunge into entrepreneurship through t
paths: franchising, buying an existing business or crez up. Following the panel discussic

1 S50
gadre of entrepreneurs will offer the tools, resources and guidan: nable participants to better plot th

the exciting and rewarding world of entrepreneurship
perspective of what it takes to start and run a successfu

[ ‘E— . 1 R e LY R A R Ny PR e
DR S aim 1S o provige pariicipants with a reganstic

Moderator: Derek Ferguson

Chief Financial Officer, Bad Boy Worldwide Entertainment Group

Since joining BBWEG, Mr. Ferguson has been invalved in the launch of Sean John Clathing,
opening Justin's Atlanta, launching Blue Flame Marketing, and the purchase of Arista's
share of Bad Boy Records in 2002, Prior to this position, Mr. Ferguson was the Vice President
of Finance and Operations for BMG Special Products, a division of BMG Entertainment.
Previously Mr. Ferguson was a manager at Bain & Company. He is a CPA and worked for
three years at Coopers and Lybrand as an auditor and mergers and acquisitions analyst
He is a 18990 graduate of the Harvard Business School, and a 1985 graduate of the Wharton
School at the University of Pennsylvania, Mr. Ferguson and his wife Regina have three
children: Reginald (17), Maya (12) and Peri (16 months).

|
1356th Street Agency, LLC
A native of Queens, NY, Shante Bacon has over ten years of experience in the music marketing
industry. Upon earning a B.S. degree in marketing from Hampton University, Shante joined
i Def Jam Records, where she rose from college rep to director of marketing. During her eight-

year tenure at Def Jam, Shante marketed albums for Grammy-winning artist Kanye West,
Ludacris. the 2 Fast 2 Furious Soundtrack, Method Man and countless others. Then in 2002,
Shante launched the 135th Street Agency, a marketing/PR firm that specializes in brand

marketing to the much sought-after urban youth consumer. 135th Street Agency, LLC is a
Marketing/Public Relations/Advertising firm based in Harlern, NY & Atlanta, GA. The 135th
Street Agency was launched in 2002 and specializes in bridging the gap between artists/
entertainment entities and Corporate America

1i=<:‘1rcam5 into !’]iﬁtﬂ)ﬂj...
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Saﬂtusa Foster

5th Street Agency, LLC

Saptosa Foster was born in New York City but grew up in Wilson, Merth Carolina. Her entry
y 45 a college intern at Pendulum Records (wheare she
Atter graduating from Spelman College with

REeCcoras.

met Shante Bacon) and later Bad Bx
an English degree, Saptosa movet

3y
o Mew York to pursue a career in music journalism. She
worked as a fact-checker at teen, O, Rolling Stone and In Style magazines, and went

tributing writer for Vibe, XXL, FADER, The Source and Creative Loafing
In February 2005, Saptosa, who resides in Atlanta, joined the 135th Street Agency. 135th
Street Agency, LLC is a Marketing/Public Relations/Advertising firm based in Harlem, NY &
Atlanta, GA. The 135th Street Agency was launched in 2002 and specializes in bridging the

on to become a con

gap between artists/entertainment entities and Corporate America

HE”'}’ Robinson

Co-Founder, Chairman and CEO of Archie Mae, Inc

Mr. Kelly Robinson is responsible for strategy development and execution oversight,
Archie Mae is an Atlanta-based, privately-sponsored
egnterprise created with the sole purpose of encouraging 144,000 American households to
s second mortgage to improve their
5 experience on both
sides: corporate and consulting. Mr. Robinson holds a M S, in Management and a B.B.A
Management both from Georgia State University. He is married with two sons.

Founded on September 11, 20

use @ proprietary “no payment, no interest-ever”

monthly cash flow. Mr. Robinson has 16 years of financial servie

Stuart A, Taylur, I

E - n
CE( The

S el vlor Group L.L o 2

Recipient of the 2006 AASU Alumni Achievement Award, Stuart A Taylor Il is CEQ of The
Taylor Group L.L.C. He started The Taylor Group in 2001 following a 19-year career on 'Wall
Street. On the advisory side, The Taylor Group provides advice to small and middle market
companies in areas such as mergers and acquisitions, capial raising and valuation. On the
principal side, The Taylor Group acquires companies in partnership with minority and/or
women entrepreneurs. The objective of this activity is to dramatically increase the number
f mincrity/women owned businesses. Prior to torming The Taylor Group, Mr. Taylor was
a Senior Managing D ':-c'1f-| and head of Bear Stearns’ Investment Banking operations in

the firm's Chicago office. Prior to joining Bear Stearns, Mr. Taylor spent two years as a
Managing Director at C | 3C World r"v":-." kets. At CIBC, Mr. Taylor was head of both the firm's
Global Automotive and Capital Goods industry coverage groups

Prior to joining CIBC, Mr, Taylor served as a Managing Director for Bankers Trust. While
there, he started and ran its Global Automotive Coverage Group. Prior to joining Bankers
Trust, Mr. Taylor spent a total of ten vears at Morgan Stanley & Co. Incorporated in both New
York and Chicago as member of its Corporate Finance Department.

Mr. Taylor is a graduate of Yale University with a Ma jor in History and received an MBA from
the Harvard Graduate School of Business with a concentration in Finance. He and his wife,
Evanne, live in Chicago with their two sons, Marc and Stuart 1,

= i
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Nadine Thompson
Co-Founder, President/CEQ, Warm Spirit Inc.

Madine Thompson is not only the President, CEQ and Co-Founder of Warm Spirit, she is
the visionary and leader of a community of over 20,000 women and men who are empowered
entrepreneurs and change agents. Warm Spirit is transforming the face of the direct sales and
network marketing industry by providing an epportunity for wealth and financial freedom that
has not always been accessible for women and even less so for African American women.

In 1999, Thompson founded Warm Spirit with her friend and entrepreneur Daniel Walf,
excited about the possibilities of a business venture that incorporated her belief in
enlightening and empowering women, Not only does Warm Spirit provide access to
entrepreneurial opportunities and high quality natural products, most importantly, it creates
wealth for the consultants and their communities. Warm Sprit's unigue marketing plan is
an empowering entrepreneurial opportunity that helps create wealth. The unigue selling
propositien is strengthened by the fact 50% of each dollar that is sold is returned back into
the pockets of the Warm Spirit consultants. Wealth and profits are recycled directly back into
the households and communities of Warm Spirit, Born in Trinidad, and raised in Toronto,
Canada, Thompson received her Masters in Social Work from Smith College. She then went
on to become a child and family therapist, a professor of social work practice and then the
Dean of Multicultural Affairs at Phillips Exeter Academny in Mew Hampshire, to which she
brought her rare combination of insight, cosmopolitan warmth and her gift for bringing
people together.

She was able to meld the prep school’s long tradition of education with' a racially diverse
and representative student body and faculty. Thompson has published essays on diversity
and personality and received the Onyx Woman Economic Empowerment Award for her
commitment to advancing women in the areas of entrepreneurship and personal financial
growth, Thompson's long term compelling vision is to establish the Reach Back Foundation
where successful Warm Spirit consultants will mentor and coach other women from the
African Diaspora around the ideas of business development and entreprensurship using
Warm Spirit as the paradigm for wealth creation and empowerment. Thompson is alsoa wife
and mother of two children, Camilla (12) and |saiah (3). She lives in Exeter, NH at Phillips
Exeter Academy with her husband Rev. Robert H. Thompson.

Joseph Williams

Managing Principal, Wakefield James, LLC

Mr. Williams has a generalist background, which includes financial analysis on Wall Street.
business-to-business marketing with a major high tech manufacturer, and production and
pperations work in Japan for a multinational Japanese consumer electronics manufacturer
Mr. Williams worked at the investment banking firm of Donaldson, Lufkin & Jenrette (DLJ).

Prior to Wall Street, Mr. Williams worked at Texas Instruments (T1) and assisted in sales
of Application Specific Integrated Circuits to major U.S, and Japanese wireless equipment
and PC peripheral manufacturers. Immediately after graduation from Stanford University,
Mr. Williams worked in Asia as a business analyst in the production department of Konica
Corporation; he played a lead role in developing production time targets for over fourteen
suppliers of components for Konica's Color Laser Jet printer.

Mr. Williams has a BS in Industrial Engineering from Stanford University. He attended Asian
Language and History programs at the Stanford Japan Center in Kyoto, Japan and at the
University of Pennsylvania. Fluent in Japanese, Williarms received an MBA from HBS.
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2006 ENTREPRENEURIAL VENTURES COMPETITION

The 7th Annual Entrepreneurial Venture Competition

Overview

The Entreprencurial Ventures Competition is designed to provide an opportunity for entreprensurs to present business
plans before a panel of judges comprised of leading investment professionals and esteemed business leaders. In addition
to a cash award, finalists will have the opportunity to develop valuable contacts with venture capital firms and other

entrepreneurs, gain visibility at a premier business conference, and !Z-!.I|':f\-ril'|i!:." SBCUre seed f.'rfi“-:'"ICIﬁ(_] far their venture,

Process

Plans will be evaluated on the following criteria: viability of concept, value creation potential, é'il'"i"l"_-.'.‘SIF_'-. of the market and

competition, strength of financial impact, creativity, and management team presentation.

Judges

Lewis E. Byrd

neral Partner of Opportunity Capital Partners (OCP), a private equity firm based in Fremont, California
ler management. OCP has provided equity financing to many companies in the communications
g Access.T Communications. Bustos Media, Radio One, Qantum Communications

lish Radio. Mr. Byrd has over 21 years of private equity, finance, and general management experience. He
has managed OCF's investment activities with numerous portfolio companies including TV One, Teldata, PrimeCo
Communications and Hawes-Saunders Broadcast Properties. Prior to joining OCP in 1920, Mr. Byrd spent seven years in
the investment banking industry with the First Boston Corporation and FaineWebber Inc., Mr. Byrd also served as Plant
Manager of Talco Metals, a continuous casting metals producer based in Fhiladelphia, Pennsylvania. Mr. Byrd holds an
MEA in general management from the Harvard Business Schoal, and a B.A. degree in Economics from Harvard College,

casting sectors inclu

Mr. Byrd has served as a director of several OCP portfolio companies inc uding Argon Industries, NetAbacus Corporation
and SatisFusion; and currently serves as a member of the advisory board of TPW Investments. He has volunteered his
time with several educational and non-profit institutions and cur rently serves as Chair of the Board of Trustees of the San
(sFJAZLZ), and as a Director of the Harvard Business School Alumni Association,

Francisco Jazz Organizati

sengal Selassie

sengal Selassie is a Managing Director of SG Capital Partners LLC. the LIS, Merchant Banking affiliate of Société Générale.
Sengal is responsible for managing the firm's U.S private equity etfort, consisting of mid market leveraged buyouts and
late stage venture capital investments. He joined SGCP in 1998 fram Morgan Stanley, where he was a member of the
Mergers & Acquisitions group. Prior to Morgan Stanley, Sengal worked for Goldman Sachs & Co. in the Corporate Finance
division. Sengal earned his A.B. in Economics from Harvard College and his M.B.A and J.D. from Harvard Ll|'||-.rer3|ty_ He

s a member of the New York and Connecticut Bar Associations, and is on the Board of Directors of Poco Graphite, Inc.,
Ricerca Biosciences, LLC, Viawest Internet Services Lreative Management Services, Inc. and a board observer of WRC |
Media Ing

Lisa Skeete Tatum

Ms. Skeete Tatum is a General Partner with Cardinal Partners. an ear ly stage health care venture capital firm in Princeton,
NJ. At Cardinal, she focuses on investments in health technology and devices. She has led the firm's investments in
AthenaHealth, AllianceCare, IPNI, Mitral Solutions, Nexcura, Parkstone, and TechRx. Prior to joining Cardinal, Ms. Skeete
Tatum worked for Procter & Gambie in various global and functional roles including Product Development, Purchasing
and Praduct Supply. She was also a Managing Director at Circle of Beauty, a health and beauty joint venture start-up
tunded by Sears. |n addition, she founded her own consulting firm specializing in strategic operational development for
medium-s1zed consumer products companies

Ms. Skeete Tatum received her B.S. in Chemical Engineering from Cornell University and her M.B.A. from Harvard
Business School. Ms. Skeete Tatum is on the boards of the Kauffman Fellows Praogram (CVE), the Greater Philadelphia

Venture Group, and the Cornell University Engineering School. She is a member of the President's Council of Cornell
Women and the Committee of 200,
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FUTURE LEADERS ENRICHMENT AWARD

The AASU 2005-2006 Future Leaders Enrichment Award

Among the goals of the African American Student Union is to identify, develop, and support potential leaders of African
descent at all educational levels. Consistent with this mission, AASL has created the Future Leaders Enrichment Award
to recognize a Boston-area high school student with outstanding potential wha shows exceptional academic promise and
demonstrated leadership ability,

The student who receives this award will have excelled in the realms of academic performance, community involvement,
and character. He or she will recognize the importance of higher education and as such this award is intended to provide
college preparatory tools to help the student successfully gain admittance into a four-year college or university

The Scholarship Selection Committee would like to recognize this year's finalists:

David Brade, Charlestown High School
Olufunke Buraimoh, Boston Latin Academy
Joelinda Coichy, Buckingham Browne and Michols School
Debbie Mondestin, Morth Cambridge Catholic
Salah Nur, Al-Moor Academy
Cassandra Paul, Ancther Course to College

Dur finalists will be interviewed on site on Saturday and the winner will be announced at the lunch. Be sure to extend all
| ourfinalists a warm welcome.

WELCOME FINALISTS!

:‘jﬁfams into historg... .
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CORPORATE SPONSOR. ADVERTISEMENTS l

Great minds don't
always think alike.

Here we embrace those with a different point of view.
Because the challenges we face come in many different
forms, it takes many different kinds of people to meet

them. Are you one of them?
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CORPORATE SPONSOR. ADVERTISEMENTS

Goldman Sachs is proud to be a
Diamond Sponsor of the 34th Annual
H. Naylor Fitzhugh Conference.

Goldman Sachs is a leading global investment banking, securities and
investment management firm with offices in over 40 cities worldwide.

We provide a wide range of services to a diversified client base that includes
corporations, financial institutions, governments and high-net-worth individuals.
Our distinct corporate culture with its inherent set of core values — including
integrity, commitment to excellence, innovation and teamwork — sets us apart
from other firms. Goldman Sachs has programs that encourage its employees
to adhere to their principles and to keep the culture vibrant and responsive.

Our Community Team Works volunteer initiative is an example of how seriously
the people of Goldman Sachs take their responsibility to the communities in

which they live and work.
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CORPORATE SPONSOR. ADVERTISEMENTS

Your exceptional talent drives our success.
[t starts with you.

As a global financial powerhouse, UBS understands the
importance of diversity in the workplace. That's why we are
honored to sponsor the 34th Annual H. Naylor Fitzhugh
Conference. We are proud to be associated with
exceptional talent.

UBS is an equal opportunity employer committed to
diversity in its workplace. (M/F/D/V)

You & Us

Wealth Global Asset Imvestment B S
Management | Management | Bank [ ]
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CORPORATE SPONSOR ADVERTISEMENTS

Making companies more valuable

Share our passion to
deliver results.

Your years at Bain will set the
stage for endless opportunities.

BAIN & COMPANY

For more information, please visit www.bain.com
An equal opportunity employer



‘ CORPORATE SPONSOR. ADVERTISEMENTS

THE BosTON CONSULTING GROUP

5 [ [ B

At BCG

‘ diversity enriches

our insights. 22

At The Boston Consulting Group, a more diverse community
means a greater range of perspectives.

T Boston CoNsuLTING GROUP

THE Bos o Cionst G GROoUE 15 4 Prod
Platinum Level Spansor of The 3 %o consider an organization where who you are can make

H. Navlor Firhueh Conlerence all the difference in the world.

Founded in 1963, the firm now operates 59 offices in 36
countries.

Consider BCG.

Can you see yoursel! here?
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Fit in.

Stand out
on Wall Street.

Thinking New Perspectives. C R.E D]T S‘U I SS E




‘ CORPORATE SPONSOR. ADVERTISEMENTS

Build a remarkable career.

One impossible business problem at a time!

Something to Cheer About

Think. Commit. Do.

Deloitte.

.Consulting. |
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CORPORATE SPONSOR. ADVERTISEMENTS

What makes a

great leader?

McKinsey & Company is proud to be a Platinum Sponsor of the 34th Annual
H. Naylor Fitzhugh Conference

Throughout your career at McKinsey & Company you'll receive the formal
training and personal mentoring you need to develop as a leader.

With each project you take on, you'll be challenged and stretched.
From day one, you'll work with some of the most informed and

talented people in business today.

Your career at McKinsey will give you the experience to help you
realize your most ambitious goals.

For more information or to apply, please visit our web site.

www.mckinsey.com
An equal opportunity employer

McKinsey&Company
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x,_/)

Committed to the
development of minority
entrepreneurs.

i
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CORPORATE SPONSOR ADVERTISEMENTS

- Morgan Stanley is proud to be a sponsor of the

_5 African American Student
Union’s 34th Annual
'H. Naylor Fitzhugh

Conference

- Diversity

- Its not an obligation—it’s an opportunity.

Morgan Stanley

One client at a time.

Margan Saankey and One Clicnt Ar A Time are service marks of Margan Seanbey B 2005 Mongan Stanley
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At Lehman Brothers, we do ground-breaking deals.
Recruiting you, for instance.

To learn more, visit us online at www.lehman.comicareers

LEHMAN BROTHERS
Where vision gets built.

“What we love about Booz Allen is that
you can be an individual. The firm is
accepting and open. We can be square
pegs in round holes.”

Booz Allen Employee

There isn't a cookie-cutter approach to
success at Booz Allen Hamilton—no
single person who exemplifies the firm, no
single career path. Just as an artist uses
different brushes to create a masterpiece,
Booz Allen brings together experts with
different backgrounds, perspectives and
skill sets to deliver exceptional results for
our clients.

If you're interested in learning about

career opportunities with Booz Allen,
please visit us at www.boozallen.com.

Booz | Allen | Hamilton

delivering results that endure
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CORPORATE SPONSOR. ADVERTISEMENTS

GREAT THINGS HAPPEN
WHEN THE STARS ALIGN.

Merrill Lynch is proud to be a Gold Sponsor of the
34th Annual H. Naylor Fitzhugh Conference.

When we partner with another forward-thinking organization,
we both have an opportunity to shine.

EXCEPTIONAL WITHOUT EXCEPTION

ml.com/fcareers

ml.com/about/diversity

-
R s m Merrill Lynch

W American
m Capital TRUSTED PARTNER

merncan Capital 15 a publicly traded buyout and
riezsaning fund with capital re approximately

57 billion. American Capital invests in and sponsors
."II.'III.r._'T';.'IIII.'IIl and ._'I'|'||_‘|||-:-..._'L' ;_'||_|:-.|'-|_|1:.._ Invests in priv ale cqu |I:-.
buyouts, provides capital directly to private and small public
compames and through its - - ent business is a
manager of debt and ¢ juity Imvestments in prvate companics and
commercial loan obligations, Amernican Capital provides senior
o fund growth, acquisitions

ons. We ordinanly invest up

to 5300 million

For information on career opportunities at American Capital,
please contact Jenny Day at Jenny. Day@ AmericanCapital.com
or (301) 951-6122.

Bankof America %> Higher Standards (301} 951-6122 = WWW.AMERICANCAPITALCOM = NASDAD: ACAS
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Professional
opportunities

for talented MBAS in
multiple areas.
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See a place where diversity
is taken seriously.
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1

£ PEPSICO

is proud to be
a sponsor of the
34th Annual

H. Naylor Fitzhugh Conference
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