THE EIGHTEENTH ANNUAL
CAREER/ALUMNI CONFERENCE

- AMANDLA199%)

Power through the Freedom of Diversity

SPONSORED BY THE
_____ AFRICAN AMERICAN STUDENT UNION
“‘”,””I [;UNW' OF THE HARVARD BUSINESS SCHOOL
1 | Wit i! 1] |
|

m,“
N i March 1 -4, 1990
‘ % ; Boston, Massachusetts

o

’ ¥

T e v



American Express people play  gives every American Express
to win.Their passion for original player the freedom to make bold
thinking, innovative strategies and  moves and challenge the conven-
quality has made our companya tional. It's those moves that give
leader in travel and financial ser-  the American Express family of
vices throughout the world. And  companies the competitive edge.
now we're a growing force ininfor-  American Express.
mation services as well It's definitely

Our entrepreneurial environment  the power move.
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February 22, 1990

Dear Conference Participants,

On behalf of the Faculty, Staff, and Administration of the
Harvard Business School, I would like to welcome you to the 18th
annual African-American Student Union Career/Alumni conference.
This conference provides us with an opportunity to continue our
dialogue about the role of the individual and the corporation in
promoting an environment conducive to cultural diversity. We, as
an institution, are committed to promoting and managing cultural
diversity in the campus environment, in the work place, and in
our communities.

To bring these goals to fruition, we need your help - the
alumni and current students of HBS. By working together, we can
take a lead in promoting awareness about African-American issues.
We look forward to a productive and fruitful working relationship
with you.

In closing, I would like to congratulate the organizers of
this conference. They have put forth the extra effort to ensure
that this conference will be a success. The conference's theme is
Amandla - power through freedom. The recent release of Nelson
Mandela is a positive step towards achieving Amandla. But, there
is still much to do. This conference helps to promote that
awareness.

LA~1990

I am certain that you will find this conference to be both
enriching and rewarding. Once again, welcome to the conference.

Sincerely

Earl Sasser
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... All Over The World!

Our mission to be the leading brand-name food and
consumer products company will be achieved not only
by being an industry leader but also by being a leader
in efforts to improve the communities in which we
operate throughout the world.

SARA LEE CORPORATION



The Conference Theme:
"Why we have chosen AMANDLA e 1990

Six months after the 18th Annual Career Alumni conference was
ordained, “AMANDLA,” the front page of the February 12 issue
of the Wall Street Journal reports: “Standing triumphantly on the
steps of Cape Town’s glorious old city hall, Mr. Mandela waved
his fist and shouted “Amandla!”

“Amandla,” the Zulu word that is the invocation of the
South African struggle for liberation, has its English ~African American
equivalent in the word “power.” When the leaders Student Union

T

call “Amandla,” the people respond )
“Ngawethu,” (pronounced “uh-way-too”) a Zulu ex- @ m s

pression which finds its English equivalent in the
words, “to the people.”

We have chosen AMANDLA ¢1990 as the theme of our
conference because we recognize the interrelatedness of
the struggle for people of color across the globe.

HARVARD
We have chosen AMANDLA ¢1990 as our theme be- BUSINESS SCHOOL

cause we believe it to be a current and forceful reminder
of the implicit social contract between “those who would lead”
and the masses of the African Americans.

We have chosen AMANDLA ¢1990 as our theme because it is our
fervent belief that the people who will assemble in Boston during
March of 1990 will not only have the strength of character and the
collective wisdom necessary to inspect the social and economicre-
alities that define African Americans, but will also formulate
strategies that will direct us further down theroad toward Amandla.

The Members of the African American Student Union, 1990.




WELCOME TO AMANDLA <1990

To: Alumni, Students, Prospective Students and Guests

Welcome to AMANDLA 1990. Power, which is the english translation of “Amandla,” is
the subject and implicit quest that we intend to examine and strive for during the next few
days and beyond. The conference committee has been hard at work to provide a program-
matic structure that supports this endeavor.

At the 17th annual conference our organizations name was the Afro-American Student
union. On October 17th of 1989 we formally changed our organizations name to the African-
American Student Union. We, the students of color, at Harvard Business School insist that our
identity not be shortened or abbreviated, as our history and significance is a long and notable
one.

AMANDLA 1990 will be a success if, when we adjourn our business sessions, we have
made progress toward understanding the challenges that lie before African-Americans and
people of color across the globe. We draw our inspiration from the immortal words of Paul
Robeson:

“We realize that our future lies chiefly in our own hands. We know
that neither institutions nor friends can make a race stand unless it has
strength in its own foundation; that races like individuals must stand
or fall by their own merit; that to fully succeed they must practice the
virtues of self-reliance, self-respect, industry, perseverance and econ-
omy.”

The following days are designed to provide alumni, students and guests with food for
both thought and action. To support this undertaking we will transcribe and mail the conclu-
sions of the discussion during the “State of African-America” session. Additionally, itis our
intent that you use the people in attendance as resources in the future. Consequently, you will
receive a NETWORK DIRECTORY along with the case conclusions.

If at any point during the next two days you are in need of information or assistance,
please call 493-5732 (24 hours). Again, a warm welcome to all participants on behalf of the
African-American Student Union. We hope that this gathering will be a memorable one for all
involved.

We Remain,

T —

Douglass P. Selby Keith T. Clinkscales
President AMANDLA ¢1990 Chairman



SPECIAL THANKS TO OUR SPONSORS

The Conference Committee and
the Members of the AASU
would like to thank our sponsors
for the unparalleled amount of
support that they have provided

to our conference.
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Advanced Management Seminar

2:30 p.m. - 3:50 p.m.

4:00 p.m. - 5:20 p.m.

5:30 p.m. - 7:00 p.m.

Friday, March 2, 1990
8:00 a.m. - 8:30 a.m.

11:30 a.m. - 1:00 p.m.
1:00 p.m. - 7:00 p.m.
1:00 p.m. - 2:45 p.m.
3:00 p.m. - 6:00 p.m.

6:30 p.m. - 7:00 p.m.

7:00 p.m. - 7:45 p.m.

8:00 p.m. - 9:00 p.m.

11:00 p.m.

h

CONFERENCE

h

nnual Career/Alumni f
le of iviti

Afternoon Seminar #1
Service Management, Prof. Earl Sasser

Afternoon Seminar #2
Workforce 2000, Prof. Jack Gaburro

Aldrich 110

Faculty and Alumni Reception
Dean'’s House

Prospective Student Registration
McCulloch Lounge

Prospective Student Luncheon
Kresge Board Room

Conference Registration and Orientation
rden -

Corporate Registration

Career Fair
- I m

Welcome/Opening Address

Professor Earl W. Sasser

Chairman, MBA Program
Burden - Room 40

Opening Address

Leonard Fuller

Partner, Coopers & Lybrand
rden - 4

Welcome Reception
llum Center

Skyy in Concent,
Nightstage, 823 Main Street
Cambridge




SCHEDULE

r

8:00 a.m. - 12:00 noon

8:00a.m.-10:00 a.m.

9:00 a.m.-10:15a.m.

9:00 a.m. - 10:15a.m.

10:30 a.m. - 11:45 a.m.

12:00 noon - 1:45 p.m.

2:00 p.m. - 3:15 p.m.

3:30 p.m. - 4:45 p.m.

5:00 p.m. - 6:00 p.m.

7:30 p.m. - 8:30 p.m.

8:45 p.m. - 10:00 p.m.

Sunday, March 4, 1990
10:00 a.m. - 12:00 noon

Registration

Burden - East Lobby

Continental Breakfast
Burden - West Lobby

Prospective Students Meeting
Aldrich 110

Alumni Meeting

Aldrich 109

The State of African America
Case Discussion

Aldrich 9
Aldrich 10
Aldrich 109
Aldrich 110
Conference Luncheon
Tony Brown
Tony Brown Productions, Inc.
r - rdr
Panel Discussions and Workshop
r : in Publi li
Burden 30: Busin ion
Burden 40: Black Managerial Efficacy Workshop
Panel Discussions and Workshop
r : The Empowerment of Black Women
Aldrich 112: Workforce 2000
Aldrich 9: rksh

Final Business Session
Dr. Essop Pahad
African National Congress

Cocktail Reception
The Royal Sonesta Hotel

The Evening Banquet
The Honorable Diane Abbott
House of Commons, London

Basketball Challenge
K Il 1 he Sh mplex



AMANDLA!

Congratulations to the
African American Student Union on their
18th Annual Career/Alumni Conference

URBAN PROFILE

MAGAZINE

Understanding the Need, Accepting the Challenge

Next issue: Spring 1990
(617) 876-8729



The AASU Executive Committee

President
Vice-President
Treasurer
Education
Admissions
Communications
Social

Douglass P. Selby

Derek T. Ferguson

Anthony Abrahams

Arunma Oteh/Pauline Taylor
Joanna Taylor/Jeff Harper
Stephanie Poole

Rena Henderson

The AMANDLA « 1990 Conference Committee

Chairperson
Speakers
Corporate Relations
Entertainment
Logistics
Registration
Catering

Student Liaison

Keith T. Clinkscales
Kevin Simpson
Gregory White
Donald Lassere
Chet Hill

Dawn Wiliams
Karyn Kerr

Carol Bamnett

The Members of the African American Student Union

SECOND YEAR
Tony Abrahams
Royal Allen
Carol Barnett
Jeffery Bates
Michael Bernard
Randy Britton
Jacques Butler
Rena Clark

Keith Clinkscales
Lisa Cleveland
Jackson Cosey
Lisa Crutchfield
Emile Durette
Derek Ferguson
John Fitz-Henley
Lois Freeman
Herman Green
Eric Guichard
George Hanson
Jeff Harper

Rena Henderson
Chester Hill
Patricia Hill
Karyn Kerr
Donald Lassere
Lawrence McRae
Craig Neita
Tamara Nikuradse

Arunma Oteh
Arthelbert Parker
Stephanie Poole
Michael Reid
Cheryl Robinson
Debra Ross
Frances Scarlett
Douglass Selby
Emma Singletary
Gordon Taylor
Pauline Taylor
Mark Trammel
Kay Wallace
Ennis Walton
Tina Washington
Greg White
Dawn Williams
Jessie Woolley

FIRST YEAR:
Karen Brown
Shawn Bryant
Taran Buckley
Adrienne Collins
Gayle Cruise
Michael Crumlin
Yolanda Daniels
Frances Edozien
Catherine Eubanks

Deborah Evans
Glenn Evans
Reginald Frazier
Cheryl Grindeland
Paula Groves

Jan Hardman
Kimberly Hatchett
Carl Hayes

Charles Henderson

Nina Henderson
Dina Holder
Karen Holloway
Darryl Jackson
Pamela Jackson
Erine Jellins
Robert Jones
Paul Long
Michael McMillan
Alice Middleton
Robbin Mitchell
Leslie Nelson
Lisa Nelson
Maria Nunes
Brian Offutt
Mark Oliver
Jeffrey Perry
Ellias Preko
Deborah Rennie
John Risher

Darrol Roberts
Anita Robinson
Bruce Robinson
Michael Robinson
James Runcie
Derek Saleeby
Monica Scott
Jeffrey Scruggs
Bertram Sears
Donnalyn Smith
Craig Spivey
Karen Stanley
William Taggart
Herman Thomas
Vincent Walker
Candy Walls
Jon Walls
Darrell West
Wilda White
Timothy Wilkins
Yared Yawand-Wossen
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SPONSOR LISTING

GOLD SPONSORS _ SILVER SPONSORS  BRONZESPONSORS _
American Express Bankers Trust Applé Computer |
Company: .
Ang i Teess Barik Tl Booz Allen & Hamilton Bank of Boston
Amcricachxprcss Travel Related || Bricto] Meyers | {Bell Atlantic
Services Co. lpc.
IDS Financial Services Inc. | | Chase Manhattan Bank | |Coopers & Lybrand
orporate Headquarters j
Shearson [.ehman Hution Chemical Bank ||Cummins Engine
Bain & Company Dean Witter Eli Lilly
Citicorp ' Goldman Sachs Hewlett Packard
General Electric JP Morgan Monitor Company
General Foods | McKinsey & Company | [NCNB
IBM | Sara Lee Company ||Procter & Gamble |
Monsanto Rohm & Haas
Morgan Stanley Scientific Atlanta
Nabisco
Pepsi
Prudential
Xerox |
ADDITIONAL
SPONSORS:
Medtronics Black Enterprise Magazine
Cresap Emerge Magazine
Exxon Urban Profile Magazine
UNC Ventures
General Motors
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The Census can do more for your company’s bottom line than you may think.

Getting your people to complete their 1990 Census forms services—or stores—in growing areas. That means new or addi-
may be just as important to your company as it is to your tional opportunities for you.
community. You see, along with helping determine how much Census data also translates into important marketing data.
federal, state and local funding your community may receive, That may lead to increased profits along with CENSUS 90
Census figures also provide valuable information to busi- better wages and working conditions for your people.
nesses like yours. So encourage your people to fill out their

Information the Census receives is important for future Census forms and send them in. It can help benefit

AG planning and possible expansion. For instance, shifts your company, your community, and you as well.

in population may show a need for new or increased Answer the Census. It counts for more than you think.
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AMANDLA*1990
KEYNOTE SPEAKERS

DR. ESSOP PAHAD, is presently attached to
the London office of the African National Con-
gress. Mr. Pahad will discuss corporate
America’s relationship with South Africa, and
he will provide an eagerly awaited insider’s
update on South African currentevents. Bornin
1939, Mr. Pahad was exposed at a very early age
to the protest movement. Mr. Pahad relates that
since both his parents were involved in the
movement, his flat in Johannesburg was essen-
tially an ANC outpost. Thus, from the age of
seven he was exposed to leaders such as Nelson
Mandela, Walter Sisulu and Chief Albert Lu-
thuli. Mr. Pahad’s mother was jailed three times
in the Passive Resistance Campaign of 1946 and
the Defiance Campaign of 1952. Mr. Pahad
received his Masters ree in African Politics
and Economics at the University of Sussex (UK)
and his Ph.d in History at the same institution.
Mr. Pahad was arrested in 1961 and banned in
1964. While in exile he has worked for the ANC
in various capacities. Essop’s brother, Aziz,
serves on the National Executive Committee of
the ANC. We have been granted the honor of
Mr. Pahad’s presence through the graciousness
of Mr. Thabo Mbeki, The Director of Interna-
tional Relations for the ANC. Mr. Pahad has
represented the ANC at numerous conferences,
seminars and meetings. The conference com-
mittee is pleased and honored that the ANC has
made a special effort to address our conference
dtgring this time of tremendous change in South
Africa.

DIANE ABBOTT, theone and only black woman
ever in seven centuries to be elected of Parlia-
mentary democracy. Born in Paddington, Lon-
don and a graduate of Cambridge with a Mas-
ters of Arts with honors in history, Miss Abbott
now holds the Parliament member position a 34
year-old daughter of immigrants. She has held
several distinguishing posts in the House such
as, Race Relations 8 ficer for the National
Council of Civil Liberties in 1978 to Press Officer
at Lambeth Council in 1987. Miss Abbott shocked
her Labor Party when she defeated the 74 year-
old white maleincumbent torepresent her home
neighborhood of North Hackney, a constitu-
ency of 92,000 comprised largely of Caribbean,
Hasidic Jews, Greeks and Turks. Recently, Miss
Abbott has attacked the problem of poverty,
unemployment and housing in her jurisdiction.
Hackney North and Stoke Newington is one of
the poorest ar-
eas in East Lon-
don and is
mostly noted
forits 60%black
youth unem-
ployment rate
and the largest
number  of
single parent
mothers. Ms.
Abbottbelieves
her constituen-
cies problems
include unem-
gloyment, poor
ousing, the
need for more
resources to be
pumped into
theareaand the
plight of the
nsioner. Di-
ane Abbott is
uoted by the
lack American
as being, “A
breath of fresh
air to British Politics. Sheis intelligent, dynamic,
and has a great sense of leadership and vision.
The Black American salutes her as one of our
finest across the Atlantic.”

Dianne Abbott



LEONARD FULLER is the partner-in-charge of
business planning and finance for the Midwest
region (13 states) of Coopers &
Ly%rand, an international accounting,
tax and management consulting firm.
He operates out of the Detroit Office.
Since graduating from University of
Southern California in 1968 and Har-
vard Business Schoolin 1970, Mr. Fuller
has worked in a array of professional
and social organizations. He first
started as a volunteer group leader for
Operation Crossroads Africa, were he
help build schools in Kenya and as-
sisted in constructing a Masaai Tribe
Health Clinic. He also served as an as-
sistant professor in business admini-
stration at the California State Poly-
technic University. However, Mr.
Fuller prides himself most for his suc-
cessful efforts within the inner-city
school system of Detroit. As a leader
and role model for African-American
gouths in Detroit, he helped found the

tudent Motivational Program, in
which over 200 high school students work with
an equal number of professionals to encourage
professional careers. The program is geared
toward what Mr. Fuller calls, “middle of the
road” students who are not at the top of their
class, but have the potential to thrive with “the
proper motivation, the proper leadership, and
the proper exposure to business and its culture.

Tony Brown

Leonard Fuller

TONY BROWN, widely acclaimed television
journalist, outspoken orator on African-Ameri-
can issues, and prominent civil rights activist
whose latest achievements include producing,
writing and directing “The White Girl,” a full-
length film which addresses two very destruc-
tive trendsin America: drug use and self-hatred.
Mr. Brown was bornin Charleston, West
Virginia and is extremelr roud of his
education at the local all-Black Garnet
High School there. He received his
Bachelors and Masters from Wayne State
University in Detroit. Tony Brown has
beenainnovatorin many areas. During
the civil rights movement, he coordi-
nated a marchin Detroit which featured
Dr. Martin Luther King. He was the
founding dean of the School of Com-
munications at Howard University. But
itis for his work as a journalist that he is
best known. His column is syndicated
in over 100 newspapers. Mr. Browns
company, Tony Brown Productions, Inc.
in New York, also publishes a quarterly
magazine, markets videotapes and
movies from a collection called “The
library of Black History.” Mr. Brown
has received numerous honorary doc-
torate degrees for his achievements in
civil rights, education and journalism.
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Floyd H. Flake

Panel: BUSINESS AND PUBLIC POLICY:
BENEFITS FOR MINORITY
ENTREPRENEURS

Moderator: Donnalyn Smith

Debate: “Business and Public Policy” will examine the impact c}:)ublic
policy has on the establishment and growth of minority-owned busi-
nesses. In addition to providing an overview of federal and local pro-
grams that support minority-owned businesses, panel members will dis-
cuss recent developments in federal set-aside programs, the U.S. Su-
preme Court ruling in Croson, and opportunities for investments in
Africa. The panel will focus on the following question: If the goal of public
policy is to achieve sustainable growth among minority enterprises, how
might African- American business leaders contribute to the process?

Panel Speakers:

HONORABLE FLOYD H. FLAKE, an active dynamic community leader,
is a U.S. member of congress for the 6th district of New York. Floyd H.
Flake has been instrumental in improving the quality of life of citizens of
Queens, New York, where he has resided since 1976. At that time he
became pastor of Allen A.M.E. Church located in the Jamaica area of
Queens. Under the leadership of Floyd H. Flake, Allen A.M.E. Church
consists of a 5,000 active members and operates an annual budget of $1.5
million. As chairman of its affiliate corporations he has successfully com-
gleted an $11 million, 300 unit Senior Citizen Complex, $3.8 million Allen

hristian School, and serves as chairperson to a host of community
services. In November of 1986, Floyd H. Flake won an astounding victory
in the hotly contested 6th Congressional District Democratic U.S. Repre-
sentative Election. He became the first full- term Black U.S. Congressman
of the 6th Congressional District of New York.

JOSHUA SMITH, chairperson of Maxima Corporation, the ninth largest
black owned firm in the U.S. also serves as chairperson of the presiden-
tial ifgointed Minority Business Development Commission (MBDC).
The MBDC initiates hearingson all federal programsintended to promote
minority owned business evelo9pment. In 1978, Smith founded Maxima
Corporation with $15,000. By 1986, the computer consulting company
had $54 million in revenues and 1400 employees. Mr. Smith is also
chairperson of the National Urban Coalition and a former chairperson of
the Montgomery County, Maryland chapter of the National Business
League, which promotes black owned business. He is a graduate of
Central State University with a B.S. in 1963, He received his Doctor of
Humane Letters from Bowie State College in 1987 and Central State
College in 1986.



KENNETH E. BOLTON, was appointed as Director of the Commerce
Department’s Minority Business development Agency in 1989. Before
joining the commerce Department, Mr. Bolton was Director of the
Office of Policy in the U.S. Department of Tranonrtation's (DOT)
Urban Mass Transportation Administration (UMTA). He served pre-
viously as policy advisor on joint developmentand downtown revitali-
zation for the District of Columbia. He was a senior project manager for
the U.S. Department of Housing and Urban Development’'s (HUD).
Before entering the federal government in 1971, he was Executive
Director for the Model Cities Redevelopment Agency in Tulsa, Okla-
homa. A native of Houston, Texas, Mr. Bolton received a bachelor of
Science degree in Mathematics and Statistics from Howard University
and a Master of Business Administration degree from George Wash-
ington University.

TOM FARRINGTON is co-founder and president of Input Output
Comﬁuter Services, Inc., a computer software and systems integration
firm headquartered in Waltham, Massachusetts. Through his direc-
tion, IOCS hasadvanced fromatwo rerson operation toamulti-million
dollar corporation. Established in 1969, IOCS has become a leader in
the high technology industry providing computer software and sys-
tems integration services specializing in the areas of office automation,
information systems, software and ADP operations support services.
IOCS has employees throughout the U. S. and in Cameroon, Africa.
IOCS was cited as “New England’s Small Business Prime Contractor of
the Year” in 1973 and 1979. Mr. Farrington serves on the Board of
Directors with the Greater Boston Chamber of Commerce; the Interna-
tional Coordinating Council (ICC) and many other industrial and
community boards. Bornand raised in Chapel Hill, North Carolina, Mr.
Farrington graduated from North Carolina A&T University with a
Degree in Electrical Engineering.

ERLINE PATRICK was appointed to be the Associate Administrator
for Minority Small Business and Capital Ownership Development in
1989. She is responsible for all of the A§ency's programs mandated to
assist the growth and development of minority owned small busi-
nesses. Prior to joining SBA, Patrick served as a Professional Commit-
tee Staff Member for the U.S. Senate Committee on Small Business.
Patrick has more than 15 years experience as a public school adminis-
trator, serving as a principal and vice principal of two large secondary
schools in Connecticut. Patrick is a native of Charlotte, North Carolina
and is a graduate of Talladega College, Talladega, Alabama. She
earned both a Master’s Degree in Urban Education and a Sixth Year
Teaching Certificate in Education Administration from University of
Hartford. She completed her doctorate degree from the University of
Connecticut.

Kenneth E. Bolton

Tom Farrington
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Jewell Jackson McCabe

Enaid Savage

Panel: Empowerment of African-American
Women in 1990’s

Moderator: Lisa Crutchfield

Debate: There are currently 13 million African-American women age 16
and older participating in the United States labor force. African-Ameri-
can women are 11% of the total U.S.labor force and hold 37% of the
nation’s management and professional jobs. Despite some signs of ad-
vancement for African-American women to gain access to top manage-
rial and professional positions, many obstacles still exist. Women con-
stantly freeze themselves out of moving up the corporate ladder due to
self-imposed fears that they are inferior as well as their discomfort with
alien environments. This panel discussion will address how African-
American women can empower themselves through dispelling myths of
incompetence and by mentally, physically and intellectually preparing
themselves to meet the challenges business/professional women con-
front today.

Panel Speakers:

JEWELL JACKSON McCABE is perhaps best known as the founder and

resident of the National Coalition of 100 Black Women which presently
ﬁas a membership of 5,000 women in 20 states. The Coalition was
established in 1981 to enga%e professional black women in a network to
meet their career needs and facilitate their access to mainstream America.
Mrs. McCabe has also served as a director on a variety of boards and as
a gubernatorial appointee. As President of Jewell Jackson McCabe Asso-
ciates, a consultant management firm, she advises corporations on the
management of and marketing to minorities and women.

ENAID SAVAGE is a consultant with J. Howard and Associates. She
advises major corporations such as Mobil Oil and Hewlett Packard on
managing the performance and the development of a diverse workforce.
Ms. Savage recently received the Black Women of Achievement Award
by the NAACP Legal Fund and for Community Service in the Public
Interest by the Lieutenant Governor of California. Prior to joining ]J.
Howard and Associates, Ms. Savage held management positions in the
insurance, finance and telecommunications industries.

DR. DEBORAH PROTHROW-STITH is a graduate of Spelman College
and Harvard Medical School. She is the former Health Crc;emmissioner of
Massachusetts, as which she managed a budget of $280 million and 4,500
Kdeogle. Dr. Deborah Prothrow-Stith is currently a Vice President and

edical Director of Community Care Services, Inc., a Boston based
health management company.

DR. GAIL E. WYATT, PH.D. is currently a practicing psychologist with
the Neuropsychiatric Institute of the University of California at Los
Angeles. She currently treats children and their parents in cases of sexual
abuse. She also has become nationally known for her lectures on the crisis
in Black Male/Female relationships.



Panel: The Role of Business In Education,
Should They Have One?

Moderator: Donald Lassere

Debate: The panel will explore therole and responsibilities of American
corporations in the educational process. Currently there is a ragin

debate in this country on how much input the business community wi

have or should havein guiding the development of our youth the skills
necess‘al% to compete in an increasingly competitive global environ-
ment. The panelists will provide insights and analysis of the pros and
cons of business involvement in education. In addition, the panel will
explore workforce 2000 and how African Americans will fair relative to
other minorities and majority males if the educational system remains
inits currentstate. Causes of America’s educational deficiencies will be
examined along with alternative methods for improving upon its
current state. If you want insights to the future of the educational
system and business’s influence we recommend you attend this panel.

Panel Speakers:

DR. VICTOR ROUSE, president and founder of EDA Systems, Inc. in
Washington, D.C.. Dr. Rouse has directed EDA into two areas: program
development, an evaluation of educational and employment pro-
grams and management of information resources. Dr. Rouse is cur-
rently the director of the D.C. Committee On Public Education (COPE),
where he is responsible for the coordination and implementation of 25
recommendations made by the Board of Education. Dr. Rouse received
a B.S. in Political Science in 1963 and a M.S. in Industrial Relations in
1967 from Loyola University. He also received a M.S. in Urban
Planning from the University of Illinois and holds two degrees from the
University of Southern California,aM.A. in Public Administration and
a Dc;ctorate in Public Administration received in 1982 and 1984 respec-
tively.

VIRGIL ECTON, Executive Vice Presidentand Chief Operating Officer
of the United Negro College Fund, representing 41 private, historically
black colleﬁes and universities. Mr. Ectonis charged with the challenge
of establishing the culture of the organization, motivating staff and
volunteers as well as defining long range strategic goals and develop-
ing action plans to ensure the organizations goals. The son of a college
professor, Mr. Ecton began his career upholding his family’s tradition
as a teacher in 1984. Subsequently, he became a school administrator
and later served as Assistant Director of Education and Communi
Relations for the Ohio Civil Rights Commission. Mr. Ecton received his
Bachelor of Science degree from Indiana University in 1962, a Master of
Education from Xavier University in 1966, and completed the Advance
Management Program at Harvard Business School in 1989.

Dr. Victor Rouse
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Charles Stevenson

Panel: Workforce 2000: What Does It Mean
To Us?

Moderator: Dawn Williams

Debate: Effectively managing an increasingly diverse workforce is one of
the most serious challenges for corporations today. The U.S. Department
of Labor projects that between now and the year 2000, 85% of the 25
million new entrants into the workforce will be women, minorities and
immigrants. In addition, there is a decreasing labor pool.

This panel has been designed to look at these changes from an
internal and external vantage point. From aninternal manager’s perspec-
tive, we will ask what a changing workforce means, as it relates particu-
larly to managing in a more diverse environment. We will also ask, what
further growth and development of minority segments means to con-
sumer product companies, especially in developing their advertising and
promotional strategies for today and beyond.

Panel Speakers:

CHARLES STEVENSON is president and chief executive officer of
CEBCOR, Consolidated Employment Benefits Corporation, a nation-
wideemployeeleasing firm headquartered in Chicago. Todate, CEBCOR
has approximately 3000 employees with over 30 local taxing authorities
in 37 states and was incorporated in Illinois as CEBCOR on September 17,
1985. CEBCOR was recently ranked by Inc. magazine as #3 on its annual
list of the 500 fastest-growing, private g held companies in America. Mr.
Stevenson has just recently innovated a new division of his company
called “Employ America.” Employ America is an innovative alternative
to employment by recruiting, screening, employing, training, and leasin
to client organizations employees who have traditionally comprise
America’s class of structurally unemployed. Stevenson, a 19g0 Masters of
Business Administration graduate of Harvard Business School, is certi-
fied publicaccountant and holds an undergraduate degree in finance and
accounting from Loyola University in Chicago.

VELMA JEFFERS enjoys a distinguished career at the Gillette Company.
For the past two and a half years, she has been the Director of Special
Market Development. Prior to this, Ms. Jeffers worked in both Sales and
Marketing Brand Management within the Shaving Division. Ms. Jeffers
successfully balances her professional commitment to the community by
volunteering in a variety of church and civic organizations. Ms. Jeffers
received her Bachelor of Arts from Simmons College and her Masters in
Business Administration from Boston University.

KYM LEW NELSON has grown in her career at Proctor and Gamble over
the last six and a half years in Brand Management and Licensing and
Acquisitions. Mrs. Nelson has been the Brand Manager of Crest Tooth-
paste and Pepto-Bismol. While in brand management, she was instru-
mental in the targeted marketing efforts for the Black and Hispanic
markets. Mrs. Nelson is currently in Licensing and Acquisition at Proctor
& Gamble focusing on Healthcare. Mrs. Nelson received her Masters in
Business Administration from Harvard Business School in 1983. She has
afsftrong sense of responsibility to the community through her volunteer
efforts.



WORKSHOP:
Efficacy of the African American Manager

This workshop is designed by ].Howard and Associates, an organiza-
tion that addresses the psychological dynamics of professional devel-
opmentand the real problems of adjustment associated with managing
a diverse workforce. Also, this workshop gives you, the minority
manager’s tools to excel and cope with the dysfunctional elements in
the workplace. Presented are effective management techniques and is-
sues unique to the African-American manager. This session encour-
ages a high level of idea exchange among participants.

Workshop Moderator:

MARC WALLACE, vice president and co-owner of ]. Howard & Asso-
ciates, Inc. joined the firm in 1983, bringing 14 years of experience in
marketing finance and planning from Dow Chemical Company. He is
certified motivation and performance trainer. Mr. Wallace leads the
Marketing and Administration division of J. Howard and Associates,
where he is directly involved with corporate planning as well as
ro%ram development. His educational background includes a BA in
athand an MBA. Mr. Wallace is also on the Board of Directors of The
Efficacy Institute, a non-profit organization, which focuses on issues
related to educational achievement in the minority community.

g

Marc Wallace




Mack Wilbourn

WORKSHOP:
Real Estate: How to Establish a Renovation
Project

This Workshop will focus on the critical phases of a real estate project,
ranging from deal structuring, construction management, leasing and
operations.

The “Underground Atlanta” project was selected as a case study becasue
of its complexity and the overwhelming amount of African American
involvement in the investment, construction, development, and opera-
tions of this very successful urban retail center. The goal is to demonstrate
the tremendous benefits of developing and operating a large scale urban
retail project.

Workshop Speakers

NOEL KHALIL brings a wealth of experience and expertise in land
development to his position as president of Gilbraltar Land, Inc., the real
estate development arm of H.J. Russell and company. Guided by a
philosophy that real estate development should be “market driven, not
capital driven,” Khalil defines this commitmentin his selection of projects
for thel?'ear-old company that he helred to create. A graduate of Florida
State University College of Law in 1978 with a Juris Doctorate Degree
specializing in property law, Khalil studied at Georgia Tech’s School of

ity Planning and completed his undergraduate work with distinction at
the University of Rochester. There he specialized in urban history.

MACK WILBOURN is President of Mack II, Inc. Having owned and op-
erated four McDonald’s restaurants since 1971, he currently employs
approximately 250 employees. In addition to the stores, his other enter-
B?se includes a joint venture partnership on the Underground Atlanta

oject. His contribution consists of managing the operations and affairs
of the project. Mack Wilbourn graduated in 1962 from the University of
Arizona where he majored in Business and Public Administration at the

University of Arizona.

DANA NOTTINGHAM was fomerly a Vice President and Senior Devel-
opment Officer of the Rouse Company in Columbia, Maryland. While he
was there he was the development director of festival marketplace
projects, includin Under%round Atlanta and Riverwalk (a $60 million
dollar project in New Orleans, La.) Currently he is a Senior Project
Manager for the Disney Development Company in Orlando, Florida
where heis rc‘e:})onsible or a $100 million dollar specialty retail project at
WaltDisney World. Heisa Hampton University graduate and earned his

Masters at M.L.T in City Planning,.



Motivational Speaker

LEROY NUNERY is vice president of the New York Branch of the Swiss
Bank Corporation. He manages three corporate bankers in the bank’s
national /corporate banking division, servicing Fortune 500 compa-
nies. Prior to joining Swiss Bank, he was vice president, Financial
Products Group, First National Bank of Chicago, responsible for the
origination of investment team leader in First Chicago’s Global Market.
From 1986 to 1989, Mr. Nunery served as national president of the
National Black MBA Association. He has traveled nationwide for the
NBMBAA throughout his gresidenc . Recently he was recognized as
one of America’s Best and Brightest Young Business and Professional
Men by Dollars and Sense magazine. Nunery received his MBA from
Washington University.
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CASE ANALYSIS:
THE STATE OF AFRICAN AMERICA-+1990

NEW TO THE CONFERENCE FOR 1990! You will receive a case with
our registration package entitled,”The State of African America®1990.”
his case is a compilation of research prepared by two current HBS

students, Jeffery F. Bates and Keith T. Clinkscales. The two main sources

for this compilation are 1) Blacks and American Society:A Common Destiny,
by the National Research Council and The State of Black America 1989, by
the National Urban League.

TO THE REGISTRANT: This session will be conducted using the case
method. You will be directed to one of the case rooms via a number you
will receive with your registration. You also will be provided with blank
name placards, please take the time to fill one out with a black marker
before we start the morning session.

We encourage your participation in the case discussion. Transcribers will
be located in each room to ca?ture the main points and recommendations
of the session. The results of this work will be placed into the Network
Directory and mailed to you after the conference.

GUEST PROFESSORS:

DR. BERNARD ANDERSON, managing partner for The Urban Affairs
Partnership in Philadelphia, Pennsylvania. Prior to coming to The Urban
Affairs Parmershif, Mr. Anderson had been senior economist as well as
tenure professor for Finance and Commerce at The Wharton School,
University of Pennsylvania. Among many credits to his name, Mr.
Anderson serves on the editorial board for the Review of Black Political
Economy, board of economists, Black Enterprise Publications, Provident
Mutual Life Insurance Company and Presidents Commission on Jobs and
Small Business. He has also jointly authored over one dozen publications
on the socio-economic status of Blacks. Mr. Anderson graduated from
Livingston College with an A.B. in Economics with honors. Received his
M.A. from Michigan State University in Economics and his Ph.d from the
University of Pennsylvania: Business and Applied Economics.

PROFESSOR LYNN BURBRIDGE is currently Associate Director at the
Center for Research on Women at Wellesley College. Her research efforts
at the Center focus on issues relevant to women of color. Before coming
to Wellesley she spent 8 years as a researcher and policy analyst in
Washington, D.C. at the Urban Institute and, for one year, at the Joint
Center for Political Studies. Her research has focused largely on the
imp?jct of public policy on minorities and the economically disadvan-
taged.

DR. WORNIE REED is the Director of the William Trotter Institute and
Chairperson of the Department of Black Studies, and an Adjunct Profes-
sor in the D:Fartment of Psychology at the University fo Massachusetts
at Boston. Most recently Dr. Reed led a study on the status of Black
Americans in seven substantive areas. Dr. Reed earned a Ph.D and a
Masters in Sociology from Boston University, he earned his undergradu-
ate degree at Alabama State University in 1959.
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Cresap offers best wishes

to the African-American

Student Union at its

18th Annual Conference

and congratulates Keith

Clinkscales, a 1989 Cresap

summer intern, for his lead-

ership in the organization.

Cresap

I, . [0wers Pervin company



Since education is a life process.

Apple, for the education of a lifetime.

We have a unique vision to change the world. And a strong commitment to the tools that fulfill it
In realizirg this vision, we have also created a corporate culture that allows employees every opportunity
to grow and challenge themselves.

We think nothing is as beneficial as constant growth and change. So success is available to anyone
with the drive and desire to achieve it.

Which is why we offer more than a vehicle for eaming a living. It's your opportunity (0 grow as an
individual while contributing to the group. And make your life away from school the most exciting
leaming experience of all.

To contact us about summer intemships, work programs and entry-level positions, send your resume
to: Apple Computer, Inc., College Relations, MS 39ACR, Dept. HBS-AA, 20525 Mariani Ave., Cupertino, CA
95014.

Apple Computer has a corporate commitment to the principle of diversity. In that spirit,
we welcome applications from all individuals including women, minorities, veterans and
disabled individuals,

©1990 Apple Computer, Inc. Apple and the Apple logo are registered trademarks of Apple Computer, Inc.

@

The power to be your best.™




All we ask is

that you be dedicated,
talented professional,

innovative and ready to
take on responsibility.

Morgan Stanley offers dedicated, talented
professionals the opportunities and challenges
they need to thrive. At Morgan Stanley,
professionals quickly gain experience in a
variety of investment banking and brokerage
areas first hand and hands-on. They can choose
their own career paths. They are among
innovators. And they are innovators.

Morgan Stanley is a world-wide, full-
service investment banking firm. We realize
that our value to our clients is in the quality of
our people and the talent and integrity they
bring to serve our clients in the fast-paced
competitive environment.

MORGAN STANLEY




THERE'S
SOMETHING SPECIAL
ABOUT THIS PLACE

JOIN US AND FIND OUT

For more information on careers at
Hewlett—Packard,Harvard Business
School Graduates should contact the
Career Resource Center or write to:

Cecilia Farias — Paige

HBS Recruiting Coordinator,
Hewlett—Packard,

1775 Wyman Street,
Waltham,MA 02254

[bp HEWLETT

PACKARD

We are an equal opportunitylatfirmative action employer




Amsterdam
Atlanta
Boston
Brussels
Caracas
Chicago
Cleveland
Copenhagen
Dallas
Dusseldorf
Frankfurt
Geneva
Hamburg
Helsinki
Hong Kong

¢ Houston
Lisbon
C I l Se London
Los Angeles

Madrid

&Company, =
P 1

Minneapolis
Munich

New York
Osaka

Oslo

Paris
Pittsburgh
Rome

San Francisco
San Jose

Sao Paulo
Stamford
Stockholm
Stuttgart
Sydney
Tokyo
Toronto
Washington, D.C.
Zurich

L]

55 East 52nd Street, New York, N'Y 10022



We can give
you an
advance

on your career.

If you've had two to four years of business
experience prior to receiving your MBA, we'd
like to talk to you about the Coopers &
Lybrand Advanced Development Program

Designed to provide an accelerated career
path within our practice, the program offers
outstanding individuals outstanding
opportunities: a challenging environment,
diverse assignments, exposure, to our major
clients—and a fast track route to our
partnership.

We're making advances so that you can, too.
Call our Recruiting Department today to learn
more.

Boston ® New York
Summer Internship Available

'Coopers
'&Lybrand

Personnel Department

One Post Office Square
Boston, Massachusetts 02109
(617) 574-5000




J.P. Morgan & Co. Incorporated

salutes the

18th Annual
Career/Alumni Conference

JPMorgan

J.P. Morgan is an equal opportunity employer




CEmicALBANK

277 PARK AVENUE, NEW YORK, NEW YORK 10172 212-310-6752

UNC VENTURES

Which has been promoting the development of
the minority entrepreneural spirit for 18 years,

Congratulates the
Afro-American Student Union
of
Harvard Business School
on their

18th Annual Career/Alumni Conference

We understand the dedication
and hard work 18 years demands
and the quality that experience assures.

The oldest private venture capital firm devoted to investments
which support the growth of minority entrepreneurship.

UN
CV
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YOU WANT
TO SUCCEED...

Consider Citicorp,
the premier global
financial services
company for

career opportunities.
We are unique

in our commitment
to serve a broad
range of customers,
Jrom consumers to
corporations and
institutions, with
afull range of

[financial services.




If youre looKing for a career in
ﬁnzfgce, you wont gg(% a job at Chase.
You'll get several.

Foreign Exchange A 7%
Trading Derivative Products
g Leveraged
Treasury Transactions
Securities Sales Specialized
& Trading Industry Finance

OPPORTUNITIES
AT CHASE
Mergers & e | Strategic Risk

Acquisitions Management
International f Investment Portfolio
Finance Management
Loan Syndications Private Placements

Today’s fast changing world of finance vative companies. You could be in New York or we
demands a full understanding of the business. It may move you to any of our offices around the
requires knowing how a deal is structured to meet world
the needs of the issuer and at the same time satisfy As you gain hands-on experience we'll help
the appetite of investors. match your skills and interests with our needs to

So, when you start your career at Chase move you into jobs that offer the best in building a
you'll get hands-on involvement right away career in finance
Regardless of where you start you'll find yourself So, to find out more about the global bank
working across the spectrum of finance. Areas such that manages careers as well as it does finance, talk
as acquisitions, foreign exchange, treasury or secu- to us when we visit your campus or write us at
rities trading. Harvard Business School Recruitment, The Chase

You'll work directly with clients that repre- Manhattan Corporation, One Chase Plaza,
sent some of the worlds leading and most inno- 30th Floor, New York, NY 10081

“ CHASE
-




ROHM
HARSEA

A Multinational Leader in the Specialty
Chemicals Industry

Offers Opportunities In

FINANCE
MARKETING
OPERATIONS
INFORMATION SYSTEMS

Rohm and Haas, a Fortune 200 Company with over $2 billion in sales
worldwide, makes specialty chemicals for industry and agriculture.
Our more than 2,500 products serve as important components for a
vast number of materials that touch everyday life. Headquartered in
Philadelphia, Rohm and Haas has 12,000 employees and over 50
subsidiaries and affiliates around the world. We are seeking intelli-
gent and highly motivated MBAs who desire exciting positions with a
leading company in the specialty chemicals industry.

For additional information visit the Career Resource Center or
Contact:

Rohm and Haas Company
Corporate Staffing

Independence Mall West
Philadelphia, PA 19105

An Equal Opportunity Employer M/F




Cummins offers
unique full time and
summer positions
designed for the
individual.

For further information,
contact:

Tracy Souza

Management Recruiting
Cummins Engine Company, Inc.
Box 3005 - MC 60808
Columbus, IN 47202-3005

812-377-3107

Equal Opportunity Employer - MFF/HV

“
t)e Company that started it all...
P&G...continues to be the model for
all other companies that set up Brand
Management systems’... Business Week.

For additional information, visit the
Career Resource Center or, contact:

Stanley M. Haude

Recruiting Manager

Procter & Gamble

One Procter & Gamble Plaza
Cincinnati, Ohio 45202

(513) 983-3832




MONITOR COMPANY

STRATEGY CONSULTING

25 First Street
Cambridge, Massachusetts 02141

Amsterdam m Cambridge m London m Los Angeles m Milan m Tokyo = Toronto

Incorporated




You'll have the big picture.

[Ny

The question is, how much will you see?

When you join Monsanto, we'll make
sure you know just how your work
fits into the company’s overall strat
egies. You'll understand its relevance
You'll know exactly where it can lead.
Empowerment to Succeed

Given the big picture, your individual
goals can become crystal clear. And
you can concentrate on reaching
them

“Upward vision" is part of the
Monsanto commitment to empower
top performers with the tools they
need to succeed. That commitmentis
an assurance that you will also find
independence, enormous resources,
and plenty of responsibility here
The Challenges Ahead

The questions you must ask yourself
are these: What will | see when | find
these tools? What will | do with
empowerment when itis in my hands?
Can | meet the challenges that cer
tainly accompany such opportunity?
Will I combine independent thinking
with teamwork?

Monsanto is a place for leaders,
decision-makers. Bring your technical
talents, because they are critical, But
also be prepared to join a workplace
that will challenge your
determination, auto
nomy and savvy

The Perfect Time to
Join Us

What an opportune
time, indeed, to join
Monsanto! A time of
sharp focus on the
development of excit
ing, high-performance
life-science products,
High-value chemicals,
plastics, coatings and
fibers. Ultra-quality
agricultural chemicals.
The biotech-based super
technologies of agrigenetics. Life
giving pharmaceuticals. And more!
EN('(';)HUHH] OpJX rtunities exist

for individuals with bachelor and
advanced degrees in electrical,

mechanical and chemical engineer
ing, chemistry, biology, computer
science, and a variety of nontechnical
disciplines

Monsanto is a place of great opportunity for performers who
combine independent thinking with teamwork. L to R: Valerie
Martin, Research Engineer; Gwen Alexander, Process Engineer;
Paul Schacht, Process Engineer; Tracy Frederick, Business
Systems Analyst; Christine Anderson, Marketing Represen-
tative, Our scientist pictured in the top photo is James
Kassebaum, Ph.D., Senior Research Chemist.

Please send your résumé to Monsanto
Chemical Company, Office of Profes
sional Staffing and University Relations,
Department HBS3.90, 800 North
Lindbergh Boulevard, Mail Zone G4EE,
St. Louis, MO 63167, Attn: Joe Wiley. An
equal opportunity employer, m/f/h/v

Opportunity.
We've got it down to a science.

Monsanto



In a relatively short period
of time, Xerox has grown into
e a world leader in the infor
mation processing business. In

art fact, we're ranked 38th among
Fortune 500 companies.
As the need for information
o a management grows. Xerox

- - continues to set the pace with
today’s technology. We are
doing this with products like

our widely-copied “user friend

team ly™ workstation, our high

o speed electronic laser printers
and our highly successful 10
Senies of copiers which are
setting new standards for
quality and reliability.

We are leading the way
with Ethernet, our cable
network system which unites
workstations and printers, as
well as personal computers,

word processors, storage disks
and electronic typewriters into
the first truly integrated
information management
system available today

We attribute our success to
a team made up of people,
products and services that are
dedicated to quality perfor
mance and achieving new
goals.

Whether you are a science.
engineering, computer science
or business graduate, Xerox
can offer you the opportunity
to be part of the team that is
helping to set the pace for the
future. "\
Xeor | TeamXerox
IS an ’
equal opportunity emplover
and the number one company
for blacks to work.
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What makes us big is over three million
- customers.What makes us different is that
we treat each and everyonelike anindividual.

NCNIS

NCNB National Bank. Member FDIC. © 1990 NCNB Corporation.




When you
start your career,
there’s nothing like
initial success.




XJ BRISTOL-MYERS PRODUCTS

A Bristol-Myers Company

MAKERS OF
ban BUFFERIN' EXCedrin'k COMTREX NUPRIN Vitalis

AND OTHER FINE PRODUCTS

For additional information regarding the Rita Sciarrotta
Product Management Training Program Manager, Human Resources
please contact: Bristol-Myers Products

345 Park Avenue
New York, NY 10154
(212) 546-4679

MARKETING PROFESSIONALS

‘ Share Our Vision Of The Future

At Scientific-Atlanta we are proud and encouraged by the on-going progress in our operating and
strategic programs. We continually enjoy being at the top of the cable television electronics and satellite-
based communication networks industry. We realize our technical products have relatively short life cycles
and compete in a market characterized by volatility of supply, demand and technological change.

The philosophy of our marketing department plays a major role in our success. A strong traditional mar-
keting emphasis is merged with product line responsibility for accurate forecasting, plus analysis of markets,
competition, pricing margins and investments. Our vision of the future stems from forward thinking team play-
ers driven by the application of new and existing technologies.

Explore your personal potential with Scientific-Atlanta and contribute to our vision of the future.

Central Employment

Scientific Dept: AACS2
Atlanta Atlan?ax, GA 30348

An Equal Opportunity Employer
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2 We know how you feel. You've had it with companies that only seem to =
e care about what you can offer them. But don't give up yet. Talk to one more —
vy company. Talk to Bell Adlantic. -
o
= We're the $25-billion, Fortune 500 communications management o
b company behind such success stories as Bell of Pennsylvania, Diamond State o
© (Delaware), New Jersey Bell and C & P Telephone. We provide everything =
> from local telephone service to information and communications systems, R
= computer maintenance, and software. But enough about us. What about you? &
— What do you want in a job? Big challenges. High technology. A dynamic .
> atmosphere full of talented, ambitious people. A good salary and benefits a
= package. And career opportunities thar could take you as far as =
o your ambitions drive you. By
. . 3
i - : If these are the things that are important to you, -
o i you sound like the kind of individual who's R
¥ - . a = important to us. =
<« . . s W
‘ Come rtalk to us about opportunities in >
Business, Finance, Sales, Marketing, Network o
Design, Engineering and Applications o
Programming. At Bell Atlantic, we're ready -
to listen. If unable to attend the African- =
American Student Union Career Fair, o
please send your resume to: Bell Adantic, o
494 Broad Street, 4th Floor, Newark, N]J -
07102, Arttention: Dick Lenox. Affirma- : -
tive Action/Equal Opportunity Employer e
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The Mark of a Leader

In the early 1980's GE set out to become the most
competitive business enterprise in the world.

It was not just a proclamation, but a commitment
to achieve market share leadership in a remarkably
diverse portfolio of businesses in the technology,
manufacturing and services sectors.

Today, on the threshold of the 19905, eleven of GE's
thirteen major businesses are either world or national
leaders. And though our financial services and com-
munications businesses are too diverse for market

share measurements, they are of scale and potential
appropriate to a $54 billion dollar company.

The challenge to maintain world leadership in an
enterprise as broad as ours requires competitive excel-
lence in every aspect of every business function.

Most of all, it requires people who thrive on com-
peting with and for the best. People who view today’s
challenges as tomorrow’s opportunities.

If you are that kind of person, we'd like to meet you.
GE Recruiting and University Development,

1285 Boston Ave.—23CE, Bridgeport, CT 06601

GE is an Equal Opportunity Employer.



BOOZ ALLEN & HAMILTON INC.

Management Consultants

In partnership with top management

Industry-issue driven

Creating competitively advantaged strategies

* Translating them into results

Worldwide

Atlanta * Chicago Madrid *Mexico City* Milan Sdo Paulo ¢ Singapore
Cleveland ¢ Dallas New York ® Paris Sydney ¢ The Hague
Disseldorf * London  Philadelphia ® San Francisco Tokyo * Washington D.C.




CELEBRATING 20 YEARS OF SUCCESS

BLACK ENTERPRISE MACAZINE
BLACK AMERICA'S GUIDEBOOK FOR SUCCESS

SALUTES

THE AFRICAN AMERICAN STUDENT UNION

OF THE
HARVARD BUSINESS SCHOOL

EIGHTEENTH ANNUAL
CAREER / ALUMNI CONFERENCE

-I.A

UNMATCHED, UNDUPLICATED, THE ONE THAT WORKS




General Motors would like to wish

the African American Student Union

the best of luck on 1ts Let GM work for you.

An equal opportunity employer

18th Annual Career/Alumni Conference.

Medtronic

Congratulations on your Since developing the first wearable
. external cardiac pacemaker in 1957
18th Annual Career/Alumni Conference! and manufactun'r?g the first reliable

long-term implantable pacing systme
in 1960, Medtronic has been the
world's leading producer of pacing
technology. Today the company is a
major provider of other innovative high-
quality products that draw on the
company's expenrtise in implantable
and electrophysiological therapies.

We would love 1o talk to you about
career opportunities at Meditronic.
Please fecl free to call or write to:

Tonia Shupien

Corporate Human Resources
7000 Central Avenue N.E.
Minneapolis, MN 55432

(612) 574-3525
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We work with them.
The Prudential’s involvement
with the minority community
is not simply an act of support.
Nor is it just a kind gesture.
Ours is a solid business rela-
tionship between equal partners.
That’s the way it was when

we started working with minority

banks twenty years ago.

© 1589 The Prudential Insurance Company of America

And that’s the way it is today.

A recent example of our asso-
ciation is The Prudential’s landmark
revolving credit agreement of
35 million dollars with the largest
consortium of minority banks
ever assembled.

Over the years, we've devel-
oped mutually beneficial
relationships with many minority

ThePrudential @

ort
ty

financial institutions across
the entire country. We've also
provided start-up capital for
minority-owned businesses and
economic development programs
for urban renewal.

So even as we conduct business
with minority banks, together
we also improve the minority com-
munity. And that we do support.
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Everyl]*‘g we do today will h&:

shape the lives we lead tomorrow.
We must be willing to make the effort
now. We owe it to our future.

PEPSI.
THE CHOICE OF
A NEW GENERATION.
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Pepsi Salutes The

African American Student Union
Of The Harvard Business School.



