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ST ANNUAL
H. Naylor Fitzhugh

CONFERENCE

m January 31st, 2003

Time Event Location
2:30pm Conference Registration Begins Harvard Business School
Spangler Center
4:00pm — 5:00pm Town Hall Forum Harvard Business School
Spangler Auditorium
5:30pm — 6:45pm Welcome Reception (Alumni and Harvard Business School
Frospective Students) Williams Room
; : Entertainment Panel :
7:00pm — 8:30pm Building Wealth through the Hasward ?ﬂ”iﬁ.tﬁ 5.“:1"“'
Entertainment Industry pangier ALionk
10:00pm - 2:00am AASU Party featuring Cambricdge Marriott
DJ Grand Master Flash Grand Ballroom

February 1st, 2003

Cambridge Marrioft

7:00am — 8:00am Alumni Association Breakfast Salon V
Continental Breakfast Main Conference Atrium
Panel Session One Cambridge Marriott
* Minority Owned Businesses Salon Il
e 8:30am - 10:00am * Perspectives from the Top: Key Salon IV

Fa) Insights from Our Most Prominent
Business Leaders

:‘ 10:00am — 10:15am Break

" Schedule is subject to change without notice.



REDEFINING WEALTH:
CLAIM IT, GROW IT, SUSTAIN IT!

Time

Event

Location

10:15am — 11:45 am

Panel Session Two
* Building Your Family Empire
* Community Development for Profit
» What We Learned After Graduation:
Young MBAs Tell Their Stories

Cambridge Marriott
Salon [l
Salon IV
Salon |

12:30pm — 2:00pm

Luncheon

Cambridge Marriott
Grand Ballroom

2:15pm = 3:45pm

Entrepreneurial Ventures
Competition

Cambridge Marriott
Longfellow Meeting Room

2:15pm — 3:45pm

Career Fair

Cambridge Marriott
Salon VIl

3:45pm — 4:00pm

Break

Cambridge Marriott

4:00pm — 5:30pm

Inspirational Leaders’ Series
With Michael Lee Chin and Russell
Simmons

Cambridge Marriott
Salon IV

7:00pm — 8:00pm

Pre-Banquet Reception

Cambridge Marriott
Main Conference Atrium

8:00pm - 10:30pm

9:30am — 11:30am

Bangquet

Gospel Brunch & Sermon

- February' é, 2003 | |

Cambridge Marriott
Grand Ballroom

H. Naylor
| Fitzhugh
Conference

Cambridge Marrioft
Grand Ballroom

12:30pm — 2:30pm

Basketball Tournament

Harvard Business School

Shad Hall

* Schedule is subject to change without notice.
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THE AFRICAN-AMERICAN STUDENT UNION AT THE HARVARD BUSINESS SCHOOL
2405 HBS Student Mail Center Boston, MA 02163-TE25
http./fsa.hbs. edu/aasu * afriamerciub @ hbs.edu

e January 31, 2003
Eyrord Oeea
i Dear Friends,
T AL
oy Lwin It is with great pleasure that we welcome you to the 31st Annual H Maylor Fitzhugh Conference. Thank you
for joining us on this brief, but what we hope will be a compelling journey. We are confident that you will be
i intrigued and challenged as we examine the notions behind this year's Conference theme of, Redefining

Wealth: Claim It, Grow It, Sustain Il Our goal is to introduce and reconnect African-American alumni,

4 Fote

. students and business leaders/people and surrounding issues of wealth and its impact on aur personal lives

AL LTS and the African American community as a whole. Through an enriching set of activities, we will explone

Do s various dimensions of wealth, including political, community, and intellectual wealth, It is aur expeciation

b e that during this weekend, meaningful relationships will be formed and enriched in an enjoyable environmen!.

EEUWHITY BIEASE

Mt e Today's challenging economic and geopolilical environment makes it increasingly difficult to maintain
perspective on the meaning of success. Too offen sociely promotes financial success as the only legitimate

ConFERE Mot measure of a person's wealth. It is our responsibility, particulary now, to expand beyond this simple

::“‘w“ definition of wealth so that we can build for ourselves, individually and collectively, richer more meaningful
lives. We invite you to pardicipate with us in creating an interactive and lively forum where fopics are

CORFERATY mELATIORS. debaled. ideas are challenged, and ultimately spirits are lifted

Coarmaron [ Sores

s In closing, we would like to extend our sincere gratitude to the alumni corporate sponsors, keynote

e speakers, panelists, AASU members a_nd all conference pardicipanis for contributing to the suCcess af this
Conference. The conference will provide a forum for the exchange of knowledge and ideas critical to the
success of African-American business leaders and entrepreneurs. Collectively, your support participation

foucinon somornenr Wil help us to further the legacy of business excellence and social consciousness
(= o -

Db MoCiory

We hope this weekend exceeds your expectations and provides a truly transformational experience, Thank
e you, again, for joining us

Sincerely,

Mia Mends Andrew Robinson
Conference Co-Chair Conference Co-Chair
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THE AFRICAN-AMERICAN STUDENT UNION AT THE HARVARD BUSINESS SCHOOL

2405 HBS Student Mail Center Boston, MA 02163-TB25
hitp.ffsa. hbs eduaasu = afriamerclub @ hbs.edu

January 31, 2003

Dear Frignds,

On behalf of the officers, committee chairs, and general body of the African American Student Union, we
are honored fo welcome you to the 31st Annual H. Maylor Fitzhugh Conference. We are extremely
excited 10 be able to share this dynamic weekend with you. It is our hope that you find this year's
Conference to be enlightening, uplifing, empowering, entertaining, and fulfiling. We encourage you to
use this weekend as an opportunity to reflect on the sacial and ecanomic successes of the past thify-one
years, as well as to celebrate the lireless efforts and accomplishments of Dr. James Cash, the recipient
of this year's Bert King Award, and Ray McGuire, the Alumni Award recipient

This year's theme, “"Redefining Wealth: Claim It! Grow It! Sustain 111" reflects the need for African
America to define wealth with its own definition, not necessarily by the mainstream definition of capital
accumulation. Indeed, we want to facilitate economic development and progress within our community;
however, wa'd alzo like for this year's conference participants o view financial netl worth as only one facet
of what being wealthy fruly means. Within our community, there are so many valuable assets -
intellectual, political, spirtual, and financial to name a few — that not to recognize and leverage all of them
would be doing us a disservica. Additionally, if we are 50 myopic as (o focus only on financial wealth in
our quest for sell-improvement, we are certain to be left less than fully fulfiled, as individuals and as a
community.

We hope that this weakend igniles a burning fire within your spirit to go forth and maximize total wealth
in the community and the world, so that the next generation of young African Americans will have a solid
foundation on which to continue building and growing. In addition to our honored keynole speakers, wa
hawve invited thought and action leaders from a varety of fields to share their insights and words of
wisdom, and fo challenge the way we think about the impact of our daily aclivities on our overall wealth
We hape that they provide a platform for discussion, debate, and leaming long after you leave Boston this
weekend

We look forward 1o meeting and interacting with you throughout the course of the Conference. Whether
you meet up with old friends., make new ones, or network with associales, enjoy yoursell and lake
advantage of the phenomenal gathering of alumni, panelists, speakers, honorees, cument students,
prospective students, family, and friends thal have assembled for this dynamic weekend, Il is our sincera
desire that you find the 31st Annual H. Naylor Fitzhugh Conference a rewarding and enrching
expenence. Once again, welcome

Sincerely,

Rayford L. Davis
AASU Co-President

Raquelle E. Thigpen
AASL Co-Prasident

E
o
s
3
®

H. Naylor
Fitzhugh

Conference




WOON

06

Stude Harvard Business School

ntAsso

ciation STUDENT ASSOCIATION

January 31, 2003

Welcome Letier from the Student Association Co-Presidenis

Dear Conference Attendees,

In its 315t year, the H. Maylor Fitzhugh Conference continues 1o be one of the maost significant and anticipated events in the HES
Community,

This year's theme, "Redefining Wealth: Claim It, Grow It, Sustain It," furthers the Conferance’s tradition of thought-proveking and
impoerant topics. All of us in the HBS Community have much to gain from exploring with you the topic of wealth in all of its various
forms. whether it is monetary, intellectual, political or cultural.  We look forward 1o a weekend of substantive discussion and
meaningful conneclions between the HES Community and African American alumni, students and business leaders.

AASL has a long tradition of being one of the most prominent and active organizations at HBS, and the Student Association is
vary grataful for their commitment in organizing this conference.  In particular, we would like to thank Andrew Robinson, Mia
Mends and all the other organizers for their hard work and dedication for this. very important event.

We are very excited about having you on our campus. The 318t Annual H. Maylor Fitzhugh Conference promises to be the type
of experiance that enriches not just the participants, but the entire HBS Community as well,

Sincerely,

Salman Khan Annemarie Jensen
54 Co-President SA Co-President
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Sponsors
The 31st Annual H. Naylor Fitzhugh Conference Committee would like to ﬂ?ank E"!F |

Corporate Sponsors, Entrepreneurial Ventures Competition Sponsors and Donors
for their continued and generous support.

R

Gold
Bain & Company
Credit Suisse First Boston
Goldman, Sachs & Co.
McKinsey & Company
Medtronic
Morgan Stanley

Silver
Boston Consulting Group |
Putnam Investments

Bronze
Banc of America X
Merrill Lynch !
Sprint

Donors
Alcoa
Black Enterprise
Fidelity Investments
Merck
Microsoft
Social Security Administration
Wachovia Securities

Entrepreneurial Ventures
Competition Sponsors
Cardinal Health Partners

Carthage Partners

Emerging Ventures Network
General Atlantic Partners

HBS Entrepreneurship Club

Reliant Equity Investors
Vista Equity Partners
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H. Naylor Fitzhugh

The alumni and friends of Harvard Business School established the H. Naylor Fitzhugh
Professorship of Business Administration to honor the exceptional career of its eponym —
a chief of industry, pioneer in business education, visionary community leader, and
mentor of countless African-Amernican women and men.

Maylor Fitzhugh graduated from Harvard Business School (HBS) in 1933, one of the first
African Americans to do so. Shunned by recruiters despite his excellent academic
performance, Fitzhugh returned to his native Washington, DC, where he became a leader
and activist in the African-American business community. He was subsequently asked to
teach a business course at Howard University, beginning an association spanning three decades during which
Fitzhugh left a legendary mark on the school and ils business curriculum. One of the many students whose
business careers he inspired was Lillian Lincoln (MBA '69), who responded to his encouragement by becoming the
first African-American woman to graduate from HES and one of the five founding members of the African American
Student Union.

In 1965, Fitzhugh accepted a marketing position at the Pepsi-Cola Company, which ultimately led to his history-
making work in establishing the African American community as a lucrative mass market and creating the concepl
of target marketing in corporate America. He continued o mentor young people, introducing them lo business
through the development of education programs, and maintained ties to HBS, helping to found the Black Alumni
Association and becoming its first chairman in 1978

Following his retirement from Pepsi, Fitzhugh remained active with the company and in the community, receiving
well-deserved honors and recognition for his numerous achievements. including the Heritage award from the
Executive Leadership Council and the Distinguished Service Award from Harvard Business School, He passed
away at the age of 82 in 1992,

In 2000. Dr. David A. Thomas, was named the first H. Naylor Fitzhugh Professor of Business Administration.
Professor Thomas is a recognized authority on mentoring, execulive development, and the challenges of creating
and effectively managing a diverse workforce. He is co-author of the best-selling Harvard Business Review article
“Making Differences Matler: A New Paradigm for Managing Diversity” and the acclaimed book Breaking Through:
The Making of Minority Executives in Corporate America. A highly respected and popular professor, he is currently
Course Head of the required MBA course, Leadership and Organizational Behavior (LEAD). Professor Thomas
received Bachelor of Arts, Master of Philosophy, and Doclor of Philosophy degrees from Yale University, and holds
a Master of Arts in Organizational Psychology from Columbia University.

“It was an honor to be named H. Naylor Fitzhugh Professor of Business Administration because of the interrelated
themes that encompassed his life and career. He introduced innovations in business and business education that
translated into opportunities and economic benefits for African Amencans He was a counselor and mentor, and an
advocate for building constructive relationships across differences of race and community. I've tried to pursue
parallel themes in my own work, and involved myself in helping organizations better understand and successfully
manage diversity.

My goals as a teacher include helping my students acquire the capacity to learn from their experiences and become
reflective practitioners. In teaching LEAD, my colleagues and | guide them toward the development of a rigorous
and disciplined way of thinking about human interactions in organizalions, about their personal role in those
dynamics, and the impact of their choices. We also encourage leamning 1o anticipate and embrace the internal and
external changes that affect our lives over time Understanding yourself and your place in the world makes you a
mare effective leader. and | believe the process of discovery that leads to such insights can also make you more
courageous in acting on your convictions.”
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Bennie Wiley

Bennie Wiley's career has been strongly influenced by values acquired early in her life. "Many people
have had an influence on me” she notes, "but perhaps the single most influential person as | was
growing up was my father. He always encouraged us to go forward with whatever we set our eyes on
and fo fry to be the best al whalever we underiook™ Today, Wiley is President and CEQ of The
Parnership, an organization dedicated to increasing the representation of African-Americans in
positions of leadership, influence. and decision making in Boston. The Parinership also fosters key
relationships among existing and emerging leaders. addressing the concerns of African-American
professicnals and strengthening Boston's capacity to recruit, retain, and develop professionals of color.
During Wiley's five-year lenure as president, The Partnership has experienced tremendous growth in
size and influence. She also demonsirates her commitment to the community through contributions of
time and experlise to a broad range of organizations including The Children’s Museum, Boston
College, the WGBH Educational Foundation, and Children’s Hospital, and through her service on Ihe boards of The Boston
Company and The First Albany Companies, Inc

An early ambition to become a teacher changed after Wiley enrolled at Howard University and took an introductory business course,
*| discovered that | loved many aspects of business -- management, problem solving, and working with people to create something
and implement a vision.” After earning a B.A. with honors in marketing Wiley went 1o work at IBM. In those days women were nat
allowed to sell. "We were really in marketing support.” she notes. "l also knew that my growth potential would be limited withowt an
advanced degree. So | came 1o Harvard Business School and learmed a lot about myself in that process ” ARer working for several
years as a consultant in the fiedd of public policy, she became an early pioneer in negotiating a parl-time schedule and working as
an independant consultant while raising her children. She also became involved with her children's schools and other volunieer
activities and was “very pleased to be able to bring my business and consulling experience to institutions that focused on child
development.”

During that time, Wiley began to think carefully about the things she truly enjoyed and whal she could do to bring them together. I
thought of opening a toy store,” she recalls, "because | thought it would be creative and alsa invelve operalional aspects of business.
| did a lot of research, bul without a track record in retail it was hard to get a lease in Boston." As a resull. she altered her original
plan and focused on frunning a seasonal business on Martha's Vineyard. "We packed up and moved down there for the summer and
had a great family experence as well as a professional one. My kids were my in-house consultants and they learned quite a kol from
it - - how lo buy, how to do inventory, and how o wait on customers and use the cash register.” The venture was not sustainable,
however, without a deeper financial investment, but Wiley remembers it as "one of the highlights of my life "

Later, a friend brought The Parlnership to Wiley's altention and she found that the organization addressed an issue she had been
struggling with for some time. *In all of my experiences, | was infrigued by how difficult it is for organizations, even thosa wilh an
honest commitment to being inclusive, to creale environments where people of all colors can share positions of influence and
decision making in real and meaningful ways.” Joining The Parinership as its President offered an opportunity to run a business that
combined many of her greatest interests and deeply held beliefs. The experience has been very rewarding. "We enhance the ability
of our members lo maximize their talents,” she explains, "and we help them find ways to develop, navigate, and reach their goals.®

The Partnership also encourages its members to get involved in nonprofits. *| initially began to velunteer because it worked for me
al one time in my life,” admits Wiley, “but | became very engaged with the organizations and gol used to doing iL." The work also
yiedds mare far-reaching benefits. *I can't tell you the number of times I've gone o a board meeting and leamed something that is
applicable 1o what I'm doing professionally,” she continues. “There's a kind of synergy there. You learmn how other pecple do things
and broaden your interactions. It's such a good way to develop and hone skills, expand your horizons, and meet pecple you might
not otherwise come into contact with.” Equally important, aceording to Wilay, is the fact that service as a volunteer often results in
individuals becoming more invested in Boston, and using their interests, lalents, and resources to influence the city as they become
leaders in the workplace and in the community

Reflecting on her career, Wiley can offer guidance and support to young pecple just beginning their professional lives. "Try Io
combine the things and environments that really excite you in a way thal allows you to grow and 1o gel a charge out of what you're
doing. Don't be afraid 1o take risks or o make whal appear to be nontraditional choices. Do what feels right at the time.” Finding a
satisfying career is nol everything, she cautions. "Remember that you have lo have balance in your life. To be involved in sameathing
that is Broader than your profession is healthy. And when you do find something outside of your workplace that excites you, you will
do even better in your work ™
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James I. Cash, Jr.

Professor Cash received a Bachelor of Science degree in Mathematics from Texas Christian
Universily; a Master of Science in Computer Science from Purdue University's Graduate School of
Mathematical Sciences; and a Doclor of Philosophy in Management Information Systems (MIS) from
Furdue University’s Krannert Graduate School of Management. He joined the Harvard Business
School Faculty in 1976, and has taught in all the major HBS programs - MBA, Program for
Management Development (PMD), Program for Global Leadership (PGL) and Advanced Management
Program (AMP). Among his administrative assignments he has served as Chairman af the MBA
Program from 1992 to 1995, during the schools’ project o redesign the MBA Program - MBA
Leadership and Learning, and currenily is Chairman of HES Publishing

Professer Cash's non-academic acliviies include serving as a Trustee or Overseer for non-profit
organizations, and on the Board aof Directors for several public companies. He has worked with many companies and governments
araund the world in both consulting and teaching assignments. Before his graduate education and joining the Harvard Faculty, he
worked as Direclor of Datla Processing for several years, which followed jobs as a systems analyst, SySIEms programimer, and
application programmer

His research is focused on the strategic use of information tachnology in the service seclor and, specifically, the devalopment of a
perfarmance measurement system for large information technology organizations

Among his publications are articles in accounting and information technology journals, two Harvard Business Review articles, 1S
Redraws Competitive Boundaries® (March-April 1985) and “|Information Technology and Tomorrow's Manager® (November-
December 1988), several books: Building the Information-Age Cirganization: Struciure, Contrgl, and Information Technolggy with
Eccles. Nohria and Nolan (irwin), Business Decision Making with Lotus 1-2-3 (McGraw Hilly, Corporate Information Systems
Managemenl: |ssues Facing Senior Managers and Corporate Information Systems Management Text and Cases with McFaran
and McKenney {Irwin), Global Electronic Wholesale Banking with Mookerjee (Graham & Trotman), and an instructional videotape,
“Competing Through Information Technology™ with Warren McFaran (Nathan/Tyler)

Raymond J. MaGuire

Raymond MaGuire is a Managing Direclor in Morgan Stanley's Mergers and Acquisitions Group based
in New York. He has executed a broad range of domestic and international financial advisory
transactions including lakeover defense, marger resiruciunng acquisition and divestilure mandales
Prior 1o joining Morgan Stanley, Mr. MaGuire was a Managing Director in the Mergers and Acquisitions
Group of Mermill Lynch & Co., Inc. Prior to Merrill Lynch, Mr. MaGuire was one of the original members
of Wassarstein Perella & Co., Inc, where he became a Partner/Managing Directar in 1991, He started
his career in 1984 in the Mergers and Acquisilions Group of The First Boston Corporation

He received his MBA and JD from Harvard Business School and Harvard Law School, respectively
(1984), and an AB, cum laude ( 1979) from Harvard College. He also aftended the University of Nice
France while on a Rotary Fellowship (1980). He had legal experience al the law firms of Skadden,
Arps, Siate, Meagher & Flom and Patterson, Belknap, Webb & Tyler

Presently, Mr. MaGuire serves on several Boards including: the De La Salle Academy (Chairman), The Intermnational Center of
Phatography (President), New York-Presbylerian Hospital, the Studio Museum in Harlem (Chairman), the Whitney Museum of
American Art (Executive Committee), The Enterprise Foundation, The Joseph & Claire Flom Foundation, the Howard Giman
Foundation and formerly with the Hotehkiss School

He has served on various commitiees at Harvard University and is curmently a member of the Overseers/Directors Nominating
Committes.
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Alan Keyes, Speaker

— Seasoned statesman. Alan Keyes spent 11 years with the U.S. State Departmenl. He served in tha
U.5 Foreign Service and on the staff of the National Security Council before becoming Ranald
Reagan’s ambassador to the United Nations Economic and Social Council, where he represented the
interests of the United States in the UN. General Assembly (1983-85). In 1985, he was appointed
Assistant Secretary of State for International Organizations (1985-88).

Genuine conservative. Keyes was President of Cilizens Against Government Waste (1989-81) and
founder of National Taxpayers' Action Day. As the two-time Republican nominee for US. Senate in
Maryland, he challenged liberal Democrals Paul Sarbanes (1988) and Barbara Mikulski (1992). In the
1996 Republican presidential campaign, Alan Keyes eloquently elevated the national political debate,
With his unequivocal pro-life, pro-family message, he forced the GOP leadership to address America's
moral crisis. His political views are consistently based on America's founding ideals, those in the Declaration of Independence and
LS. Constitution

Well-educated leader. Keyes has a Ph.D. in government from Harvard and wrole his dissertation on constitutional theory. He served
as Interim President of Alabama A&M University in 1981, He speaks French and Spanish and a little Russian and ancient Greek,
and is the author of Masters of the Dream: The Strength and Betrayal of Black America (1995); and Our Character. Our Future:
Reclaiming America's Moral Destiny (1996).

Pro-ife champion. Keyes has unashamedly and consistently raised the standard of unalienable rights--and Biblical truth—in defense
af the unborm. Keyes confronts the culture of death with compelling and inspining reasons why abortion must be banned from our
fand.

Dedicated family man. Keyes and his wife Jocelyn have three children: Francis, Maya, and Andrew. Alan's stated purpose in life,
like that of America's Founders, is lo provide a secure fulure for our posterity.
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Managing Risk and Reward to Buidd Wealth

Despde the abundan! media coveraoe and infense pubic inferest, the enferaivmen business does nol have a legacy ﬂl’p’!‘.-dumrbg suslained waalth far
entedamers.  The tremendous challernges across the entertainmenl industry fodey have perhaps detenoraled the value proposition thal companies can
deliver o many arfisis and enfertamment falenf This dificel clviate has produced a movament thal is quickly gafhenng momentumn - arfisls are
beginmning fo take power frovm fabals, compames, and agents and ane uwding Hinsér 0w eMmiermimses This 2ana wall m_-,-nrrgnr axampias from diferont
segpmeants of the enferfamment mawsiry whoere Jrisis and enfedaners ane takng on oiey roves beyond crealing cortfent, incluaing prodlicton,
chstrnbution and cwnership, These enfrepranaurs are making & sfatemaent to the rest of the indusiry that these skills can be kamed and that you
arcredse oy mfluence and independance a5 you cominl mone seqmeants of the vaie chain. in the fidune, thug panod could be refemed o as an
irffection pomnt, a point where arfisfs had a unique apporfundy bo stnke 8 beffer deal wilh iheie companies and representalives fo bukd susfained wealth
Howaver, af this powd i 1% wnclear if the community of artisls and enferfamers possesses enough orgarizational acumen and knowdedge of their true
value I affect change an a large scale, Whal s clear = hat there ane a few mdividuals who ane already daing this and who can point the way,

This pared wal frarme the indusiny's many chalignges in the words of those who are managing the nsks and crealing enommous rewands.

Marc Barnes

Born and raised in Washington, DC, Marc Bamnes has created a name for himself as one of the nations
premier promoters and nightclub owners. He is the creative mind and driving force behind the haottest
nightclub in the naton, Dream

Al the age of 19, Mr. Barmnes started his first business, a courier company known as Personal Courier
The company senviced a steady and faithful customer base for 10 years before it was sold in 1991, He
moved on from there to establish a thriving event promotion company as he decided to lake a stab al
the world of enteainment and entered this highly competitive field as a local promoter. He starfed
promoting at small, local nightclubs and quickly moved onto larger venues reaching capacities well into
the thousands. In the late 90%s he look his special event promotions on the road and began hosting
sponsored avents coinciding with NBA All-Star, Superbowl, Sinbad Soul 70's Festivals, and the Essance
Music Festival. Unprecedented success at these events was the beginning of his national branding campaign and the path that would
create enduring parinerships with entertainment conglomerates such as, Earvin "Magic® Johnson and Sean “P. Diddy” Combs. As a
result of this national exposure, Mr. Barnes gained a strong coast-to-coast following and was catapulled to the ranks of a national

promoter. He had become a household name in the world of entertainment promotions and began reaping the rewards of his
antreprenaunal success, In the late 90's, he officially inconporated his business of national promotions under Influence Entertainment.

As part of his bigger plan, Mr. Bames purchased and renovated a fallenng neighborhood cafié in 1995 in Washington, DC's histaric U
b Street comidor, Republic Gardens, once the historic home o legends such as; Duke Ellington, Dizzy Gillespie, and Elia Fitzgerald, and
= tumed it into DCs most revered and thriving nightclubs and restaurants, Republic Gardens quickly gained recognition as a top-nolch
caterer, providing full-scale services for clients such as Fannie Mae, Amitrak and Howery, Simon, Amold & White and Washington, D.C.
mayor Anthony Williams. Catering events to date have ranged from 300 person monthly atiormey receplions to breakfast for 1,000 in the
- Greal Hall of the Library of Congress. He is credited with pioneering economic revitalization in the undersenved U Street neighborhood
= and mare recently in the hvy City area of Mortheast, DC where DREAM is located.

Dream Mightelub opened its doors to the public in November 2001 and in its short existence has already been host to celebrity
entertainers like Chris Tucker, Vivica Fox, Wesley Smpes, Jamie Fox, LL Cool J, Busta Rhymes, and Michael Jordan, just to name a few.
The renowned catering company, which stared at Republic Gardens, is now housed at Dream, which is not just a club but alsc an event
e center catening corporate conferences and private receptions. Mr. Bames is expanding his entertainment vision into film, television, and

- music. He has plans of branding his nightclub Dream in Atlanta, Houston, Chicago and Philadelphia. He is a visionary who recognizes
that witheut the help of others he would never have made it as far as he has and is commitied to assisting others continuously, He strives
to share his Dream with those around him and encourages young peaple to work lowards achigving their own Dreams,

Malcolm D. Lee

Bomn and raised in Brooklyn, Mew York, Director, Malcolm D. Lee has been working professionally in
the industry since age 17 as a production assistant, apprentice film editor, casting associale, assistant
director, director's assistani and writer. Afler completing his undergraduate studies al Georgetown
University, the novice screenwriter participated in the Disney Screenwriting fellowship where he wrole
Momingside Prep (currently in development at Spike Lee's 40 Acres & A Mule Filmworks).

He made a short film based on Moming Prep at NYC Graduate Film Program and it won several festival
awards including 2 from the Black Filmmaker’s Hall of fame and made its television debut on Showtima's
Black Filmmaker's Showcase. After completing his graduate studies at New York University Lee wrate
his sixth screenplay “The Best Man” and made his directorial debut. This Universal Pictures film opened
to rave reviews and scored #1 at the box office in October of 1993 facing tough competition.

Following the success of The Best Man, Lee continued to write and in Seplember of 2001 Lee developed the animated saries, “My Babies®
Mamas” for Urbanentertainment.com. Through his association with Urbanentertainment com, Lee signed on 1o direct the lve action flm
version based on the animated John Ridiey senes, “Undercover Brother” (May. 2002) starring Eddie Griffin and Dave Chappelle. Lee is
developing several screenplays including the exisling “Feast and Famine” which made him a finalist at the Screenwriter’s Lab in
1557, "Buckwild", a dramatic comedy about Black male strippers, and “The Rucker” about playground basketball. One of which he
hopes to lens in 2003
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Pharell Williams

The Meptunes reign as teday's most successiul hip-hop production team Cwer the last six years, they
have helped propel the talents of a number of artists, their punctuating beats and syncopated rhythms
fueling a unique sonic aesthetic. They have worked with current chart toppers (Justin Timberlake,
Britney Spears, Alicia Keys. Jennifer Lopez), hard-core hip-hoppers (Noreaga, Jay-Z, Melly) and
eclectic performers (soulstress Kelis, Nelly Furtado, Counting Crows). Add 1o that work with longlime
superstars (Janet Jackson, Mary J Blige, Babyface, Whitney Houston, Usher) and alternative ska icons
{No Doubt, Sean Paul), and their artist roster spans nearly every genre of music loday

The Neptunes consist of Phamell Williams and Chad Huge, both 29, fiends since attending the same
high schoaol in Virginia Beach, VA After meeting in music class, the duo began working together,
mixing beats and playing in vanious live bands. Their first break came in 1994, when they were
discovered by Mew Jack Swing producer Teddy Riley, who had opened his Fulure Recording Studios and Lil' Man Records in &
building adjacent to their school. Riley recognized their talent and enlisted Williams and Hugo to assist in producing Blackstreat's
1684 debut album. Following their inauguration with Riley, the pair began producing on their own, working on albums for SWV and
Total, Their next big project, a track on MaSe's highly successful 1997 Harlem World afbum, openad the door to producing rap
arlists.  For the ensuing two years, Williams and Hugo focused efforts on the preduction of rap notables such as Jay-Z and MC

Lyte

The omnipresent Neplunes remain a powerhouse in production for the most popular artists loday. Their latest undertaking 1s Justin
Timberlake's highly anticipated new album, Justified, on which they produced eight tracks. Upcoming projects include collaborations
with artisis ranging from Enrigue |glesias and Sugar Ray to DMX and Limp Bizkit to Blur and Aretha Franklin, and even a veniure
inlo country music, a step that may seem big for anyone else, but is nol really a step at all for The Neptunes, who effortlessly rise
above to create music that belongs in a genre all its own

Terrie M. Williams

The phenomenal and inspirational success story of Terrie Williams began as the tale of a canng and
shy young woman who “wanled to save the world.” The early chapters of her life will note thal she is
a social worker by fraining that eamed a Masters in Social Work from Columbia University. A detour
into the entrepreneurial warld has made an enduring mark in the archives of business history, but it
was her early career path—one designed to help others—that lies at the very core of who Terna is oday,
and what she's doing for a better lomorrow

Terrie wears many hals. She is a published author — November 2002 marks the release of A Plentiful
Harvest: Creating Balance and Harmony Through Seven Living Virtues by Warmner Books. In April
2001 Stay Strong: Simple Life Lessaons for Teens was published by Schelastic. Inc. Her first book, The
Personal Touch: What You Really Need to Succeed in Today's Fast-paced Business World, has been
a perennial bestseller since it's publication by Wamer Boaks in 1954

In conjunction with the release of Stay Strong Terrie established The Stay Strong Foundation, a 501(c){3) non-profit erganization
that supporis, educates and inspires America’s youth through a series of programs and events thal are designed 10 raise awarenass
of teen issues, promote the personal well-being of young people and enhance their educational and professional development. The
Foundation encourages corporate and individual responsibility, develops edu cational resources for youth and youth organizations.
provides and coordinates internships, sets up mentoring opportunities, and facilitates visits by prominent individuals and business
professionals to schools, libraries, youth organizations and group homes. The invaluable lessons and messages of the book hava
even been utilized by numerous leachers and educators for their coursa curricula and lesson plans

Today, although she devoles most of her time to the Foundation and its various programs, Terrie is also a dealmaker, a sought-afier
lecturer, a mentor, a noted authority on achieving success, and a community activisl. And, as the business chronicles will record
she's an accomplished public relations professicnal, the founder and president of The Terre Williams Agency, one of the country’s
premier communications firms. Ower the years the Agency has handied some of the biggest names in entertainment, sports,
business and polilics. The likes of Eddie Murphy, Miles Davis, Janet Jackson Sean "Puffy” Combs, Johnnie Cochran, Jackie
Joyner-Kersee, NBA leams and players, Sally Jessy Raphael, AOL Time Warner, HBO, AT&T and Essence Communicalions
Partners have been listed as clients of the Agency.
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Key lnsights from Prominent Busimess Leaders

Black execulives are altaining posiions of power and inflwence in ever increasing numbaers. As we mave beyond the days of “the first™ and the anly”,
what special challenges remamn and how showld we prepare to address them? We have inwted CEOs. CFQOs, and other lop execulives fo share thair
axpanences and thoughts on the faclors thal shaped thed own careers. Whal mofivales and droves tham loday? How do they deal with the added
scrutiny they inevitably altract ™ What showld the next genaralion expect—how open is the systeém and whene can the greatest opporunities be found?
This provocative and exfracrdinary Session wil axplore the role and responsibiiies of Afncan Amencan leaders in thase lurbient times.

A’Lelia Bundles, Moderator

Author and journalist A'Lelia Bundles is director of talent development for ABC Mews in Washingtan,
D.C. and MNew York.

Her criically-acclaimed, national best-selling biography, ON HER OWN GROUND: The Life and Times
of Madam C. J. Walker, was named a 2001 Mew York Times Motable Book, the 2001 Letitia Woods
Brown Book Prize winner by the Association of Black Women Historians for the best book on black
women's history and a 2002 Honor Book by the American Library Association’s Black Caucus. ON HER
OWN GROUND, the first truly comprehensive account of her great-great-grandmother’s. life, is based
on nearly three decades of Bundles's meticulous research in the libraries, historical societies,
courthouses and private homes of more than a dozen U, S. cities. Her young adult biography, MADAM
C.J. WALKER: Entreprensur, received an American Book Award. Her articles have been published in
the New York Times Book Review, O, (The Oprah Magazine), Parade, Essence, Forlune Small
Business, The Radcliffe Quartery and on her website at www.madamcjwalker.com

Bundles was deputy bureau chief of ABC News from 1996 to 1999, after twenty yaars as a network lelevision producer with ABC
and NBC Mews. From 1989 until 19%6 she was a producer with ABC's “World News Tonight with Peter Jennings™ on many award-
winning “Amencan Agenda” segments

Her speeches about Madam Walker and about media have been well-recaived across the country by audiences at conferences,
libraries and educational inslitutions including the U. S. Postal Service, Harvard University, the National Archives, Spelman College,
the National Association of Women Business Owners and the Council on Philanthropy

She is vice chair of the Madam Walker Theatre Center of Indianapolis and chair of the Mational Association of Black Journalisis
Authors Showcase. She has served as president of the Radcliffe College Alumnae Association, a Harvard Alumni Association
director and a member of the Board of Governors of the Indiana University Center on Philanthropy. As well, she spearheaded the
national campaign which led fo the 1998 U. 5. Postal Service's Black Hertage slamp of Madam Walker.

Among her broadcasling awards are an Emmy and a du Pont Geld Balon. Bundles graduated magna cum laude from Radcliffe
College at Harvard University in 1974 and from Columbia University Graduate School of Journakism in 1976,
She lives in Alexandria, Virginia.

Carla Harris

Carla Harris is a Managing Director, Head of Equity Privale Placements at Morgan Stanley in New York
and Co-Head of Financial Sponsors Coverage for Global Capital Markets. Ms. Harris is responsible for
the structuring, marketing, and execution of private equity financing in the technology, media,
lelecommunications, transportation, industrial, and healthcare sectors. She is currently the chair of the
Firm’'s Privale Flacement Commitment Equity Committee.

For more than a decade, Ms. Harris was a senior member of the Equity Syndicate desk and executed
such transactions as initial public offerings for UPS, Mariha Stewart Living Omnimedia, Ariba, Redback,
the General Motors sub-IPO of Delphi Automotive, and the $3.2 Billion common stock transaction for
Immunex Corporation. the largest biotechnology follow on offering in U.S. history. Ms. Haris was
recently named to Forlune Magazine's list of “The 50 Most Fowerful Black Executives in Corporate
Amenca” and to Black Enterprise Magazine's “Top 50 African Americans on Wall Street.”

Ms. Harris began her career with Margan Stanley in the Mergers & Acquisitions depariment in 1987, Prior to joining Morgan Stanley,
Carla received from Harvard Businass School an MBA, Second Year Honors and an AB from Harvard University, Magna Cum Laude.
Ms. Harris is actively involved in her communily and heartily believes that “we are blessed o that we can be a blessing to someons
else” As a resull, Carla has funded the Carla Harris Scholarship at Harvard University and at Bishop Kenny High School in
Jacksonville, Florida.

Ms. Harris sits on the execulive boards of Food for Survival, The Mew York City Food Bank, Sponsors for Educational Oppartunity
(SED), the Brooklyn Alumnae Chapter of Della Sigma Theta Sorority Incorporated, and is President and an active member of the
Sl. Charles Gospelites of 8. Charles Borromeo Catholic Church, as well as a member of the board of St. Charles Borromea Catholic
School. Ms. Harris is also on the board of the Manhattan Council of the Boy Scouts of America. In her other life, Carla is a singer,
and has released her first CD enlitled, “Carla’s First Christmas®, which was a bestseller on Amazon,com and in record stores, and
has been featured on tha CBS Evening Mews with Dan Rather in his “American Dream” seqment



Dennis Hightower

Dennis F. Hightower is a retired business execulive with over 30 years of strategic management
consuling, operational planning, sirategic planning. and intemational general management expenence
Most recently, he was Chief Executive Officer of Europe Online Metworks SA., a privately-hebd
Lukembourg-based broadband interactive enterainment company.

Previously, Hightower was a Professor of Managerent al the Harvard University Graduate School of Business
Administraion, from which he received the MEA degree in 1974, He joined the Hanvard Business School faculty in
July, 1996, and focused on issues of keadership, managng change, bulding emerging markets, and global
management from the perspective of the general manager

He was a senior executive with The Wall Disney Company from June 1987 to June 1996, and served as President
of Walt Disney Television & Telecommunicabons, then Disney's largest division in tenms of revenues and operating income; and as President of Dreney
Consumer Products, Europe, Middie East and Africa In his |zl executive position with Disnery, Highlower managed workdwide production, marketing
and distribution of Disney network TV, TV animation, syndication and pay Tv, home wideo, and interactive entertainment, and Disney's operabonal
support 1o the Americast joint veniure with its four telephone company partners

A= head of Coreumer Products based in Pans, his responsibilites included book and magazine publishing, charmacter menchandise icensng,
dm'smmm.mﬂmﬁm.mm&mwmmm.asmﬂmmtﬂm‘IﬁCu'ssurnerF'rdeS
subsidianes, offices and joint ventures throughout Europe and the Middle East. Hightower also led Dsney's entry nto Eastem Europe, the former
Sowset Linion, the Middke East. and post-apartheid South Afnca

Ealﬁefml‘uscanaa’.F@Mmammxmxwm.mmaErﬂengagﬂmmrnanagetathiﬂ{iw&ﬂo.Ir'nc_'-me
MWWW%MEME in Mexica, vice president of comporate planning and a corporate officer of Matiel, Inc.; and
mﬁgmdkedﬂammmgemummemmwmﬂmeuﬂemms#MEs Inc. A native Washingtonian, he graduated from Howard
Universsty in 1962 !-bghhm-.-ersen-edunadme&ﬂyas3regu.ararrn-,-0ﬁux-rfu'e-ghtyear5_;mrmel:olhemrtmrrm. He served in airbome
MwmmtﬂmWimwminmuSamam_aMWammmmwm He resigned his
mrrnssmn19?0_aﬂabemsaeuﬂdahaaﬁdmmmwamﬁbmmdmusmmmaGeraalﬁlaﬂﬂdlege. While: on active
mdw,mmwmmmsmmm»mmﬂwm

Featured in “Forune,” Black Enterprise,” and & host of other publications, Highlewer is the: recipient of numerous awands, nduding the US Department
dm—mmF'i:um&wad.b‘et-lm-a'dBmkaqaﬁdmmmmﬁummmﬁm:mmwmmdﬂgmmmumﬂmanm
Howerrd University Alurmni Award for Distinguished Postgraduate Achievement in Business He i isted in "“Who's Wha in the Word™ and other reference
publicabons Wﬁﬁagrﬂﬂmﬂpﬂ&mﬂﬂnwtmmﬂmmﬁﬁmmﬂmmm. Hi iz a member of the board
dmdm&l&ﬁem'pw.MM_M.WW.MMWMWLMTMUKW&. I
and'saTnﬂaedmmwm.aﬂcrmrmdme-ﬁmmwBnamdn“ehmrmYum{}emﬂhlmﬁmmmﬁamwﬂﬁeCﬂm

e and his wife, Denia, divide their ime between their homes in Washington, DC and Paris They have two grown children, Dennis, Jr. and Dawn
H. Lucas, and two grandchaldnen

Samuel Landol

Samuel Landol graduated from HBS in 1977. Trusting that his pnor SUCCESS in manufacturing and his
appreciation for the profession would only be further enhanced by HES Landol decided fo retumn fo
manufacturing with Digital Equipment Corporation. This assignment, in Puerlo Rico, gave Landol the
opporunity to return o his place of bith while working for one of the fastest growing companies al the lime

He enjoyed numerous promobions from Production Manager, Business Unit Manager, and Plant
Manager and in 1983 was promoted to President of Digital Puerto Rico. In this last assignment Sam had
host management responsibilities for Digital Sales in the Caribbean. In 1986 Landal refumed stateside
with Digital as Strategic Planning Manager for Digital world wide manufacturing. After one year in this
assignment he was asked to go into the Sales organization as Regional Director managing all of Dec’s
distributors in Latin America working out of Deerfield Beach, Florida. Landol knew that this was a critical
assignment in rounding out his skills in corporate executive management. His success in this endeavor led Sam lo be promoted 1o
Regional Sales and Marketing for all of Digital Latin America including Mexico and Brazil, two Digital mid size subsidiaries

In 1991 a head hunter approached Landol about an opportunity returning to Puerlo Rico for a manufacturing company. Meither the
Puerto Rico lecation nar returmning 1o manufacturing interested Landal at the time. It was only after the Chairman of Nypro Inc.. conmincad
him that the assignment involved growing the business and dealing with customers 70% of the time that Landol finally decided to move
back to Puero Rico as Prasident of Nypro Puerto Rico, During the five years at this assignment Landel grew the business 100% in Sales
and 500°% in net profit. This success led to the promation, in 1996, to Corporale Vice President of Nypro Inc, responsible for Puerto Rico,
Cormporate HR and Corporate Quality and Chairperson of the board of Nypro's only proprietary product. This assignment led to further
development of the region including start up operations in the Dominican Republic and Montermey Mexico

In 2000 Landol was asked to join Manufacturers Services Lid (MSL) as President of the Americas responsible for roughly one billion
{318} in sales with 5 manufacturing operations in the U.S. MSL is a contract manufaclurer with operations in the U.5., Europe and
Asia. The assignment was short lived, nine manths, as the plight of coentrac manufacturers in the telecom world washed away the
hopes of many. With continued amiable communicalions with the chairman of Mypro Inc, Landol was given the opportunity o retum
to Mypro as President MNypro Latin America. Landol has been back wilh Mypro for close (o two years. Since his return his region
has gone from three operations to six and sales have grown from £75M to 5180M expected this fiscal year
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Robert L. Ryan

Robert L. Ryan was named Senior Vice President and Chief Financial Officer of Medtronic in Apnl 1993,
He is responsible for the following funclions:  treasury, tax, controllership, internal audit, and investor
relations.

Before moving to Medtronic. Ryan was the vice president and chief financial officer at Union Texas
Petroleumn Corporation in Houston, TX, where he worked from 1982 as Treasurer, became Controller in
1983, and was promoted o vice president in 1984, Prior o that, Ryan was vice president at Citicorp
responsible for Citibank's relationships with all companies engaged in the broadcasting and cable
television industries. From 1970-1973, Ryan was a management consultant for McKinsey & Company
in Mew York, Mew York

Ryan received his Bachelor of Science in Elecincal Engineenng degree from Wayne State University, Detroit, Michigan in 1966. In
1968 he was awarded the Masters of Science in Electrical Engineering degrea by Cornell University, and in 1970, he received his
MBA from Harvard Business School in Boston, MA. Ryan is currently on the board of directors of Abbott Northwestern Hospital,
UnitedHealth Group, and Brunswick Corporation

Ryan lives with his wife, Sharon, in Minneapolis, Minnesota, They have two children: daughler Leskey, and son Eric.

Paula Sneed

Ms. Sneed is a member of Kraft's Management Commitiee, the company’s 15-person policy decision-
making group. She is responsible for leading Kraft's innovation in Marketing and E-Commerce through
Kraft's 700+ person Marketing Services and E-commerce organizations. These groups ensure world-
class marketing including, adverising, media, promotions, ethnic marketing, marketing research,
dalabase, digital and electronic marketing, and other marketing disciplines for more than 100 major
food brands. Ms. Sneed joined General Foods Corporation (which later merged with Kraft Foods) in
1977 as an Assistant Product Manager. She advanced through a number of established brand and
new product brand management positions in the Meals and Desseris Divisions. In 1986, she was
appointed 1o Vice President of Consumer Affairs. In 1980, Sneed became Senicr Vice President of the
company's Foodservice Division. In 1991, Sneed was named Executive Vice President and General
Manager of the Desserts Division. In January 1995, she became Kraft Foods Senior Vice President of
Markeling Services. She was named to the additional post of Chief Markeling Officer in May 1993,
Sneed was named Executive Vice President Kraft Foods and President E-Commerce in September 1999. She was named to her
current position in September 2000

Affter receiving a BA from Simmons College, Sneed worked for several years in the not-for-profit sector, She received her MBA in
1977 from the Harvard Graduate School of Business. She has also received an Honorary Doctorate of Business Administration
fram Johnson & Wales University.

She has been recognized by Black Enterprise, Working Mother and Ebony Magazine. Recently, she was named to Forfune
Magazine's list of the Most Powerful Black Executives. Sneed is Trustee of Simmons College, the Illinois Institute of Technology
and Chicago Children's Museum and Director of Airgas Inc. and Charles Schwab Corporation, She is also a member of the
Executive Leadership Council and The Chicaga Network
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Laura Morgan Roberts, Moderator

Laura Morgan Roberis is an Assistant Professor of Business Administration in the Organizational
Behavior area al the Harvard Business School. She completed her B.A. in Psychology with highest
distinction and graduated Phi Beta Kappa from the University of Virginia. Roberts received both her
M.A. and Ph.D. in Organizational Psychology from the University of Michigan. Al the University of
Michigan, Roberts taught several courses in Organizational Psychology and Organizational Behavior,
including: Research Methods, Group Behavior in Organizations and Managing for the Future She
teaches Leadership and Organizational Behavior (LEAD) in the first year curriculum at the Harvard
Business School. Roberts' research addressas the self-presentation sirategies that individuals employ
to establish credibility and develop relationships with diverse colleagues and clients in professional
seftings. Based upon her research on professional image construction in diverse organizalions
Robers conducts workshops and fraining sessions on how to navigale social identity in a vanety af
seltings. including college classrooms. In addition, she is collaborating with the Student Mational Medical Association on a
longitudinal study of minority physicians-in-training o assess the relalionship Detween IMpression management behavior and
professional SUCCESS

Keith Clinkscales

Keith Clinkscales founded Vanguarde Media, Inc. (VMI} in 1999 with a mission 1o give voice 1o the
relevant issues, interests and concerns of today's urban audiences. Publisher of Heart & Soul,
HONEY, impact! Weakly, and SAVOY magazines, VM| has since become a major media contender and
a dominant force in defining the American urban markelplace, it's publications reaching a combined
rate base of over 1 million readers. VM| provides news, trends and fealures on urban music, fashion,
entertainment, politics and health through its print publications, onling media channels and
conferences

Clinkscales has an exlensive history of successful media property conceplualization, evolution, and
management, a track record of effective brand extension; and s a masler al posiboning media
properties aimed at urban audiences. He entered the media arena by launching Urban Profile, a
progenitor of the urban magazine genre, in 1988, By the time he graduated from Harvard Business
School several years later, the circulation had increased lo 75,000

Called "the boy wonder of black magazine publishing” by the Washington Past, Clinkscales is a Harvard MBA, and served as
president and CEO of VIBE magazine, Clinkscales catapulted VIBE from a consumer music magazine with a circulation of less than
100,000 to a comprehensive, indusiry-standard urban lifestyle publication reaching 700,000 readers in under & years. Under
Clinkscales' leadership, VIBE was the fastest growing publication to reach profitatulity in Time Warner history (it has since only been
surpassed by Teen People and In Style). VIBE was also named one of AdWeek's, “Tap 10 Magazines of ‘98" and has been
nominated for five National Magazine Awards

During his tenure at VIBE/SPIN Ventures, Clinkscales spearheaded the development of the VIBE Music Seminar, a profitable
national music industry convention; VibeBiz, a magazine co-venlure with Variety; and BLAZE magazine, the mosi successful music
magazine launch in publishing history. With his vision, Clinkscales was among the first in the publishing world o recognize the
potential of the internet to enhance the urban market, launching VIBE.com in 1984

Clinkscales lectures extensively at media and entertainment industry events, and to marketers who desire to lap into the power of
urban cullure. He offers guidance to corporations looking 1o grow markel share by expanding into the urban markelplace, and 1o
those looking to understand the impact of urban culture on the ever-changing American media landscape. He credibly represents
and speaks 1o corporations, focusing on the impact of urban-American lifestyles that franscand race, class and religion

A magna cum laude graduate of Flonda A&M University. Clinkscales also received an M.B.A, from Harvard Business School and
serves as Treasurer of the Apollo Theater Foundation Board of Truslees
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Paula E. Groves

Ms, Groves is a Founding Partner of Axxon Capital, a venture capital firm targeting women and mireofity
businesses. With over $50 million of capital under managemeant, Axxon is one of the largest female-run,
female and minority targeted funds in the country. Groves has more than 12 years of investment and
private equily experience. Prior to founding Ascxon Capital, Groves was a pariner with Triumph Capital
Group, where she completed more than $120 million of investments for a range of companies. She alsa
helped the firm's private assels grow from 550 million in 1993 to $1.6 billion in 1999,

A well-respected industry veteran, Groves' experience includes working with start-up companies, firms
interested in acquisition strategies and businesses seeking growth and buy-out financing. Having
appeared on CNNFN and The Money Gang, Groves frequently speaks about private equity, and has
published articles on the lopic

Prior to joining Triumph, Groves worked on Wall Street at The First Boston Corporation. She also worked at the Leo Bumett
advertising agency, and Twenlieth Century Fox Film in Hollywood. Groves currently serves on the boards of several nonprofit
organizations, including the Urban League of Eastern Massachusetts, The Mew England Aquarium Historic Boston, and Revision
House. Groves eamed her bachelor's degree from Stanford University and her MBA from Harvard Businass School,

L. Londell McMillan

L Londed Mchillan i President and CEO. of L. Londell MclMillan, PC. and MorthStar Business Enfemprises, Inc
whene he spocializes in business, entertainment, and sports law and business operations. Mr. Mdvillan's elile client
st includes goid and platinum stafes recording artists, professional sports dients, authors, executives and businesses
in the communications, entertanment. retall and fashion industies (ie. Prince, Stevie Wonder, DMX, Diangsdo,
Roberta Flack. Fath Evans, Roy Jones, Jr, Wesley Snipes, Spike Lee and many other notables). Mr. Mcvillan was
the recpient of the: prestigious MBBA Haywood W Bums, Lawyer of the: Year Award 2001

Before founding his own businesses on January 15, 1997, Mr. McMillan establiched himself a5 a leading
enterainment lawyer with the law firm of Gold, Farrell & Marks. During Mr. McMillan's earlier years as an
altormey, he practiced corporate law al the law firm of LeBoeuf, Lamb, Greene & MacRase, LL P, whene he
counsaled mulli-rmedia communication companies (i.e., Time-Warmner Cable and The Discovery Channal)
as well as privale and publicly-held corporations and financial institutions. Prior to that he worked with
Alhlates and Artists, Inc. as a spors agenl, while attending college and law school.

Mr. McMillan was bom in the Bediond-Stuyvesant section of Brookhyn he is a graduate of Brooklyn Technical high school (Class of 1983), the
School for Industrial and Labor Relations at Comell University (B.5. 1987) and New York University School of Law (J.0. 1920). Mr. McMillan
i5 an honors graduate and Academic All Amencan mentioned student-athlete who played for four years on the Comell University football izam
While in [z school, Mr MchMillan was the Mortheast Regional Director of the Natonal Black Law Students Association. He is admitted lo
praclics law in the States of New York and Connecticul. Mr. Mchillan serves on the Alumni Counsel of Comell Board of Trustees at Comell
University. In December 1939, Mr. McMillan was one of the founders of the New York City Minonty Roundlable for large, corporate law firms.

A champeon of human and arists’ nghts, Mr. Mchilan is General Counsal and co-founder for the Aris! Empowermnent Coaliion (AEC) a non-profit
coalion of artists, musicians, performers, songwrilers, consumers. and community advocates formed lo utiize the gift and creation of music, at and
culture: to make the worid a betier place, as well as promole changes in the relationships between artists and the companies that exploit, market and
distribxte their creative work. M. Moiilan has appeared on lelevision and radio programs as well as participated in numerous forums and govemment
hearings regarding business and economic developrment, juvenie justice and the business of sports and enfertainment, Mr. Mcillan is also the author
of “An Overview of the Wide Word of Entertainment & Sports Law” and co-author of “Transsdions and Aggregation of Capitol Resounces for Financial
Empowerment and Self- Determination,” published in National Bar Association Magazine.



Donahue Peebles

R. Donahue Peebles, 42 is the Founder, President and Chief Executive Officer of Peebles Atiantic
Development Corparation ("PADC"), a highly qualified real estale development company experienced in all
aspects of upscale property development, ownership and project management. Recognized nationally as a
leader in real estate development, Peebles’ portfolio includes high profile hotel, residential and commercial
developments in South Flonda and Washington, D.C

PADC's hotel developments include the Royal Palm Crowne Plaza Resort in South Beach, Florida. This 422-
room, four-star, public/private venture opened in May 2002 The company's first hote! project, the 188-room
Courtyard by Marriall Convention Center Hotel in Washington, D.C., which included the conversion of a bank
building listed on the National Register of Historc Places, opened in July 1999, PADC is cumently developing
the historic Bath Club site into a super luwry condominium enclave.  On December 31, 1999, Peebles
completed his purchase of the 5.3 acre Bath Club property located directly on the Atlantic Ocean in Miami Beach, Florida Peshles’
development pkans will combine a new 107-unit modem condominium tower, & oceanfront villas and the histonic Bath Club faciiibies into Miami
Beach's mosl prestigious residential community. Peebles is also developing a 210,000 square foot office complex in South Beach which will
include Class A office, retail and parking facilities

Peebles began his real estate career in 1979 as a real estate appraiser. In 1987 he began construction on his first commercial building, a
100,000 square foot building, which was also the first of his publiciprivate ventures. Buill in an economically neglected section af Washington,
D.C., this project has been credited with contributing to the economic revitalization of the anea, gaining public and crtical acclaim when the
buikding was featured in the 1991 Parade of Mayors tour a5 an example of excellent urban renewal. From 1984- 1888, Peebles was chairman
of the District of Columbia real estate tax appeal board, then known as the Board of Equalization and Review. And, al the age of 28, he
pstablished a highly successiul commercial tax assessment appeals firm in Washington, D.C. After developing and/or cwning cver 1,000,000
square feet of commercial properties in Washington, D.C. Peebles took his company in a new direction five years ago and established a
hospitality division dedicated 1o the development and ownership of premiere hotel properties The Royal Palm Crowne Plaza Resor in Miami
Beach has been cited by civic leaders and the national media as a prime example of successful public/private partnerships

Having served as a page and legistative intemn for the United States House of Represeniatives, Peebles continues o be politically and chacally
active. He spearheaded a fund-raising effort for President Clinton in his home, served on the Board for the National Demaocratic Leadership
Forun and was a National Corporate Sponsor of the Presidential Inauguration. Additionally, he served on Ihe National Black Leadership
Depariment of Commerca Forum, raised funds, and hosted events at his residence for Mayor Bill Campbell of Atlanta, Mayor Willie Herenton
of Memghis, Former Mayor Dinkins of New York City, Congressman Ronald V. Dellums, Congressman John Conyers, Manyland Governor
Pans Glendenning, Car McCall gubematorial candidate of New York State, as well as numerous politicians in the District of Columbia.  Mr
Pesbles chaired the 1995-1996 Boarder Baby Project to provide homes for urban babees abandoned by thesr parents at hospitals. He also
serves on the Board of Directors of the Greater Miami and the Beaches Convention and Visitors Bureau as Vice Chair, the Visitors Industry
Council. and Flenda International University. In 1999, Pesbles and his company PADC established the first permanently endowed
scholarship fund at Florda Intemational University for Afnican-Amencan students enrolled in the university’s School of Hospitality
Management.

Angelo Wright

Angelo Wright entered the spors representation arena in 1989 by initially establishing endorsement
oppartunities for Bay Area athletes including San Francisco 49er player's Tim Mckyer, Don Griffin, and
Roger Craig. He then gamered a name for himself as a solid negatiator by landing numercus free-
agent’s opporunities with NFL clubs. Subsequently, M. Wright quickly gained a solid reputation
amongst NFL talent evalualors as someona who could discover NFL caliber players where scouling
semnvices could not

Mr. Wright's astule judgment of football talent has positioned him as a viable source for NFL clubs and
pro football talent evaluators when evaluating a player's football potential. Since 1992, Mr. Wright has
negotialed close to 200 NFL player contracts, represented first round picks ranging from the 8th pick to the
25th pick, and placed several players with no college experience with MFL clubs, Mr. Wright has negotiated
the larges! non-quarerback restricled free-agent deal in the history of the NFL, and won two landmark MFL arbitration rulings. The first
ruling in 1993, involved Cleveland Brown Webster Slaughter who along with four other MFL players (Freeman Mcheil et al. vs. the
MFL) successfully challenged the league's restrictions on player movement as a viclation of federal anti-trust. The player's won the
decision, thus changing the nules and creating the NFL's current labor system The second ruling for then Buffalo Bill Ted Washington
changed the way teams could apply franchise tags 1o players.

With affiliates in Texas, Ohio, Morth Carolina, Georgia, and California. Mr. Wright's firm SporisiWest Foolball actively recruits top-rated
college football players throughout lhe nation, Sponsiest Eoolball's clients include: Ted Washinglon, Alex Molden, Pal Wiliams,
Soloman Page and a host of athers

Mr. Wright is a 1983 graduate of San Jose State University with a degree in international Business and a minor in Economics. He
also attended the Monterey Institute of International Studies and sludied intensive Japanesa at U.C. Berkeley. His professional
career includes sales, consulling and strategic planning posilions with Forlune 500 companies including: Moterola Communications,
United Airlines, Fujitsu America, and 1BM

Angelo utilizes sound business acumen, unsurpassed football knowledge and direct personal contact, as one of the lop-tier agents
in the business.
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I an ora of mega-bank mergers and acqivshions, communidy devakapmian! oS oifar & much-needed pifemative sownce of vanfung .l'rmd.-.rpg (i
the growimg infenest in successiul, busimess-based, for-profil approaches fo communidy development, we have invited professionals with experise and
axpanence dn this area fo sham nsights info how companies G balance ther focus on generaling earmings and shameholder reform wilh an equal,

i ricd grvater. fecus an a communly development messon

Panaiizls will expéors the ways thal COCs and the commurmdy eoonomic devalopment {CED) gty create waalth, bl haatthy dnd susiawnabie
communities, and achieve lasiing econarmue witally Pamicipants will take away bvoadly apphicabie and fransferable lessons about

+ Promoling community empowenmend amd sedf-cdelemmimnshon

» Fostenng indiganous teadarship

« Praclicing infegnty, equdy, farmess and accouniabiiy

* f;rf;-{r.':rl._;r vl Farmly and ooy waalh

= Champvoning diversily

+ Inyesiing i aducalion and advecacy

Ndidi Nwuneli, Moderator

Ndidi Ckonkwo Nwuneli is the founder of Leadership Effectiveness Accountability and Professionalism
(LEAF) Afnica, a consulting, training and coaching organization that is committed to building
management capacity in Africa. Prior to establishing this organization, Ms. Nwuneli served as the
pioneer executive director for the FATE Foundation Migeria, a nonprofit organization thal promaotes
business development and entrepreneurship among Nigerian youth, FATE was recently recognized as
ane of the winners af the 2002 Word Bank Development Marketplace Competition.

Ms. Mwuneli has also worked as a management consultant with McKinsey & Company, the Bridgespan
Group, Ford Foundation's Waest Africa Office, and the Center for Middle East Competitive Strategy.

M=, Nwuneli helds a master of business administration from the Harvard Business School. She received
her undergraduate degree with honors in multinational management and strategic management from the Wharton School of the
Uriversity of Pennsylvania. Ms. Nwuneli serves as a director of FATE Foundation USA, FATE Foundation Nigeria, the Aart of Life
Foundation and as an advisor for a range of nonprofit organizations in the United States and in Afnica

Ms. Nwuneli has received numerous awards and speaks widely on issues related to entrepreneurship, nonprofit management, African
development and Christianity, She was recently recognized as a Global Leader of Tomorrow by the Waorld Economic Forum.

Maurice L. Coleman

Maurice L. Coleman is an Investment Officer and Relationship Manager with Fleet Development
Venturas (FOV), a for-prafit subsidiary of FleetBoston Financial Corporation. FDV is a $500 million dollar
equity investment unit of FleetBoston Financial. FDV's mission is to profitably invest equity capital and
knowledge in local businesses and real estate enterprises which benefit low-and-moderate-income
communities as well as in women-owned and minority-owned businesses, Prior o joining Fleet
Development Ventures, Mr. Coleman served as Dean of Students for Nobles and Greenough Prap
School in Dedham, Massachusetts. While at Nobles, Maurice taught U.S. History, African American
History and Literature and Economics and served as the Executive Director of the University of
Massachusetls' Math and Science Upward Bound Program.

Mr. Coleman has received several local and national awards including the FleetBosion 2001 YMCA
Black Achievers Award, the FleatBoston Forward Thinking Award and recognition in the Boston Herald
newspaper as one of the 20 most influential African Americans in New England under age 35. Recently, he was selected by the City
of Boston and the Boston Junior Chamber of Commerce for the Ten Outstanding Young Leaders Award (TOYL). Maurice received
his Bachelor of Arts degree, Cum Laude, from Columbia University where he was a Rhodes Scholar Finalist. He was awarded a Jacob
Javits Scholarship lo oblain his Masters of Science in Finance and Advance Management from Columbia University Schoaol of
Business. Maurice is an extremely active volunteer in the local Boston communily and he serves on the advisory boards of several
venture capital firms including Coastal Enterprises, New City Community Investment Corporation, Urban Growth Pariners, Argosy
Ventures and MNorth Atlantic Ventures.



Mr. Charles Frazier

Mr Charles Frazier. is the President of Educational Development Company of Amernca, LLC
Educational Development Corporation of America ("EDCAT), formerdy known as ApaQuelypse
Development Group, was farmed in 1997 for the purpose of developing student housing at Histonically
Black Colleges and Universities ("HBCU"). EDCA is a Texas company wilh its principals having fifteen
combined years expanence spacialzing in the developmeant and managament of student housing. Owver
the past three years the firm has developed over 1100 student housing beds al a value of over 338
million financed with tax-exempt bonds in Tallahassee, Florida, Houston, Texas and Jackson,
Mississippi

Mr. Frazier began his career with Cilicorp Securities, in the Global Loans and Syndication Depariment
Mr. Frazier participated in all aspects of investment and non-investment grade loan structuning
origination and syndication for real estate, telecommunications, and consumer goods transaclions. After leaving Citicorp, Mr. Frazier
concentrated solely on real estate with Hinson Really as a licensed real eslate agent in Tallahassee, Florida and Prism Properties
where he participated in all aspects of development from land acquisition through lease-up and property management. Mr Frazier
holds a Bachelor of Science degree in Business Administration and a Masters of Business Administralion in Finance from Florida
A&M University. He is an active member of the Urban Land Institute and several other professional and civic organizations

Oramenta F. Newsome

Ms. Mewsome is the Director of the Washinglon, DC office of the Local Initialives Support Corporalion
(LISC) . a national monprofit community development organization that provides funding and technical
support to build the capacily of neighborhood based organizations and invests financing in their
neighborhood redevelopment projects. Ms. Newsome has been working in the community development
field for over 20 years. Prior to joining LISC, she worked for the Enterprise Foundation, the City of Fort
Worth, Texas and Cobb County, Georgia. Ms. Newsome was a Fannie Mae Foundation Fellow at
Harvard's Kennedy School of Government Program for Senior Execulives and a Eugene and Agnes E
Meyer Foundation Emerging Leader

‘ Ms. Newsome serves on the Board of Direclors of the Nonprofit Roundtable of Greater Washington, the

DC Agenda, the DC Heritage Tourism Coalition and the Washington Area Housing Partnership. She holds
a Bachelors of Science in Public Administration from Auburm University and a Masters of Science in Community Development and
Planning from Georgia State University

Sheena Wright

Sheena Wright, a native Mew Yorker and long-time Harlem resident, was elected President and Chiaf
Execulive Officer of the Abyssinian Development Corporation (ADC) on July 15, 2002 by the ADC Board
of Directors. Ms. Wright previously served as Chiefl Operating Officer of ADC

From 2000 to 2002, Ms. Wright served as the General Counsel and Executive Vice President of Business
Development for Crave Technologies, a minority owned software company based in Mew York City and
Baltimore Maryiand, From 1999 to 2000, she was a senior associale al the law firm of Reboul,
Machurray, Hewilt Maynard and Knslol, specializing in structuring private equity funds and private equily
investments. And from 1994 to 1999, Ms. Wright was an associate at lhe law firm of Wachiell, Lipton
Rosen and Katz, where she parlicipated in complex mergers, acquisitions and corporate restructurings for
companies including W.R. Grace & Co. and SCI International

Ms. Wright received a law degree from Columbia Law School in 1994 and was named a Stone Scholar for outstanding academic
achievement. She completed her undergraduale work at Columbia College in 1990, distinguishing herselfl athletically as well as
academically, lettering in varsity track & field and cross-country. At Columbia, Ms. Wright was a founding member of the Pan-African
House. a black student cultural institution and residence on the school's campus. After graduating she workad for The Mew York Times
Washington bureau

Sheena Wright was bomn on January &, 1970 in The Bromx, New ¥ork, Her mother, Debra Fraser-Howze, is the founder and Chief
Execulive Officer of the National Black Leadership Commission on AIDS. Ms. Fraser-Howze's ploneenng achievements, davobion (o
her community and legendary advocacy have inspired and guided Ms. Wright throughout her life

Ms Wright is married to Grega Walker, a Vice President of Goldman Sachs, and board member of several Harlem-based
arganizations. She has been blessed with two sons, ages 11 and 5, who both attend public school in Harlem
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Can we manage our famly ife as succassiully as our carears? Have eaming and consurming become the grealest measune of owr success? Multipls
devmands are placed on us as we stnve for professional achisvement while the nodse and haste of conlemporany Me also akes ifs foll. S0 how can we
find fime for hose we love, to bve fully, mindfuly = mare simply ? Perhaps we can have it all — but nol all al the same timea. How. then, should we ihink
abou! “ivestirg” for the long- amnd shod-termn in our famibes and ourseives? Redefining wealth i3 our conference theme and many would say thal family
lifey 15 the source of e ennchmen! - presandvhg our greates! chalenges and grealest joys. In this session, HBS couples from three decades will shane
their expenonces dad the strafegies they have developed for adapiing their iives and Mestyles lo miegrale careers and family over ime. Ouwr discussion

will amvace a bmoad definfon of famly and impart valuable BSsans Tor evarnonne

Gail J. McGovern, Moderator

Gail McGovern joined the faculty of the Harvard Business School in June 2002. She will be teaching
Marketing to first year students in the MBA program.

Prior o joining Harvard University, Gail McGovern was President of Fidelity Personal Investments, a unit
of Fidelity Investments, serving 4 million customers with $500 billion in assets. In this role she had overali
responsibility for Fidelity's retail mutual fund and brokerage businesses and was a member of Fidelity's
Operating Committee. Ms. McGovern joined Fidelity in September 1998 as president of Distribution and
Services. Previously, she was Execulive Vice President for the Consumer Markels Division at AT&T
responsitle for ATAT's $26 billion residential long distance service and largest business unil. She began

management assignments, including chief sirategist of AT&T's Communications Services Group and
Executive Vice President of the $25 billion Business Markels Division

Born in 1952, Ms. McGovern received a bachelor of arls degree in theoretical mathematics from Johns Hopkins University in 1974
She received an MBA from Columbia Universily in 1987 Ms. McGovern received alumna of the year from both universities. She is
a member of the Children's Hospital (Boston) Board of Trustees, the Board of Trustees of Johns Hopkins University, and the Board
of Overseers at Columbia University's Business Schoaol.

Ms. McGovern was recognized by Forlune magazine in 2000 and 2001 as one of the top 50 most powerful women in corporale |

America. She lives in Boston with her husband and twelve year old daughter

her career at AT&T as a computer programmer and moved up through sales, marketing and general|

Gail Covington

Gail Covington joined Goldman, Sachs & Co. in 1993, She began her career in investment banking and
currently specializes in providing resiricted stock, asset allocation and fixed income sirategies for privale
clienis within Goldman Sachs' Investment Management Division, Gail received her MBA from Harvard
Business School with a concentration in finance and capital markets and obtained her BA from Willams
College. She is a trustee for the Bay Area Discovery Museum and board member for Yerba Buena
Center for the Arts. Gail lives in San Francisco with her husband John, daughter Lauren (age 5), and
son William (5 months)

Ann M. Fudge is the Former President of Kraft's Beverages, Desserts and Post Division — a $5 Billion

including Maxwell House Coffee, Gevalia Kaffe, Kool Aid, Crystal Light, Post cereals, Jall-O dessers,
and Alloids. Before joining General Foods, she spent nine years at General Mills, Inc. where she began
as a Marketing Assistant and rose to the level of Marketing Direcior

She serves on the Board of Directors of General Electric, Honeywell International, Marriott International,
and the Federal Reserve Bank of Mew York, She also serves on the Board of Governors of the Boys
and Girls Clubs of America and is a frustee of the Brookings Institution. She is a member of The
Committes of 200 and The Council on Foreign Relations.

Among her honors are Leadership Awards from the Minneapolis and New York City YWCA, the 1998
Alumni Achievemen! Award from Harvard Business School and the 2000 Achievement Award from The Executive Leadership Council.
She has been profiled in Black Enterprise magazine and The New York Times, and named by Forlune magazine as one of tha 50
most powerful women in American business

Ms. Fudge received her BA from Simmons College and her MBA from Harvard University Graduate School of Business. She and
her husband, Rich, have two sons and three grandchildren,

unit of Kraft Foods. She served on Kraft's Management Committee and has managed many businassas. |




Richard E. Fudge

Richard E. Fudge is President of Richard Fudge Consulling, a private practice specializing in personal and
organizational innovation and effectiveness. He brings over twenly-five years of corporate, small business
and entrepreneurial experience fo the practice which tailors its services to a vanety of privale clhents
addressing organizational change, persanal grawth and carearilife choices

After serving as Associate Director of the Upward Bound Program at Wesleyan University and later as a
Consultant at Abt Associates, Mr. Fudge worked at 3M Company in vanious positions including corporate
education and training, new business development, and strategic planning. Prior to the establishment of
his practice, he was a principal of a marketing consulting firm whose primary mission was the
development of minority business enterpnses

He has served as a volunteer Big Brother and mentor in the Westport Public Schools. He has also served on the Alumni Council of
Bowdoin College and is active in a variety of national and local philanthropic initiatives Mr. Fudge received his BA from Bowdoin College
and M.Ed from Harvard University Graduale School of Education. He and his wife, Ann, have two sons and three grandchildren

John Murray

John Murray is the Chief Technology Officer for Brigade Corporation, a business process outsourcing
company with offices in the United States and India. At Brigade he manages the global lechnology team
and infrastructure and assists clients in designing oulsourcing solutions. Prior to joining Brigade, Mr
Murray was the CEQ and founder of Tetragon, a software development business thal was an early
innovator of web-based lechnologies. Earlier in his career he spent almost 10 years as an investment
banker in Mew York al Credit Suisse First Boston and San Francisco with Stone & Youngberg. Mr
Murray is also President of the Recreation & Parks Commission for the City and County of San Francisco
and aclive in many youth-serving non-profit organizations. He has two young children and a fabulous
wife he adores.

Greg Shell is a Consultant in Bain & Co's Boston office. He joined the firm full time in 2001. Greg has warked
on several cases, including corporale strategy, post-merger integration, growth polential, and R&D strateqy
He has done work across many industries, including privale equity, pharmaceuticals, media, and basic industry

Gireq holds an MBA from the Harvard Business School. At HBS, he was a Bert King Fellow and a Toigo
Fellow He also served as Co-Chair of Corporate Relations for AASU, He did his undergraduate work al
MIT in Political Science with a concentration in Economics, While al MIT, Grag was Prasident of the
Black Student Union and on the Committee on Undergraduate Admissions and Financial Aid. Prior 1o
attending HBS. Greg was an Investment Associale in the Global Equilty Research departmeant at Putnam
Invesiments where he covered conglomerates, retail, and brokerage slocks

Greg currently serves on several commitiees and boards, including The Partnership Strategic Planning Committee, HBES Alumni of
Bosion Programs Committee and the Development Committee of Roxbury Preparatory Charter School. He is also working on a
volunteer consulting project with the HBS Community Action Program. In his spare tire, Greg enjoys spending qualty time with his wife
of five years, Michelle, and two children, Greg Jr. and Elijah. He enjoys compelilive spors, international travel, music, and reading

Michelle A. Shell

Michalle & Shell is currently a second-year student at the Harvard Business School. Al Harvard, she is a
Toigo Fellow and an Editor of the Harbus Newspaper

Prior to business school, Michelle worked at Forrester Research, a technology research company, where
she served on the Corporate Strateqy and Development team. There, she was directly involved in crafting
Farrester's business strategy and developing new products She also held responsibility for all compelitive
intelligence and customer analysis, working with the sales teams globally to position Fomester's products

She joined Forrester from State Street Global Advisors, where she led a number of strategic initiatives. In
particular, she was the laad analyst in designing and planning State Street's educational investment
products (525 plans) and business which is now a whally owned subsidiary of State Street Corporation,
Schoolhouse Capital, LLC. Michelle completed her undergraduate studies at the Massachusetts Institlute
of Technology, where she majored in Management Science, with concentrations in strategic marketing and economics

She enjoys reading, intemational travel, and getting involved in public service In fact, she dedicated the majority of her second year
project work to social enterprise, focusing on education reform, affordable housing. and leading change at the Massachusetts Department
of Social Services. Michelle Shell's life work is to raise Greg Allen. Jr. and Elijah Rasaan in partnership with her husband, Greg.
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Young MBAs Tell Their Stories !
Business schools ask M appheants fe envision how they will piilize Heie MBEA i the fulure. How do posi-graduation carsers malch up fo those eardy |
aspirations and dreams? Wha! happens when MBAs apply their toolbox of skils in the real world? How do evolving economic and politcal conditions as
well a5 personal qrowth and changing prionties affect the early stages of a career? We've imated young HES alummni from classes spanming the 90z fo
share thewr stones in a range of mdustnes. H Naylor Fitzhugh Professor Daved A Thomas wil coninbile to ihis panel through his expentise m carear
development and menionng, This innovalive session will engage all altendees—irom prospective sfudents amd currant MBAS lo graduales from earfier |

decades

David A.Thomas, Moderator

Dawid Thomas is currently Professor of Organizational Behavior and Human Resource Management 2!
the Harvard Graduate School of Business Administration |

David s a noted authority on mentoring, executive development and the challenges of creating aml,

effectively managing a diverse workforce. His aricles and case studies on these topics have appeared
in numerous scholarly journals and books. He consulls and lectures widely on topics ranging from caree’
and leadership development to major systems change and organizational design. His most cumen
book Breaking Through: The Making of Minority Executives in Corporate America, which explores the
career advancement and development of minonty executives, was the Academy of Management's
George R, Terry Outstanding Book Award recipient for 2001 |

Prior to joining the faculty of the Harvard Business School, David was on the faculty of the Whartor
School of Finance. He is a member of the Academy of Management, Mational Training Laboratones and the International Society fo
the Psychoanalytic Study of Organizations

Beverly Anderson !

Beverly Anderson, a 1997 graduate from HBS has spent over 15 years in the financial services induslr‘,{
After graduating summa cum lavde from Florida A&M University in 1986, Beverly began her career as &
corporate lender with the Bank of Boston (now FleetBosion). Her six-year career spanned |
corporate, middle markel, healthcare and M&A lending. In 1993, Beverly joined the Energy Bankirr‘t'ﬁ
Group with NationsBank i TX (now Bank of Amernica) and provided financial and freasury products t¢
corporate clients such as Mobil Oil and Sun, She continued her migration to the West Coast where sl'ui
joined Wells Fargo Bank in San Diego and was responsible for providing financing to middle market and
nan-profit organizations. Her efforts led o the construction of a trade school targetad at minornt
construction workers and funding of new low-income housing. ]
1
Afler ten years of corporate banking, Beverly decided to broaden her skills and attended Harvard
Business School whare she graduated with honors in 1997, Building on her financial services expenence, Beverly joined First USA!
Bank One's credit card subsidiary where she helped create the Sirateqgic Planning Group and develop profitable customer retention
and loyalty strategies. She flook a 2-year hiatus from the world of banking and joined Movanias, a start-up consulting firm in Nev
York. Beverly's role at Movanlas was monumental as she became the senior female responsible for client and engageme
managemeant as well as business development

Beverly recently joined FleatBoston's credit card division in Horsham, PA as the Senior Vice President in charge of Strategic Planni
Her goals are lofty and include creating the strategic plan that will drive long-term sustainable growth in a very competitive ind
Al Fleet, Beverly also serves as a senior sponsor of the credit card division's Black Professionals Resource Group.

Cwver the years, Beverly has managed to extend hersell beyond work and pursue some of her passions. She has maintained an acli
spiritual life and serves as the Communications Coordinator and a member of the Building and Planning Committee at Alpha Bapti
Church in Wilminglon, DE. Beverly also is a board member of Alpha's non-profit organization, People Impacting People. Sh
paricipates regularly in HBS alumni activities in Philadelphia and New York and is on the Program Committes of the HES Afncan
American Alumni Association annual conference. Beverly conlributes her time and resources 1o a host of charities and non-pro
organizations

Baverly lives in Newark, DE with her older sister, Debra and tends lo her ninety year-old paternal grandmather in Philadelphia, PA.




Sara Crutchfield Clarke

In her role as Vice President of Corporate Stralegy at Showtime Networks Inc. (SNI), Sara Clarke is
responsible for informing and influencing senior management decision-making on issues crilical 1o SNI's
A A S U business. Specifically, she makes recommendations regarding competition, distribution, positioning,
technology, leqgislation, and analyzes trends in the telecommunications industry

e

Her first post-MBA employer was Andersen Consulting (subsequently renamed Accenture) where she
was a manager within the Media and Entertainment practice. Project highlights included a business unit
divestiture of a global media and entertainment conglomerate, reinvention of the organizational cullure
for an international arts institution, and a market feasibility study for a filmed entertainment and new
media production studio

Prior to business school, Sara developed sales and markeling experience at Showtime Metworks as Manager of Field Marketing and
an Account Manager. She supervised strategic implementation of corporate marketing programs and trained sales personnel on
direct marketing tactics and Showtime growth sirategies. As an Account Manager, she developed and executed sirategic marketing
plans for over thirty cable TV affiliates, coordinated promotional tactics and channel launches, and analyzed market trends and retail
pricing to determine subscriber buying patterns and improve network penetration. Her current role at Showtime enables her o draw
on this front line experience, while her MBA education and consulting work prepared her for the demands aof contribuling at a more
senior level in a dramatically transformed operaling environment

Sara received a BA with honors in Modern Culture and Media from Brown University She and her husband, Walter reside in South
Orange, New Jersey with their iwo sons, Sebastian, 3, and Ivor. 1

Gregg Gonsalves

Gregg A Gonsalves is the Sector Head of Goldman, Sachs & Co.'s Asrospace & Defense Group in the
Investment Banking Divigion, and is also a Managing Director in Goldman's Indusirial & Matural
Resources (INR) Group., Gregg has been working with industrial companies in the aforementioned
groups al Goldman Sachs for over nine years, and has been involved in a variety of both buy and sell
side transactions in a wide range of industries including: aercspace & defense, aulomotive; building
products; chemicals; consumer products; high technology: metals and mining, paper and forest products;
retail: and telecommunications. Mr. Gonsalves completed his undergraduate studies in Mechanical
Engineering, and received his B.Sc. from Columbia University in 1989 Gregg worked at Mobil Oil
Corporation in their Marketing & Refining Division as a Sales Engineer from 1989 to 1991, and then
attended the Harvard Graduate School of Business

Gregg received his MB.A. from Harvard in 1993 Gregg joined the Goldman Sachs Mergers &
Acquisifions Department as an Associate in 1993, after having spant a summer in the M&A Departrment in 1992, Mr. Gonsalves was
promoted to a Vice President in the Investment Banking Division in 1987 and has been responsibie for running Goldman's Aerospace
and Defense Seclor since 1999, Gregg was promoted to Managing Director in 2001, Gregg has been involved in many recruiting
training, mentoring and management endeavors while al Goldman Sachs. He was the Co-Head of the Diversity Committes in the
Investment Banking Division (IBD) for two years, and also was the Co-Head of Harvard Business School Recruiting for IBD for five
years. Gregg is a member of IBD's Associate Recruiling Committee, has served as the Business Unit Manager and Staffer for the
Merger Department, run Analyst Training, and mentored several analysts, associales and vice presidents. Outside of work, Gregg is
an active member of both of the Jackie Robinson Foundation's Alumni Association (Gregg was a JRF scholar while attending
Columbia) and the Columbia Engineering Council. He also tries to spend most of his spare time with his wife and three children

Carl T. Horton

Carl T. Horton, Jr. is an experienced busingss execulive who has focused on strategic planning, new
business development and consumer marketing throughout most of his career. He is a Vice President at
Bridgeport-based People's Bank, responsible for growing the market share and profilability of the Emenging
Workforce. He has served as Vice President of Strategic Planning for J. Crew and was responsible for
capital and real estate planning for Old Navy, a Gap division, He slarted his career at Bain & Company as
a college intern, then as an associate consultant and returned from Harvard Business School as a
consultant. He belongs to many professional, community and political organizations

He is a graduate of Yale University, where he majored in Economics and Political Science, and eamed his
Mastars in Business Administration from the Harvard Graduate School of Business

He currently is transitioning from business to a political career ard will announce his candidacy for the Office of Mayor of Bridgepaort,
Connecticul. As Mayor, Horion will use his vision for economic growth — and his experience in managemenl, marketing and siralegic
planning — to tackle the difficult challenge of job creation and improved public education. This, in a city that not only has the highest tax
rale per capita in the U.S., but is one of the ten poorest communities in the country
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Joseph W. Williams

—— Mr. Williams is an entrepreneur. Before he co-founded his current venture, Wakefield James, he starsc
two businesses during his college years at Stanford University, Currently, Mr. Williams is President ol
Staircase and Millwork Company in Alpharetta, GA (a portfolio company of Wakefiald James) and &
Managing Member of Wakefiald James in Atlanta, GA. In addition, he serves on the Board of Directors.
of Buyout Smarts. Wakefield James is a firm that purchases and improves privately held manufacturing
businesses. Staircase and Millwork Company is Wakefield James' first acquisition. Buyout Smarls is &
company that provides seminars and Iraining materials to individuals that seek lo purchase privately n.e|.|;
businesses

Mr. Williams' expenence includes financial analysis on \Wall Street, business-lo-business marketing with
a major high tech manufacturer, and production and operations work in Japan for a multinational
Japanese consumer electronics manufacturer. Mr. Williams worked al the investment banking firm al
Donaldson, Lufkin & Jenrette (DLJ). At DLJ, he worked on both equity and debt offerings with teams performing due diligence and
valuation. Through this work, he developed a greater understanding of the use of debt for creating shareholder value in stable cash’
flow businesses

Frior to Wall Streel, Mr. Williams worked at Texas Instruments (T1) and assisted in sales of Application Specific Integrated Circuits
major U5, and Japanese wireless equipment and PC peripheral manufacturers. He helped to create pricing strategy and cost benefi
analyses that were instrumental in guiding the Texas Instruments' sales force. Immediately after graduation from Stanford University,
Mr. Williams worked in Asia as a business analyst in the production departiment of Konica Corporation, a major Japanese consu
electronics and film manufacturer. During his tme in Tokyo with Konica, he played a lead role in developing production time targets
for over fourteen suppliers of components for Konicas Color Laser Jet printer.  In addition, he played a key role in business
negotiations with the Hewlelt-Packard Corporation.

Mr. Williams has a Bachelor of Science degree in Industrial Engineering from Stanford University. He attended Asian Language a
History programs af the Stanford Japan Cenler in Kyolo, Japan and at the University of Pennsylvania. He is also fluent in Japanese.|
Mr. Wiliams received an MBA from the Harvard Business School with a focus on Entrepreneurship and General Management. He is
also an alumnus of Babson College, cum laude. and a 1982 graduate of the General Motors Instilule where he received a Bachelor
of Science degree in Engineering,




Orlando Patterson, Moderator =L

Ovlando Patterson, John Cowles Professor of Socology al Hanvard College, recened his B 5c. in Economics
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Russell Simmons

Russell Simmaons is a master visionary who has long shaped the cutting edge of hip-hop - America’s mos!
compelling cultural explosion of the latter 20th century. His vision stems from his early realization of tao
key points: first, hip-hop's appeal could cut across geographic, race and class boundaries; second, hip-
- hop would evolve from a musical form into a lifestyle expression, a culture onta itself.

COwer the course of the last fifteen years, Russell used these realizations to bring hip-hop to every facel of
media and pop culture: in music with the immensely successful Def Jam Recordings; in film with
Simmaons/Lathan/Brillstein/Grey (SLBG) and Def Pictures; in television with HBO's “The Def Comedy
| Jam” and "One World Music Beat”; in the fashion industry with the red-hot Phat Farm clothing line; and in
| magazine publishing with “One World™ Magazine.

42-year-old Russell Simmons is a native New Yorker who came of age in the late seventies, just as hip-
hop was being born in the cily's African-American neighborhoods. He immediately understood that hip-hop represented a crealive
explosion on par with earlier African-American artforms such as jazz, swing. gospel, blues, rhythm & blues, rock 'n’ roll, soul, and funk
An early believer in the universal appeal of hip-hop, Russell introduced rap to MNew York's downlown laste-makers

While still a student at CCNY, Russell saw his first rap show in 1977, and soon began promoting his own shows, managing arfists.
and producing records. By the early eighties the roster of his Rush Arist Management included such hit-making rappers as Whaodini
Kurtis Blow, and Run-DMC. Over the years Rush would help mold the careers of chart-lopping artists, including Will Smith, LL Cool
J, Public Enemy and the Beastie Boys

In 1984 Russell co-founded Def Jam Recordings, which quickly developed into rap's premier label. Today, the label continses to hold
the: leading spot in the market with 1998 revenues of 5250 milion. Russell's approach to the marketing of the label reflects his
background in artist management: “We don't make records, we build artists " Def Jam’s roster began with LL Cool J, the Beastie Boys,
Slick Rick, and Public Enemy. Today its stars include Jay-Z, DMX, Method Man, and Monteil Jordan. Def Jam went into business with
Columbia Records/Sony Music in 1885, In 1995 Polygram Music bought out Sony’s half-interest in Def Jam. |stand/Def Jam is now
owned by Polygram's successor, The Universal Musie Group, although Russell Simmaons retains the title of Chairman of Def Jam
Records, and maintains an active interest in and commitment to the company.

Russall's desire (o further the “hip-hopification” of American media also included a number of ground-breaking films. In 1985, he acted
as the associale producer of Warner Bros' “Krush Groove,” a movie about a hip-hop impresario very much like himsell. “Krush
Groove” was only the beginning of a siring of profitable movies in which ha was invelved, including: “Tougher Than Leather® (1988),
“Gridlock™ (1997). "How to Be a Player” (1997), “The Nully Professor™ (1996) starming Eddie Murphy, and two films directed by Abel
Ferrera, “The Funeral® {1996) and “The Addiction.” (1996).

In 1991 Russell began producing “Def Comedy Jam” for HBO. The show, which ran for seven years, helped revolutionize the American
eameady industry and introduced some of teday's hottest comedians, including Martin Lawrence, Chins Tucker, Steve Harvey, Jamie
Foxx, DL Hughley and Bill Bellamy, among others, SLBG also produced "One World,” a nationally syndicated waekly television show
designed as a hip-hop style “Enterlainment Tonight™ which was hosted by Kimora Lee Simmons, the former supsrmaodel who became
Russell's wife. The show was a nalural outgrowth of One Word magazine which Russell launched in 1996,

In 1992, Russell Simmens founded Phat Farm; a men's sporiswear brand which began as a passion lo convey the All-American
lifestyle that has evolved into the standard for sportswear worldwide including denim, outerwear, loungewear, footwear and fragrance
Phat Farm has since paved the way for a sexy women's collection, Baby Phat, Under the creative direction of Kimora Lee Simmons, |
the collection has expanded to include denim, outerwear, lingerie, fur-free furs, handbags and accessories. Due to the success ofthe |
men's and women’s collection the company introduced kids' wear, Phat Farm Boys and Baby Phat Girlz

dRush, Russell's advertising agency, is a joint venture with the Deutsch ad agency, which was hailed by The New York Times as the
vehicle by which “Madison Avenue is hooking up with the hip-hop nation.” dRush is the nation's first ad agency to both create and ¢
market the cutting-edge American youth culture in top demand by "Fortune 500° advertisers worldwide. By drawing upon the creative
resources of Rush Communicaions in music, lelevision, fashion, film, and talent management, and the proven marketing and
adverlising expertise of national powerhouse Deutsch, dRush has the unique ability both o create and strategically market the latest
trends in youth culture. The agency’s clients include Coca-Cola and HBO.

Russell's interests extend far beyond the business world, and he spends a great deal of his time and considerable energy working for
social, political, and philanthropic causes, pushing hip-hop on to new plateaus of power and relevance, In 1985 he, along with his |
brothers Danny and Joseph Simmens (Rev. Run of Run DMC) founded Rush Philanthropic Arts Foundalion, The organization s |
dedicated to providing disadvantaged urban youth with significant exposure and access lo the arts, as well as offering exhibition |
opportunities to underepresented artists and artists of color. Since its inception, Rush Philanthrepic has awarded more than $500,000 |
in granis to worlhy organizations.

The last word? Leave it to Donald Trump. Russell's close friend. “Russell knows the market and he sees the future, and that's the
ultimate businessparson
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A. Anthony Gee

Mr. Gee is a general pariner at Carthage Venture Parners. Mr. Gee led the Fund's invesiments in BZeMarkets and Connecliva
Systems, where he sils on the Board of Directors

Before founding Carthage Venlure Partners, Mr. Gee served as Chief Financial Officer and Senior Consultant for Mew York Online, a
MY based technology consuling firm. Mr. Gee served as a Corporate Finance Associate in Smith Barney's Technology and
communications Group and Summer Corparate Finance Associate in Salomon Brothers' Media and Mergers & Acquisitions Groups.

Mr Gee was a Research Analyst at Mew Science Associales, an emerging technology and strategy think-tank based in Southport,
Connecticut (acquired by Gartner Group). At New Science Associates, Mr. Gee advised major corporations regarding the outhook for
deploying new leading edge technologies. Prior to New Sciences, Mr. Gee was a Systems Consultant at AT&T.

Mr. Gee received an M.E.A. in finance from Mew York University's Stern School of Business, where he was a N.Y.U. Graduate Fellow.
Mr Ges received a B.S. in Computer Science, with a concentration in Artificial Intelligence from the University of Massachusatls al
Amherst, where he was a National Science Foundation Scholar

Thomas E. Darden, Jr.

Thamas is the founder of Reliant Equity Investors, a private equity firm investing in minority led companies and companies that serve
the minarity marketplace. Prior to starting Reliant, Thomas was a Managing Director at Wind Point Partners. Wind Point, with over
$600 million under management and offices in Southfield, Michigan and Chicago, invesls in venture and buyout opportunities primarily
in the Midwest, From July 1995-June 1997, he was a member of the Charter Class of Kauffiman Fellows, and spent two years with
Advent Interational in their Boston office as an Investment Manager. Prior (o his Kauffman Fellows experience, Thomas spent 11
years in various management positions for 3 venture-backed startup companies: GTech Corporation UttraCision and Surgilase, which
was a two time member of the Inc. Magazine “List of 500 Fastest Growing Companies in America’. Previously, he spent 7 yars in
several engineering positions with the Detroil Diesel Allison Divigion of the General Motors Corporation

At the private equity firm Advent Intermnational, Thomas led a $3.5 million investment in Internet Secwurities Inc., an Intemet-based
provider of financial and business information on emerging markel economies. Al Wind Point, he participated in both veniure and
buyout investmenis, including a $9 million investment in Mpower Communications (MASDAQ: MPWR) and a $25 million investment in
Eschelon Telecommunications. He has alse led investments of 34 million in One Stop Telecommunications, 38 million in LDMI
Telecommunications and $25 million in Metwork Telephone. He continues to represent Wind Point on the board of directors of LOMI
and Network Telephone.

in addition, Thomas serves on the board of the Commonwealth Enterprise Fund, a Boston-based venlure capital fund, that makes
investments in women and minorty owned enterprises. He also serves on the board of TJ Technologies, a minority owned firm that
develops novel battery and ultra-capacitor technology for the wireless indusiry Duwring his Kauffman Fellowship, he conducted a 2 year
siudy on early stage venture capital, and authored the repor entitied, "Pre-funding Due Diligence Factors and Their Affect on Outcomes
for Early Stage Veniure Capital Investments™. He has also authored chapters in the 1999 and 2001 editions of The Handbook of
Business Strategy entifled “Managing Aggressive Growth® and “Stralegies for Successful Startups”

Thomas holds a Master of Business Administration degree cum laude from Babson College. Massachusetts, and ha is a 1982
graduate of the General Motors Institute where he received a Bachelor of Science degree in engineering

Marc McMorris

Marc McMaorris is a Principal at General Atlantic Partners, LLC, a worldwide private equily firm, where he has worked since 1999, Mr
McMearris is based in Greenwich, CT and works in the Enlerprise sector He is actively involved with such portfolio companies as
Chaordiant and iFarmation Group

Priar 1o joining General Atlantic Mr. McMorris served as a Vice President in the High Technology group with Goldman Sachs. Prior lo
his. affiliation with Goldman Sachs, Mr. McMorris served as an associale in the mergers. acquisitions and restructurings depariment
within the Telecommunications and Media Group of Morgan Stanley Dean Witter

Mr. MchMarris holds a BA in Economics from The University of Pennsylvania, and an MBA from The Wharton School at the University
of Pennsylvania.
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Robert F. Smith

Robert F. Smith is the Managing Principal of \ista Equity Partners LLC (VE P}. Mr. Smith founded VEP in 2000, after 14 distinguishad
years of business experience, primanly in Investment Banking and fechnical management positions.

Before founding VEP Mr. Smith worked for Goldman Sachs (GS) from 1984 to 2000. As Vice President and Co-Head of thre
Enterprise Systems and Storage seclor, he executed and advised on merger and acquisition activity across a broad range of
technology segmenis. These segments included semiconductors, conlract manufacturing, data networking, computer systems, B28
and enterprise software, and Internel infrastructure for clients such as Microsoft, Sun Microsysiems, Gateway 2000, Hewlelt Packard,
Micron Technolegies, Silicon Graphics, Apple, BroadVision, Agilent, Octel, and Autodesk. Prior to that he was a business unit manager
for M & A, responsible for conflict clearance, team staffing, recruiting, marketing strategy. and fee schedule integrity. Mr. Smith began
his career at Galdman executing various buyside, sellside, leveraged buyout, raid-defense, anti-raid, leveraged re-capitalization, and
restructuring transaclions across multiple industries,

From 1990 to 1984, Mr. Smith worked at Krafl General Foods (KGF) in strategic planning and development. He served as Technical
Supervisar in the Food Service Division and was responsible for product, equipment and process development. While at KGF, he also
developed a proprietary processing technolagy, launched four product reformulations, integrated processing technology from a major
European acquisition and designed and implemented a distribution acquisition strategy. He is the principal inventor on two United
States and two European patents.

Prior to working for KGF Mr. Smith was an engineer at Air Products and Chemicals where his accomplishments included launching
the Freshpak® line of gas blends used in modified atmosphere packaging. He also developed key customer accounts, and was
awarded the Qutstanding Market Development and Outstanding Sales Performance Awards. Mr. Smith also worked as an engineer
at The Goodyear Tire and Rubber Company from 1986 fo 1987, providing technical support to two product lines and implemented
NUMEroUs procass improvement technologies

Mr. Smith received an MBA from Columbia Business School (CBS) with concentrations in Finance and Marketing. A KGF USA
Fellowship recipient, Mr. Smith also distinguished himself as a member of Beta Gamma Sigma, was the President of the CBS Black
Business Students Association and the CBS Wine Society, he leader of the Japan study tour, and his class commencement speaker
He also made the Dean’s List and was the recipient of the Roswell C. McCrea Prize. He received his B.S. in Chemical Enginesring
at Comell University where he made the College of Engineering’s Dean's List and received the Proctor & Gamble Technical Excellence
Award along with the College of Engineering Leadership Award.

He currently sils on the boards of Enterprise for High School Students, SourceMet Solutions, CRC Information Systems, BigMachines,
Inc., CRAIGIs and DataCore Software.

Lisa Skeete Tatum

Lisa Skeete Tatum joined Cardinal Parners in 1998 from the prestigious Kauffman Fellows program. She has led the fim's
investments in AthenaHealth, iPhysicianiet. Mobile Medical Industries, Nexcura and TechRx.

Previously, Lisa worked for Procter & Gamble in various global and functional roles including Product Development, Purchasing and
Product Supply.  She was also a Managing Associate at Circle of Beauty, a cosmetics joint venture start-up funded by Sears. In
addition, she founded her own consulting firm specializing in strategic operational development for medium-sized consumer products
companies

Lisa received her B S, in Chemical Engineering from Cornell University and her M.B.A. from Harvard Business Schoal.

Lisa iz on the board of the Harvard Business School African-American Alumni Association and a member of the President's Council of
Comell Women, She is also a mentor for both the Toige Foundation and the Management for Leadership Tomorraw Programs.



Rev. Gloria Elaine White-Hammond, M.D.

Rev. Gloria E. White-Hammond, M.D. is Co-Pastor of Bethel AME Church in Boston, MA and has been
a pediatrician al the South End Community Health Center since 1861, She was awarded a Bachelor of
Arts degree in biclogy from Boston University in 1972 and a Doclorate of Medicine from Tufts Medical
School in 1976. She completed her residency at the Boston Floating Hospital in 1979, In April 1991,
Rev. Gloria accepted the call to the preaching ministry. In 1997, she graduated from Harvard Divinity
School and was ordained an ltinerant elder in the African Methodist Episcopal Church

Rev. Gloria has a long history of involvement with youth and community activities. She is the founder and
advisory chair of the church-based creative writing/mentoring ministry called “Do The Wrile Thimg™ for
high-risk black adolescent females. The project, which began in 1994 with four girls, now serves some
sixty young women through small groups at two Boston public schools; at a juvenile detention facility in
Boston and on site at Bethel AME Church, Gloria alse co-chairs the Faith in Action Committee of the
United Way of Massachusetts Bay, Since 1997 this commiltee has contributed almost two million dollars to faith-based initiatives that
address the needs of high risk children and youth. She currently serves on the Women's Health Leadership Forum of Brigham and
Women's Hospital, the Board of Visitors for the Women's Educational and Industrial Unien, and on the boards of the American Anli-
Slavery Group and the Boston branch of the National Conference for Community and Justice

Or. White-Hammond' s work as a humanitanan bas achieved global impact. She has worked as a medical missionary in several African
countries including South Africa, Cole D'lvoire and Botswana, Most recantly Dr. Glaria has traveled 1o southern Sudan where she has
been invalved in oblaining the freedom of 10,000 women and children who were enslaved during the two-decade long civil war. She
is also the convener of My Sister's Keeper, a project organized by American women Lo support women of southern Sudan in their
efforts toward reconciliation and reconstruction of their communities. Gloria's most recent awards include the New England Women's
Leadership Award (2001}, the Big Sislers Association Award (2001), the Lifetime Achievement Award of Rosie's Place (2002), the
Baston Celtics "Heroes Among Us® Award (2002) and the Women in Development Award (2002).

Sincs 1973, Rev. Gloria has been married to the Rev. Ray A Hammond, M.D., wha is the founding pastor of Bethal AME Church, the
Chairman of the Boston Ten Point Coaliion and the Chairman of the Boston Foundation They are the blessed parents of two
daughters, Mariama and Adiya
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BOSTON MARRIOTT
CAMBERIDGE

Two Cambridge Center
Cambridge, MA 02142
Phone: 617.494.6600
Fax: 617.494.0036

FROM LOGAN
INTERNATIONAL AIRPORT:

Take Sumner Tunnel, follow signs
to Boston/1-83, Take 1-93 North to
Storrow Drive Exit. Follow signs
to Storrow Drive. Take Kendall
Square/Government Center Exit
on left. Follow Kendall Square
sign across bridge. Hotel is two
blocks on left.

M1 FLOHOR,
aRANT BA L ADDM

MAIN ST

IRD FLOOR

MEETHL ROOMS

J LOWGFELLOW

COOLImGE

®

BOSTON
MARRIOTT

CAMBRIDGE

MASSACHUSETTS @
INSTITUTE OF
TECHNOLOGY

e e o e

CHARLES RIVER
BASIN




SALUTES HARVARD
BUSINESS SCHOOL
ON ITS 3157
ANNURL RARASU
CONFERENCE

CONTINUING OUR
COMMITMENT

TO FINANCIAL
EMPOWERMENT

BLACK EMTERPRISE is proud to continue its com-
mitment to Wealth Building through entrepreneur-
ship with the Black Wealth Initiative. The Black
Wealth Initiative empowers and informs all African
Americans about how to build their personal wealth

through savvy investment strategies.

Designed to change the behavior of African
Americans, the Black Wealth Initiative educates
using supportive tools such as the Declaration of
Financial Empowerment (DOFE), 10 principles to
help you improve your wealth; the Wealth Building
Kit, a step-by-step guide to money
management; and the BLACK ENTERPRISE Direct
Stock Purchase Center, where you can purchase
stock online without the high fees, and much more.

We invite all memb of Harvard Business School
to us in « 1 ment and

or log on to blackenterprise.com

BLACK
ENTERPRISE




THz BosToN CONSULTING GROUR

‘ THE COMPLEX|TY OF A PROBLEM DI|SAPPEARS
IN THE SiMPLICITY OF THE BoLUTION.

www.bcg.com

Diversity

Putnam Investments

Morgan Stanley is a proud sponsor is [:J|EE[SE‘d to support the
of the 31st Annual
H. Naylor Fitzhugh Conference African-American Student Union

at

Harvard Business School

PUTNAMINVESTMENTS

@

Morgan Stanley

O 203 Morgan Stanbey




LEAD

McKinsey proudly salutes the AASU for 30 years of leadership

The future is in your hands.

At McKinsey, you will apply your intellect to solve the most complex
and stimulating issues of the momenl. Shape and influence an
exceptionally diverse range of organizations from every sector of
industry and every part of the globe. Define your role, your career,
and to a very great degree, your world,

Your work at McKinsey & Company will give you the experience to
help you realize your most ambitious goals. For more information,
please visit our web site.

www.mckinsey.com/careers
An equal opportunity employer

McKinsey& Company

CREDIT FIRST
SUISSE | BOSTON

SEE THE EFFECTS OF CHANGE. OR ACTUALLY AFFECT IT.

My ‘ i' i

www.csfb.com

| As one of the most global members of our industry, we understand the value a diverse range of backgrounds, experiences and perspectives brings to our clients’
business and our own culture. Accordingly, we are firmly dedicated to attracting a diverse workiorce thal reflects the changing global marketplace. That's why

we are 3 sponsor of the 215t Annual BBSA's MBA Conference. Because at CSFB, we understand thal the best way to empower change is lo be the change

CSFB | EMPOWERING CHANGE."

A Equal Dpporunsy Dmpioyer CCopyfghe 70T Credd Bunae Frit Baston Cop A0 =ghls e




Medtronic. Careers with a passion for life.

Medtronic is the world's leading medical technology
company, providing lifelong solutions to people with
chronic disease.

Medtronic designs, develops and manufactures products and
therapies used by physicians to diagnose and treat patients so
they can live fuller lives. This includes treatment of the cardio-
vascular and neurological systems, back and spinal disorders,
diabetes, gastroenterology and urclogy disorders, and ear, nose,

throat and eye disorders.

Named by Fortune Magazine as one of the 100 Best Companies
to Work For,” fiscal year 2002 marked the 17th consecutive year
of increases in revenues and earnings. Revenues exceeded $6.4
billion. We invest heavily in science and technology, service and
education. Around the world, every 8 seconds another life is
improved by a Medtronic product or therapy

Fmancla.lplanmng
is not a game.

Watch your mail for your Social
Security Statement and use it

to plan your financial future.
Remember, Social ory S5
Security is only part, m
not all, of your |||||]| v
retirement income. g

WWW.SSa.g0vV

TERIK

ENTERTAINMENT GROUP

A SYNERGIETIC APFROACH TO DOING DUSINESS™

A SPECIAL EVENTS AND MARKETING COMPANY FROVIDING:

EMTERTAINMEMT AND SPORTS LECTURE SERIES
CONFERENCES & WORKSHOPS
FUNDRAISERS & CONCERTS

MUSICE, FILM & TV PRODUCTION

THE AFRICAN-AMERICAN STUDENT UnNION OF THE HARVARD
BUSINESS SCHOOL WOULD LIKE TO THANK TERK ENTERTAINMENT
GrOUF FOR THEIR BROLE 1M THIS YEAR'S MEW BUSINESS OF
ENTERTAINMENT PANEL. YOUR CONTRIBUTION TO THE 318T
ANNUAL H MNAYLOR FITZHUGH CONFERCNCE HAS SFARKED
UNLIMITED INTEREST FOR ENDLESS OFFORTUNITIES IN THE

EHTERTAINMENT AWND SPORTS MARKETING FIELD

1201 PaLMER Ro W12
FORT WASHINGTON, MD 20744
301-Z48-0661
TERESTEVE HI@HGTHAIL.CDH




Taking Your mage To The HEX Laved |

GRAPHIX
PRINTING

EVENT PLANNING

The HBS Latino American Student Grganizatlion (LASD) would like

te extend our best wishes to the men and women of AASU during
this year's Annual AASU Conference.

PUBLISHING

CONSULTING

AASU s & valued friend and partner and we wish them
the best in all of thelr pursults and objectives.
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ENTERTAINMENT

WORLDWIDE
CrEsElEss sCcwWeelL wWoOW W nexgraphix caom
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E)uilding the African [Dream

March Tth - B‘th. 2003

Conference Keynotes:
Mark Shuttleworth,

The First African Astronaut
Fola Adecla

Events: Career Fair Sponsored by " (_areers in Africa®
Panel Series, Prospective Student Day
Concert, Banquet and More!
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The 31st Annual H. Naylor Fitzhugh Conference Committee
and the African American Student Union would like to give
special.recognition to our Gold Level Sponsors for their
genérosity in helping to make this event a‘'success.

Bain & Company
Credit Suisse First Boston
Goldman, Sachs & Co.
McKinsey & Company
Medtronic
Morgan Stanley
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FRIDAY
January 31+, 2003

SATURDAY
February 1+, 2003

SUNDAY
February 24, 2003

-
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CAMBRIDGE
MARRIOTT
Two Cambridge

Center
Cambridge, MA




